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Defying the cold, the snow and the Oshawa Transit Commission, picketing Oshawa Transit members held firm and showed 
great solidarity during the recent two-week strike. 


Retirees Korner District Reports 


Unit Chairpersons Skilled Trades Classifieds 


PRESIDENT’S REPORT 


Environmentally Responsible 
Campaign Begins 


s I write this article, we have just settled a two-week strike at 

Oshawa Transit. The management at the Transit Commission 

tried to frame this strike as a “wage issue” when in fact it cen- 

tred around concessions. The Oshawa Transit workers have 

had COLA as part of their collective agreement for the past 15 
years. The employer this time around was determined to take it away 
from the workers. The employees were just as resolved to keep their 
COLA intact. 

When the dust settled we were able to keep our COLA in addition to 
a wage increase in each year of the collective agreement. 

This was only possible through the solidarity of the Oshawa Transit 
membership, coupled with the strong leadership of their bargaining 
committee. With the determined leadership of Chairperson John 
Johnson and the support of his 
entire committee of Nikki 
Henderson, Ted Neuman and 
Brian Steeves, it was in fact one of 
the strongest committees I have 
had the pleasure of working with. 

It never ceases to amaze me 
the depth of talent we have in this 
Local, when you consider the 
overwhelming majority of bar- 
gaining committee members in 
the small units are not full-time 
union reps, nor do they do this for 
a living, they simply want to make 
things better for their fellow 
workers and families. To the membership and leadership of Oshawa 
Transit, “mission accomplished” and job well done 


Extended Producer Responsibility (EPR) 

Our National Executive Board, of which I am a member, has 
endorsed an important new campaign that has enormous potential to 
protect the environment and provide new jobs. This new Extended 
Producer Responsibility Campaign requires the active support of Local 
Unions. 


What Is It? 

EPR is the principle that producers of products are responsible for 
the environmental impacts of their products throughout the product’s 
life cycle. 

This cradle-to-cradle responsibility includes upstream environmen- 
tal impact inherent in the selection of materials for the products, 
impacts during the production process itself, and downstream impacts 
during use and disposal of the products. 

The focus is on producers because in most cases they have the 
greatest ability to reduce the product’s environmental impacts. 
Producers are in the best position to design products to minimize 
upstream environmental impacts(“clean production”) and to provide 
for the environmentally sound management of their products at the end 
of the product’s life (take-back). 

Environmental responsibility is linked to the social responsibility of 
producers to ensure worker safety in all the workplaces throughout the 
product's life cycle. Producers can be required to ensure that they 
source their raw materials from responsible companies and hold their 
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it never ceases to amaze me 
the depth of talent 
we have in this Local... 
To the membership 
and leadership 
of Oshawa Transit, 
“mission accomplished” 
and job well done. 


suppliers to a high standard of environmental 

performance and worker safety. 

@ EPR requires a producer to take back a 
product at the end of its useful life either 
directly or through a third party 

@ EPR encourages companies to design prod- 
ucts that are non-toxic and highly reusable 
and recyclable. EPR would reduce the pro- 
duction of single-use disposable goods. 

@ It encourages producers to close the loop by 
reusing components and recycling material to be used in new prod- 
ucts. 

@ This creates a market for reusable and recyclable material. 


Why Do We Need It 
For The Auto 


Industry? 

@ EPR will make an environmen- 
tally sustainable future possible 
for our children. 

@ It will conserve raw material 
and energy. 

@ EPR will reduce or eliminate 
toxic shredder fluff from 
shredded automobiles in our 
landfills. 

@ The future job creation 
potential is enormous. The 
motor vehicle industry is one of the best examples of EPR job cre- 
ation. 

@ EPR legislation can create jobs in Canada. CAW jobs that are lost for 
economic reasons or technical change could be replaced by jobs 
disassembling vehicles. We could establish disassembly plants 
alongside assembly plants. 

Environment Canada says “a properly designed EPR policy can be a 
driving force for waste avoidance and associated pollution reduction 
throughout many sectors of the economy.” Further benefits could 
include: 

@ reducing the number of landfills and incinerators and their accom- 
panying environmental impacts; 

@ reducing the burden on municipalities of the physical and/or finan- 
cial requirements of waste management, 

@ fostering recycling and reuse of products or parts thereof, 

© improving the ease and timeliness of disassembling products for 
recycling or reuse; 

@ reducing or eliminating potentially hazardous chemicals in prod- 

ucts; 

promoting cleaner production and products; 

promoting more efficient use of natural resources; 

improving relations between communities and firms; 

encouraging more efficient and competitive manufacturing; 

promoting more integrated management of the environment by 

placing an emphasis on the product’s life cycle; 

© improving materials management. 

Please support the postcard campaign and the petitions as they cir- 
culate in your area of the different units of Local 222.% 


LOCAL 222 
PRESIDENT 


SYS TECHNOLOGIES PLANT CHAIRPERSON AND FIRST VICE-PRESIDENT’S REPO 


Visitors To ACSYS 
More Positive News 


irst of all, we want to welcome all the new people who have 
started at ACSYS in the last few weeks. 

This is one more indication of the fact we were on the right 
track, and this is another dividend of the agreement we reached 
almost two years ago. What we have seen is millions upon mil- 

lions of investment into our facilities, as well as millions upon millions 
of new work commitments to keep the plant moving forward. 

I may seem repetitive in pointing this out 
from time to time, but without your previous 
and continued support this would not have 
happened. Securing a future for the plant 
we work in was first and foremost, and all 
this being done by reaching an agreement 
second only to the Big Three automakers. 


Our unit meetings 
continue to be 
very well attended, 
which is very good 


tions. He will only add new programs as the plant 
indicates it can meet all the above requirements. 
His next visit is scheduled for April 17, 2003. 


PLANT CHAIRPERSON & 
FIRST VICE-PRESIDENT 


Visitors to Plant 

DaimlerChrysler was recently in our plant for a complete evaluation 
of the operation, this being one of many previous visits. The tour and 
overview went extremely well, with the out- 
come being that they said we were a fully 
approved supplier for supplying painted 
exterior ornamentation plastics and rated 
above average, approved for metallic stamp- 
ing and assembly. 

This once again is very welcome news. 


These are true accomplishments in today’s to see The previous week to this tour, Toyota 
reality. aera was also in the plant reviewing the opera- 
The efforts of Rick Adkins, Skilled Itis tion as they are also looking for parts sup- 


Trades Chairperson, working along with 
Nigel Drane and Tommy Lees, to add to our 
skilled trades workforce must be duly 
noted. 

Interviews continue for all skilled trades 
requirements. They have worked hard on 
making sure the requirements are met 
appropriately. 


New Programs 

Jack Graf, a representative of World Wide Purchasing who is a reg- 
ular visitor to our plant, continues to monitor our progress. His 
responsibility is to put new work programs in place to meet the sales 
commitments made to ACSYS Technologies as a result of our agreement 
from May 2001. 

Make no mistake, Jack Graf and his people monitor all the plants’ 
capabilities, capacity and quality issues because at the end of the day 
they will not let any plant interfere with their (GM) assembly opera- 


extremely important 
in the days to come 
that people 
get involved. 


pliers that can meet their requirements. 


Next Unit Meeting 

Our unit meetings continue to be very 
well attended, which is very good to see. 
The new ACSYS members’ attendance in 
particular is very positive. 

It is extremely important in the days to come that people get 
involved. Time continues to go by and this is your plant and your 
future. 

The next scheduled meeting is Monday, April 28 at 4:30 p.m. at our 
own Local Union Hall. Please plan to attend. 

Another noteworthy mention to Ron Mercier who accepted the 
responsibility of Recording Secretary at our unit meetings on a job well 
done on his part. This is what we need to see new ACSYS members 
wanting to get involved. 

As always, any issues or concerns, don’t hesitate to call 905-433- 
3343 or pager 905-439-3343. 
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is an amalgamated Local 
made up of the following units: 


General Motors 
ACSYS Technologies 
TDS Automotive 
Lear Corporation 
A.G. Simpson 
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Woodbridge Foam Joe Seine 
Columbus McKinnon 
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Garry Murphy 


First Vice President 
Wayne Murphy 


Second Vice President 
Jim Hoy 


Sergeant-At-Arms 
Al O'Neill 


Trustees 
Charlie Peel 
Paul Goggan 
Chris Buckley 


Guide 
Mike McPhee 


Board Members At Large 
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Ernie McKean 
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FINANCIAL SECRETARY’S REPORT 


Congratulations To 
Oshawa Transit Committee 


e must congratulate our membership at Oshawa Transit 
on a successful resolve to difficult contract talks that 
unfortunately included strike action. Our President, Mike 
Shields, Oshawa Transit Chairperson John Johnson and 
his committee (Brian Steeves, Ted Neuman, Nikki 
Henderson, as well as Alex Kennedy), and the membership, showed 
great solidarity in the face of some unbelievable bureaucracy by 
Oshawa Transit management. 

Unions never want to go on strike, but this is a prime example of 
where standing together can bring a fair and equitable settlement to the 
workers. 


oe? ¢ OM 


This is a reminder to everyone with CAW legal services that they need 
to be careful when processing a mortgage. If you're re-financing, 
chances are the bank’s administration department looks after this, and 
while it’s usually a fairly nominal fee, it is not covered by legal services. 
(If a financial institution contracts out to a lawyer, then it is covered.) 


TERRY 


SPENCE 
FINANCIAL SECRETARY 


For new mortgages, make sure that you’re using a 
lawyer who can submit a detailed list of fees to 
ensure coverage. 
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On Saturday, April 12, the NHL and Labatt Blue are proud to hold a 
“Cup Crazy Bash” at the CAW Local 222 Union Hall. This event will fea- 
ture a street hockey tournament during the day, and at night, watch the 
first game of the Stanley Cup playoffs on the big screen and meet NHL 
alumni. There will also be a “Bubble Hockey” Tournament and other 
activities throughout the night. There may also be a surprise appear- 
ance of a very special NHL guest... 

To enter a team in the tournament, please call Tina Moore and leave 
a message at 905-644-4330. We are looking for 14 teams of approxi- 
mately 10 players each. Please be aware this is a 19-plus event and it’s 
on a first-come, first-served basis. 

Admission to spectators is free for both the tournament and the TV 
game later in the evening. 


CAR PLANT AREA CHAIRPERSON AND SECOND VICE-PRESIDENT’S REPORT 


Updating Variety Of 
Car Plant Issues 


ver the past month, we have seen 
resolutions to some of our longer- 
term demands to the Company. 
Effective immediately, Greb work- 
boots will be one of the safety 
footwear choices available to all our mem- 
bers at no cost. Previously, Mr. Safety Shoe 
did not offer these boots under the $100 
allowance, and the Company would only pay 
for them for Skilled Trades members. They 
are now available to everyone. 

Also, effective immediately, PATH, the com- 
pany that provides physiotherapy services to our 
members, will open at 5:00 a.m. on Tuesdays 
and Thursdays to accommodate the third shift. 
Please let your Zone Committeeperson know if 
you are on the third shift and are not being 
accommodated with these new hours, as we 
have had many problems with PATH reneging 
on their commitments to provide service to our 
membership. I have provided the Company with 
a proposal to bring in another company to run 
the physiotherapy centre with extended hours 
and more services, and the Company has told us 
they are willing to consider this when their con- 
tract with PATH has expired. 

All transfers must be renewed on or after 
April 1, 2003. For our new members who are 
not familiar with this annual tradition, any trans- 
fers that were filed on or after April 1, 2002 
remain on file with the Hourly Employment 
Office until March 31, 2003. On April 1 they are 
no longer valid. Therefore, anyone who wishes 
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to have a transfer on file must keep it current by 
renewing it on or after April 1. AVOs and 
Remain at Work applications should also be 
renewed on or after April 1 if you want to 
remain at work in the event of a layoff. 

You should also be aware that the transfer 
language in the collective agreement was 
updated during 2002 bargaining, and now 
requires anyone who has a transfer called out 
to a service department to accept the transfer. 
Service departments include Material, 
Inspection, Maintenance, South Stamping, 
Battery, Tri-Link, and Control Arms. If you file 
a transfer to one of these areas and subse- 
quently decide that you do not want to trans- 
fer there, you must cancel your transfer. If it 
is called out prior to being cancelled, you 
must accept the transfer. 

We have seen a huge number of our co- 
workers choose to retire in the past few weeks. 
To those retirees and their families, I wish you 
all the best in this new stage of your life. Most 
departments are experiencing manpower 
shortages because these retirees have not been 
replaced. We are being told that this is because 
Detroit does not want to allow any new hires. 
In the past few weeks, some new hires have 
been trickling in. The Shop Committee will 
continue to put pressure on the corporation to 
staff its plant at the proper level for the health, 
safety and well-being of all our members. 

One of the retirees last month was former 
Car Plant Health and Safety Coordinator Paul 
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CAR PLANT 
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Piels. He has been 
replaced by Paul Gog- 
gan, and Ian Graylish is 
replacing Paul as 
Health and Safety Representative for Body/- 
Trim/Stamping. Paul can still be reached at 
3608 and Ian can be reached at 1044. 

The company has informed the Shop 
Committee there may be some additional 
overtime shifts scheduled for the plant. At the 
Shop Committee’s request, management sur- 
veyed workers on the third shift, including 
service departments, to determine what the 
desire was to have some of the overtime 
scheduled on Friday nights. Sixty-four percent 
of workers on the third shift indicated they 
wanted to work overtime on Friday nights. 
Despite unfounded rumours to the contrary, 
we have had an agreement with the Company 
since last fall to equalize overtime between 
the shifts over time. The overtime shift that 
the Company has run was scheduled on days 
because the Company’s decision to run was 
made so late that the material world could 
not get parts in by Friday third shift. However, 
if more overtime is scheduled the Company 
knows that it must live up to its agreement to 
equalize the overtime between the shifts. 

Thank you for your continued support. If 
you have any questions or issues, contact your 
Zone Committeeperson and then your District 
Committeeperson. If your issues still haven’t 
been resolved, I can be reached at 7418. 


FINANCIAL SECRETARY’S REPORT 


CAW Local 222 Financial Report 
Covering The Month Of February, 2003 
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CAW Local 222 
Balance Sheet As At February 28, 2003 


ASSETS 
CURRENT ASSETS 
CASI rescrets estectusstsercesccen tebhovestavenrcnesse tel aldterumsarmerceehs laslll elersccrecsaes 445,996.38 
Bank....... 181,351.00 
Total Bankes. s.acverecesnenistasadiet aeteiciticssotinsevie vied sceedbiga artede to eeee 181,351.00 
Deposit —.AWGU ois siccsiccccsssssosvensacsdincscchsnesvpevenehddvecdesduenvsnaneeastbivetel 37,640.17 
Due from Dental Centre ....c.cccccccccccccccsssesssscssssssessssssevsssssessesesscsseess 91,144.25 
Mortgage Receivable ..c..c..csssssssssessessesssessessssecnessesncssscisensenennesneaneseeenses —9,351.61 
Dominion of Canada Bonds .......c.ccccccssesssssssssecscssscscscsesescsesesesesesesens 12,000.00 
Short Term Investment ......c.ccccccscsccsesesssseceseseseeteeseeesteneeeseseetenseeeeees 772,185.48 
TOTAL CURRENT ASSETS .......0..c0cccccccccscssessessessessessessecsessecseeseeseess 1,530,965.67 
Fixed Assets 
Dean weccsescoevvyeusssvccoreceveseutesiewsstnscorenssssasdcibelet tetavessvsesesabiavestuvenweesstes 615,195.00 
Buildings :.:serseseaviviendsananiaviceniscancaiiiunanawenienniens 2,829,533.00 
EXqUupAM ents espana asvccssecsanssonspiescesictensncebsbreapreoendaanea eecouvasernarasctsietaes 92,627.61 
Total: Fixed ASS€ts oo... ccccccccescessessesseeseeseesecsecsecnecuecneenecneeneeneeneens 3,537,355.61 
TOTAL ASSETS ..0......cccccssssssssssssssssssssssssssssssssssssssssssssssssssssessseesseseeet 5,068,321.28 
LIABILITIES 
CURRENT LIABILITIES 
Accrued Liabilities .0....ccccccccccccccscscsccssssssescsesescsssscsssesscsssscscsessesenes 222,929.97 
UI Payable... 786.41 
UI Payable — Lost Time 864.09 
CPP Payable ............04 1,557.78 
CPP Payable — Lost Time. 1,384.18 
Income Tax Payable............00+ we 4,730.18 
Income Tax Payable — Lost Time 3,371.71 
Receiver General Payable.............. asedscub dbadeevsvetays 12,694.35 
EHT Payable... cecssesesseseessseeseseesesecsesneseeesesneseeneseeeesneaseneeeeeasensens 42,881.90 
Union Dues Payable vcczcssscsssessssarcosvcecsscsessavesecuaronuycectedsesenuesananvoagvessets 1,897.94 
TANICU Deep rcadt os pecceatar tar ace tne ferertannee a dcnch ee peccreanre Nbaanan te pencetee 3,417.84 
Charitable DeductiOns..........cccccesssessesessessesessesestesestesssseseesesneseanensenens 2,060.79 
WOB: Payable sc sevcsccsssccccccessuscapsecnssiciessecoussesryeveonasiadsesvectunseanensentansetes 26,409.83 
Due Re:Duplate Council FUN ooo. ceseseeseeeseesesseeseeneeseane 500.00 
Retired Members Fund ........c.ccsssscssseseessseeeseesesneeeseeeeeeseeneseeneeneaeenees 28,889.24 
TOTAL CURRENT LIABILITIES .0.........0.:c::csssssssssssesesssssssssssssseees 2,348,681.86 
TOTAL LIABILITIES (0..........cccccccssccccccsscsssssssssssssssssssessssssssssssssssessens 2,348,681.86 
EQUITY 
NET ASSETS 
INGE ASSELS: <..-czecccarse ee NS lesa aed acs oe ac Naa lia lela aa, 2,581,918.16 
SU PUSS. go. csscnsesuerezserts lena snetetecestag bees Siabeaveadeawssan ender testis seetettvues 137,721.26 
TOTAL NET ASSETS ooo. cccecccteseteeeeeteeeeeneeseteteeseneteeteneeeenees 2,719,639.42 
TOTAL QUITS secs sasasthosvsssaseetectthatssssuesetevstrascusnatcasetenuesioed 2,719,639.42 
LIABILITIES AND EQUITY ..............00...- ‘a insanaeinicaieninerees 5,068,321.28 
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CAW Local 222: Income Statement 
February 1-28, 2003 


REVENUE 

INCOME 

Membership Due :...:ss.ssvcecsscccssssusesnrsvaresnecessoscunnsperienneestecconaneane: 818,623.20 
Initiations ......... on 1,190.00 
ASSESSMENE ......ceeceeseeeeeee 99.00 
Oshawa Area Skilled Trades 32,976.19 
S.U.B. Receipts ........ 1,749.76 
Greenshield Recoveries 3,796.12 
Hall Maintenance......... 2,533.25 
Staff Wage Recoveries .. re 1,649.40 
Miscellaneous Collections .........c.ccsescsssseseseeesseseeeeeeeeeeeeeneneeneeeeeeneens 437.00 
Oshaworket oseccccsesssvccon sasscetecsecauasveneensaunveciscsatanpesveneoastucversceseeangees 15,205.52 
REM... .eccccececseseeeeees 8,599.16 
Soft Drinks and Vending .. 64.00 
Telephone Income....... es 971.77 
TOTAL REVENUE ...... w 887,894.37 
TOTAL REVENUE o..ccccsscssssssscsssscssscssessssessccsseessseesecernsssseseceessenseees 887,894.37 
EXPENSE 

OFFICE AND BUILDING 

Employee Salaries is. scvecccecsssccssseaviiusrsonssescsssessseiesiusoteorecesstesessesaeennsees 81,820.01 
UI Expense........... . 3,693.62 

GPP: EXPONS 3 4..20.-ccusssaeyes caacraceenenadsneprseeowurteecrneee tess 5,605.38 

WGB Expense s-ssecsisssyevesssaivsescdscousssusvonsnccantiecniees 691.17 

EHT Expense... “ 2,527.74 

Other Benefits .........cccccceecees «24,285.92 

Employee Benefits and Insurance.......c..cescceseeseseeseesseseessesneeeseeees 36,803.83 
Hall Expenses ......... cece 2,119.12 
Miscellaneous purchases . 5,781.05 
Building Maintenance .. 11,461.75 
Realty Taxes .....cccccssce 16,290.87 
Soft drinks and vending ... 520.20 
Telephone... cece 12,967.88 
Office Supplies and General Expense .. 16,960.15 
Officers Expense... 788.40 
Professional ..........cccceee a 18,277.85 
Total Office and Building 0.0.0.0. eee nescence 203,791.11 
ORGANIZATIONAL 

Per Capita — Durham Labour Council.................. 3,797.10 

Per Capita — CAW ASS€SSMENM A... 467,757.99 

Per Capita — CAW Council...... _ 8,203.73 

Total Per Capita: cccs.ciccomsioseditéMeupepnersanensnesesnienoeeapeetcontnonee 479,758.82 
Lost Time: Wages and Benefits .........c.ccccssescessetesteseeteseeeeeenesneneeneneens 47,811.53 
Lost Time Expenses M&E&H.... . 11,661.44 

Lost Time Expenses — Hotels. 5,280.70 

Lost Time Expenses......c.scscssscsssesecsesesseseeseseeeeseeeeeneeeseseeasenenesneaeeneneens 16,942.14 
Misc. Election Costs. Sa 85.60 
BQUCAti OMe ciecci jase vhee ee oics cnc east oover eg eon Ronee 659.22 
Investors Grp Trust-Staff Pensions... cesses testes 23,446.00 
Oshaworker — Printing.......... 20,808.88 

Oshaworker — Postage .. % 9,621.44 

Total: Oshaworket i... srcvececseseesieveearsvenrscsosseccstatiee area cece cages: 30,430.32 
Publicity, secsitessccossssssiarsisietssshasiacasstasedivsnascansehamneeciunscebs 742.28 
Recreation... a 7,733.24 
Welfare and donations . - 2,039.00 
Skilled Trades’ stscisssevciscocrsesxssessoursvovooedvorssvavevessovavvers seaxetenadecvaneoxevnseons 32,976.19 
Total Organizational 00.00... ees ees neseenesneseees 642,624.34 
TOTAL EXPENSE ..0.......csccsssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssen 846,415.45 
NET INCOME cccccsscsscssscssssssssssssssssssssssssssssssssssssssssssssssnssssssssnssssssen 41,478.92 
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EDITORIAL 


Oshawa Transit Strikes A Deal 


would like to start off by congratulating 
the CAW Local 222 Oshawa Transit Unit 
Bargaining Committee of John Johnson, 
Brian Steeves, Ted Neuman, and Nikki 
Henderson as well as CAW Local 222 
President Mike Shields and CAW National Rep 
Mike Reuter for their hard work in attaining a 
collective agreement for our members, one 
that was ratified by 87 percent. 
Congratulations as well to the membership 
of the Oshawa Transit Unit for braving the 
cold temperatures on the picket lines for two 
weeks to stave off the all-out assault on their 


negotiated Cost Of Living Allowance benefit 
(COLA) by the Oshawa Transit Commission. 
They stood strong and united, and in the end 
the Bargaining Committee was able to negoti- 
ate a wage increase in each of the three years 
of the agreement with the COLA benefit 
remaining intact. 

In smaller units such as Oshawa Transit, 
there isn’t the luxury of a large membership 
base to break up the picket duty. These mem- 
bers were out every day on the picket lines for 
four or more hours each, 24 hours a day. It 
was heartening to see support from members 
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of our many units, our 
Retirees’ Chapter, small 
businesses and also 
other unions, specifi- 
cally OPSEU. Congratu- 
lations again to all 
involved. It was a pleas- JOE 

ure to get to know, and SARNOVSKY 
work with, the mem- OSHAWORKER 
bers of the Oshawa EDITOR 
Transit Unit of CAW 

Local 222. 


UAW/CAW Memorabilia 
Always Welcome 

There has been a tremendous response to 
our request for old Oshaworkers and 
UAW/CAW memorabilia for the Sam Gindin 
Library at the Local 222 Union Hall. Aside 
from many Oshaworkers, we've received 
some interesting items including ratification 
booklets, contract books, Local 222 anniver- 
sary programs, commemorative war albums, 
various UAW/CAW booklets and magazines, 
newspaper clippings, and campaign pam- 
phlets! 

We are still in need of some issues of the 
Oshaworker from 1985 to 1990. We also 
welcome old buttons, photos, books... actual- 
ly anything you're willing to spare, so that we 
can keep our library stock full of our history 
so that future generations can enjoy and 
learn. Thanks to the following for their gen- 
erous donations: Ernie Percy, Don Beacock, 
Steve Nimigon, John Redko, Viola Pilkey, 
Gord Vickers, Gord “Chief” Lindsay, Fred 
Taylor, Doris Wallace, Bev McCloskey and 
Clinton Brown. 


CAW=TCA 
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CAW LOCAL 222 RETIREES’ REPORT 


CAW Local 222 Retirees Korner 


From The President 


Oshawa City Council 
Appearances Part I 
rother Gord Vickers and myself were 
in attendance at Oshawa City Council 
on February 24, 2003. Reason: 
membership request to present a 
resolution on Bill 210, which 
offered the choice of non-profit or privatiza- 
tion to the PUC in Oshawa. Council met “in 
camera” and opted to the private system. 
What we were trying to do is garner support 
from the council to call upon the provincial 
government to rescind “Bill 210.” Our 
motion was tabled and to untable we agreed 
to a “public forum” in the upcoming weeks. 
Hopefully our members will turn out in force 
and have their questions answered. The prob- 
lem we have with deregulation is that it is cre- 
ating a hardship for our members and the 
community as a whole. 


Oshawa City Council 
Appearances Part Il 

New senior rates for skating, summer and 
Civic Dome admissions beginning April 1, 
2003. Once again Brother Gord Vickers and 
myself were in attendance at the operations 
committee meeting on Monday, March 10, 
2003, chaired by Councillor John Gray. We 
asked to have the senior rates re-considered; 
single visit is $2.40, annual $100, and a total 
package including outside activities is $150. 
The bad news is that our appeal was defeated. 
A motion of re-consideration was put forward 
on our behalf by Councilor John Neal. Having 
appeared at committee, we were told that we 
could speak at the upcoming council meeting 
of March 17, 2003, which we attended after 
Oshaworker deadline. 


Some Brighter News 
So there is no backlog, this is the conven- 

tion set-up: 

© Retired Workers Chapter CAW Local 222 
Convention elections Monday, May 5, 
2003 

@ United Senior Citizens of Ontario — 
Dates to be posted — two delegates 
September 17-20, 2003 Gander New- 
foundland 


@ CAW Constitutional Conven- 
tion — August 19-22 — 
one delegate 
Ballot box at reception 
April 7-23, 2003 1:00 p.m. 

@ Retired Workers Annual 
Conference — Port Elgin 
August 31 — September 5, 
2003 — nine delegates 
Ballot box May 5-20, 2003 
1:00 p.m. 

Elections Monday June 2, 2003 


From Gord “Chief” Lindsay 

Our monthly retirees meeting was held 
March 3, 2003. Before the meeting we also 
had our elections for President, Vice- 
President, Secretary, etc.. 

Brother Jim Freeman was the first guest 
and he was there to introduce brother Sid 
Ryan who is our NDP hopeful for the Oshawa 
area. Brother Ryan is a very good speaker; he 
spoke on our retaining the healthcare. We 
own it now and we can’t lose it. He also spoke 
on the hydro situation. Again we can’t lose 
that. If Sid Ryan wins this area we could again 
become a stronghold for the NDP just like the 
old days. 

President Mike Shields was in attendance 
and he spoke. We also had a speaker from the 
Oshawa Transit; this was the first day of their 
legal strike. They have had no pay increase in 
the last five years. They are a small group of 
only 96 members. They were asking our 
retirees for help on the picket line. 

Little known fact, some of the City’s elect- 
ed reps were away or some are forgetting 
where their roots are — remember them at 
election time. Steve Nimigon “retiree” got up 
and spoke of some of the old days. He was 
one of the committee who helped negotiate 
and settle their first contract. 

Our election results: President John 
Redko acclaimed, Secretary Art Fields, Vice 
President Gord Vickers, Sgt-at-Arms Frank 
Locke, Member-at-Large John Sinclair, 
Female Member-at-Large Norma Glober, 
Trustees Don Revoy and Bart MacNeil. Run off 
April 7, 2003 Pete Rudka and Bill Stacey tied, 
only one to be elected. 

Our last dance was a very good success 
mainly because we had a live band. The one 


PRESIDENT 


RETIREES’ CHAPTER 


GORD “CHIEF” 
LINDSAY 
RETIREES’ CHAPTER 
PUBLICITY 
CHAIRPERSON 


STACEY 
RECREATION 


and only Black Fly Boogie Band. All the old 
favorites were re-hashed. The band was mel- 
low and loud, some complained. Note: 
Remember if you sit a foot away from the 
amps the band will be loud. 

I didn’t show up for the Tai-Chi (bad 
knee) but I heard it was a success. 

Remember the run-off April 7, 2003 next 
meeting. Also on April 7, 2003 we will be 
holding elections for the various committees; 
recreation (5), sick-visiting (3), environment 
(3), resolutions (5), elections (7), organiz- 
ing (3). 

This will be my last column for the 
retirees, I don’t like to be censored. I come 
from a race of people who in the old days 
never worried and we joked and laughed and 
told stories. Remember if you laugh once in a 
while you'll feel relaxed and less stressed, I 
know we're old but our faces won’t crack if 
we laugh and smile. 

Meg-weetch 


Retirees Recreation Report 

Our last dance was the best attended this 
year. We tried a new live band with a huge 
success. Our next dance will be April 25, 
2003 starting at 8:00 o’clock. 

Dance winners for March 21, 2003 were 
Hammond, Julie Krupop, Dori Jeffreys, Audrey 
Mayko, Vickie Fairhart, Marielle Mokun, Jill 
Smallwood, Donna Wood, Frank Mohun, Joe 
Dolyis, Betty Ellegett, Margaret Miller. 

Euchres are growing steady, so come out 
on Tuesdays at 1:00 o'clock, everyone wel- 
come. 

The pool tournament on March 12, 2003 
was filled up and a smashing success. 
Winners for the “A” group were Steve Ferenze 
and Ben Locke, winners for the “B” group 
were Morris Argue and Bud Brewer. 


WeE SHALL REMEMBER 


Morland “Andy” Anderson — Retired 
Christopher R. Bartley Retired 
Retired 
Retired 
Retired 


Walter Bartodziej 
William B. Branton 
William B. Derusha 


Feb. 12, 2003 
Feb. 21, 2003 
Feb. 21, 2003 
Mar. 4, 2003 

Feb. 24, 2003 


Ernst Hadorn 
Joaquim Marques 
Donald C. Price 
Frederick V. Taillon 
Ivan Zwarun 


APRIL 2003 


Retired 
Retired 
Retired 
Retired 
Retired 


Nov. 27, 2002 GM 
Mar. 11, 2003 AG Simpson 
Oct. 31, 2002 GM 
Feb. 6, 2003. GM 
Feb. 7, 2003 GM 
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Ready To Fish The Streams 


For Trout? 


pril, that is the month for me, win- 
ter’s over but some cold rains, 
clouds but many bright days. Fifty 
years ago talk of fishing meant smelt 
fishing. Take a trip to the cedar 
bush along the creek, find a group of cedar 
growing very close, not too big, few or no 
branches along a main stem, about 12 feet 
long, so you could, after removing bark, 
select and cut pieces of cedar about 10 feet 
long to allow for overlap, that was placed side 
by side and not over the top, as that lost its 
spring. Two pieces made one set of benders, 
and you needed two sets to make a complete 
set. Good wooden benders would last for 
years, but an extra set was always handy. A 
good dry cedar lifting pole with no knots. You 
bought your cotton net of 8x8 feet and when 
cleaned and placed on pegs to dry, it would 
last you your life. A calm night, not bitter 
cold, you had a night of smelt fishing. Home, 
a pair of scissors, a couple of hours later you 
had a big pan of smelt ready for the frying 
pan. Some fishermen froze in milk cartons 
their smelt for another day. The only place I 
know where you might get a feed of smelt is 
Lake Simcoe, but few. They say on the shores 
of Georgian Bay near Manitoulin Island smelt 
are plentiful. 


Swamp Whisky 


na recent Oshaworker article I referred to swamp whiskey, and 
was asked to explain more, so here goes... 


UNION ROD & GUN CLUB REPORT 


Where did the lake trout go from Lake 
Ontario? The books say big salmon ate them. 
I don’t think so. I say pollution. The alewives 
disappeared also at the same time. These fish 
spawned near the shore of the lake, and close 
to the mouth of a creek. They might make a 
comeback? 

I read in the history of Darlington County, 
the commercial fishermen from Bowmanville 
in 1936 reported catching smelt. The first 
couple of bushels of smelt I caught looked 
small after catching white suckers so I sold 
them for herring. Sucker fishing was also a 
sport to enjoy. The small suckers of the 
Harmony Creek was like a sideshow. As you 
stumbled along the creek in your running 
shoes (as nobody had hip rubber boots) your 
coal oil lamp did not make much light, just a 
shadow, but it was fun. Your spear, made 
from a pitchfork that could have been used to 
land a whale. When we could afford to go to 
the Graham Creek in Newcastle, with a gas 
Coleman lantern, we got redfin suckers, so 
much larger than the small whitefin suckers 
of the Harmony Creek. Home with a couple of 
sacks of suckers to give to the neighbours; 
some wives canned these suckers in Mason 
jars, fins, tail, head and stomach removed, 
chunks placed in jars plus a little salt, pepper, 


BY ROY J. 
FLEMING 


I was born in the township of East Whitby, where we had class 

distinctions. We English made home brew for our friends, and all brewers had a few 
tricks, like a little Epsom salts to make it clear, others added raisins for more kick. It was 
my job to make the brew and that is why I have never tasted it to this day. 

The farmers in the area made barrels and barrels of cider, we had a cider mill on King 
St. East in Oshawa. This cider was the drink when sucker fishing, and the buggies had a 
place behind the seat that held a two-gallon barrel. On very hot days when haying, and you 
had to tramp hay in the mow, a mug of hard cider would cut the chaff in your throat. 

The Bloor Street Canadians made home-made wine from everything from beets to dan- 
delions and other wild fruit including grapes. Those who lived north of the 8th Concession 
and east made this swamp whiskey. There were no police in cars running around to dis- 
turb the peace. The big place for swamp whiskey was the large Manvers swamp east of 
Pontypool. There was no Hwy 115, and the large brook trout pond at the Manvers Railway 
Station, where long ago the rich came by train to fish this brook trout and pond. (This is 


not the part I was going to tell you.) 


As a high school student I ventured into the Manvers swamp and I noticed the brush 
piles had steam rising from them. Then came from a shack some ruffians who were going 
to give me a hard time, but I smiled for I knew they could not catch me for I had played 


lacrosse all summer. 


I began to ask why these brush piles were steaming, I was told they were re-boiling 
their maple syrup. I left, but did not believe the story. The neighbours said more whiskey 
was made in the swamp than by Goodenham & Worts in Toronto. 
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red food colouring or 
some ketchup. Boil 
with lid loose and rub- 
ber seal in place, when finished cooking, 
sealers tightened down and left to cool. In six 
months real home-made salmon. Very deli- 
cious with cut up fried potatoes with skins on 
and white homemade bread. 

The end of April, trout fishing; in the 
streams for brook and brown trout, the rain- 
bow trout fishing in the larger creeks all end- 
ing in Lake Ontario. You do not have to drive 
miles, the Oshawa Creek has wonderful rain- 
bow fishing. Walk or take a bus. What I do not 
understand is to see people with those large 
waders tromping up the creek, spoiling the 
trout spawning beds. Most times two smaller 
male fish in between one female, who lays her 
eggs and the males deposit their milt. Just sit 
on the creek bank and watch. When the old 
tannery dam held up the water south of the 
CNR, fish could not migrate upstream to 
spawn. Now the Oshawa Creek fish go 
upstream on the west tributary to the 9th 
Concession at Raglan. The east tributary of the 
stream, fish cannot pass the dam at Camp 
Samac without help. I remember we as fisher- 
men helped the fish over the dam, but the last 
couple of years I have seen no help for the fish. 

Bowmanville Creek, Goodyear dam is 
another place where the trout are snagged. 
Wilmot Creek, Graham Creek, both in 
Newcastle, are being affected by the number 
of new houses taking up creek banks and the 
natural shoreline made into lawns. There are 
many small streams between Newcastle and 
Port Hope, the home of the Ganaraska River, 
where there is a fish ladder at Hwy. 401. 

The rainbow trout were introduced into 
these local steams after the brook trout dis- 
appeared. Rainbow trout can survive in 
warmer water, spawn and reproduce. The 
large spawning fish return to Lake Ontario as 
the streams warm up and feed in the big lake 
the rest of the season. 

If I see you fishing at the Bond Street 
bridge, the best of luck. But if you see people 
cutting open the large trout to remove the roe 
for fish sacks, put the boots to them. 

On cool winter days to read a book is a 
great pastime, especially if it’s a subject you 
enjoy. The History of the Hudson Bay, From 
Then to Now. How the adventurers who were 
trying to find a short water passage to China. 
No modern compasses, just sailboats. What 
they looked for they did not find, but furs, 
mostly beaver, was where the money was, 

see READY - page 9 


Peace Rally 


A group of feisty retirees and activists 
recently braved the cold and headed to 
Toronto to voice their opinions on the 
impending war in Iraq. 


Photos by Gerrit Olthof 
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Ready To Fish The Streams For Trout? - continued trom page 8 


trading small items for furs. The original 
Hudson Bay blanket was the top prize. Other 
adventurers went by canoe and foot to the 
prairies, and on to the foothills of the 
Rockies. To think furs could fetch wealth, and 
now furs are almost forgotten. There and 
here. How prices and values have changed. 
The book is well written by Peter Newman 
with many illustrations and photographs. The 
print is clear, and starts out telling stories 
from the year 1600 to modern times. The 
Hudson Bay had land granted from the North 
Pole to southern USA. The Hudson River at 
New York City was an early trading post. The 
early sailors suffered from bad food and lack 
of any fresh food, scurvy was a terrible dis- 
ease. 

One thing I could not understand, no local 
fish in their diet and lake trout were very 
plentiful and easy to net. Whiskey was the 
downfall of many, and seems to have been a 
bargaining item. Buy or rent this book if you 
are interested in our history, I am. 

There are bird feeders and there is bird 
feed. We had the privilege of hearing the owner 
of that bird feed store in Bowmanville, the old 
grist mill that sat next to the Bowmanville 
Creek for over 150 years. The pond is dry but 


the creek ever flows. The first thing he said is 
keep your feeder clean, old half-rotten food, 
birds do not eat. Different food for different 
birds, hard corn okay for blue jays but finches, 
cardinals want a food of mostly small seeds, 
thistle. Sunflowers have their place but smaller 
birds cannot eat sunflowers. Another thing the 
speaker said, have water available for birds 
have to drink. You have seen or heard them in 
your eavestrough, looking for a drink. There 
are heated bird drinking dishes. A squirrel 
raids your bird feeder, eating some, throwing 
the rest of the bird seed on the ground. Feed 
earlier in the day. Squirrels are not early risers, 
birds are. Birds will come at the same time 
every morning. Suet hung on a branch is great 
food for the small woodpeckers like downeys 
and hairys. If the suet goes a little stale it seems 
to be better for these birds, as they look for 
insects in the feed. 

I still eat porridge for breakfast and what 
is left I place on a board in the open where 
the small birds can find it. Cats will drive 
away your birds, and small hawks will take 
one of your feeding birds for a meal. But to 
me squirrels are the worst enemy, nesting 
time, they steal the eggs, they will kill your 
nest of small birds. 
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The 407 highway and what is it going to do 
to the countryside? The environment will be 
affected, as the super highway cuts through 
that part of the countryside where your 
streams start, and the springs, cool and clear, 
will be drained and buried. Small woodlots 
will be cut down, larger forest will be cut into 
small pieces. I am thinking, when we had 
many railways, CNR, CPR, Grand Truck, 
Toronto, Eastern, Toronto Northern and many 
sidelines, going nowhere, we did not need all 
these railways. So maybe we do not need more 
super highways. There is much written mate- 
rial about Hwy 407 and what your local coun- 
cil is doing to preserve some of our natural 
beauty. This super highway plunges ahead. 

Events at the URGC Newcastle property will 
be in full swing as the weather warms up. By 
then we might have a fulltime trap chairper- 
son. 

Indoor range is in full swing. The Weed 
Drag is May 25, 2003. Motor, boat and trailer 
ordered. 

Now all you need is your $2 URGC mem- 
bership card, or a half dozen. Still only $2 to 
be a member of a conservation club that has 
stood up for your conservation principles 
since 1938. See you trap footing 
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CAW FAMILY AUXILIARY #27 REPORT 


Bowlers Win For Big 


want to take this opportunity to thank 

Sister Lynn Rak who presided over the 

last Auxiliary meeting while I was vaca- 

tioning in the Dominican Republic. The 

resort couldn’t have been better and of 
course the weather perfect. I took a day trip 
to Santo Domingo, the capital city, and after 
spending time among the locals and seeing 
the ways and conditions they have to live in 
really makes one realize how fortunate we, as 
Canadians, have it. 

Thanks to Sisters Phyllis Munroe, Amanda 
Grant, Peggy Cobb and Heather Kiberd for 
taking care of the catering events while I was 
gone. We have very capable people who are 


lations Sisters, job well done. 

A warm welcome was given to Sister 
Eleanor Vaillancourt, who recently joined our 
Auxiliary. 

Donations were made to the following: 
©@ $100 to the CAW Social Justice Fund in 
memory of Dennis McDermott 
© International Women’s Day Breakfast, 
purchased 24 tickets 
®@ Cornerstone Community Association din- 
ner. Our auxiliary purchased a table of eight 
at a cost of $400. 

The 50/50 winners were Sisters Hazel 
Luke and Peggy Cobb. 


Sisters 


Special Note: 50th 
Anniversary, Terry and 
Shirley Hill, Saturday, 
May 24, 2003, 2;00 to 
4:00 p.m., Glen Stewart 
Park Clubhouse, Cabot 
St., Oshawa, please join 
in the celebration. 

And a reminder: The CAW Auxiliary 27 is 
holding its 66th Birthday Banquet on 
Saturday, April 26, 2003, with dinner at 6:30 
p.m. followed by a dance. Spouse/guest tick- 
ets are $20, available from Sister Jane Davis 
at 905-728-5785.% 


JACKIE 
FINN 
cAW 


FAMILY AUXILIARY #27 
PRESIDENT 


ready to assist wherever and whenever possi- 
ble. 

As I reported in the last issue we had 
entered a team of five in the Bowling for Big 
Brothers and Big Sisters. The team name was 
Hockey Night in Canada with team members 
Leeanne “Donna Cherry” Davis; Amanda 
“Rhonda McLean” Grant; Sharon “Ref” 
Broadbent; Karen “Wayne Jetski” Ross; and 
Phyllis “Tony White” Munroe. 

Amanda Grant won a door prize of a $20 
gift certificate from HMV. Total pledges col- 
lected were $540.05 with $100 donated by 
the CAW Family Auxiliary for a grand total of 
$640.05. The game time was 4:30 p.m., it was 
a bit of a late start as the other team was fin- 
ishing up. They bowled two games, scores 
ranging from 130 to 70. With the exception of 
Tony White, the rest of the group seemed to 
lose concentration in the second game due to 
the looks of the team bowling in the lane next 
to them, from the Oshawa Fire Department. 
They all had a great time and are looking for- 
ward to participating next year. Congratu- 


City Council Reviewing 


User Fees For Retirees 


he Retirees Chapter has been busy. We appeared before Oshawa 
City Council on two separate occasions. 

The first order of business was demanding public consulta- 
tion on Bill 210, the Power & Supply Act that Council passed 
without public input. We were successful in our delivery of forc- 

ing City Council to call for a public meeting. This is an important first 
step to ensure for-profit hydro is returned to public utilities ratepayers, 
and not simply used as a tax grab by the City for other purposes. 

The times and dates of this meeting will be published in the local 
paper. 

The second order of business was appearing before the Operations 
Committee concerning user fees at the Civic Dome and swimming facilities. 

We argued that seniors needed these facilities to maintain good 
health and for rehabilitation purposes. In a 3-2 vote we lost our case 
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“Hockey Night In Canada” on February 22, 2003. From left to right: Ronda McLean, 


Wayne Jetski, Donna Cherry, The Ref, Tony White. 


before the operations committee. Clare Aker, 
Robert Boychyn and Joe Kolodzie voted against 
us, John Gray and Louise Parkes voted for us. 

Brother Redko and I then took our case 
before the entire City Council and were more successful in our deliv- 
ery. With a 66-2/3 majority needed, the operations committee ruling 
was overturned and was sent back for further review and to report 
back to Council next month. 

Joe Kolodzie, Bob Boychyn again voted against us, Clare Aker left 
the meeting and thus did not vote. Mike Nicholson, Louise Parkes, 
Cathy Clarke, John Gray, Nancy Diamond, John Neal and Warren Young 
voted for us. We wish to thank them for their support. 

In closing I want to thank the retirees for their support by electing 
me as their vice president of the Retirees Chapter. 


VICKERS 
RETIREES’ CHAPTER 
VICE-PRESIDENT 


RETIREES’ REPORT 


Fight Back Against 
Retiree User Fees 


t our membership meeting of March 3, 2003 a motion was 
made that we oppose the City of Oshawa’s plan to charge 
retirees user fees at the Civic Dome’s swimming pool and 
for skating. It has been free for seniors in Oshawa for 


quite a few years. The City is putting on user fees, but they 
seem to forget who built these facilities. Remember when we built 
the Civic Auditorium? Most of our members had payroll deductions 
to help pay for the Civic Auditorium. 

Over the years our tax dollars and donations from our Union, 
Local 222 CAW has helped built a lot of recreation facilities, and 
support to local sports teams. Remember the slogan: “Build it our- 
selves for ourselves.” Now some of the City councilors seem to for- 
get what the workers did for this city. 

I am asking all seniors and retirees to phone your councilor to 
complain about these user fees. We understand this motion is going 


to be debated at City Council or Committee in 
the near future. I suggest we fill City Hall’s 
Council Chambers to let them know we are 
against user fees. Here are the phone num- 
bers of Oshawa City Councillors so you can give them a call: 

Toll free 1-800-667-4292, Councillors’ fax 905-436-5691, 
Mayor’s Fax 905-436-3884, Mayor Nancy Diamond 905-436-5600; 
Clare Aker Ward 6 905-436-5605; Bob Boychyn Ward 4 905-436- 
5602; Cathy Clarke Ward 5 905-436-5611; John Gray Ward 2 905- 
436-5614; Joe Kolodzie Wards 2 & 4 905-436-5612; John Neal 
Ward 7 905-436-5610; Mike Nicholson Wards 1 & 3 905-436-5604; 
Louise Parkes Wards 5 & 6 905-436-5613; Nester Pidwerbecki 
Ward 3 905-436-5615; Warren Young Ward 1 905-436-5603. 

In closing I want to thank the membership for re-electing me as 
your Secretary Treasurer. 


RETIREES’ CHAPTER 
SECRETARY-TREASURER 


Preparation Is What 


Pre-Retirement Is All About 


f you have been reading the Osha- 
worker regularly you will know we have 
a program for you both regarding retire- 
ment and how to prepare for it. Some 
people get really shook up about it. They 
get really paranoid because they’re going to 
be unemployed, have less income and worty- 
ing about what they are going to do with all 
that extra time. They feel rejected by society 
and this could lead to breakdowns, alco- 
holism and even mental illness. 
In your lifetime you’ve had many changes 
school — work — marriage, and weath- 
ered them and were able to cope. You will 
have no problem adjusting to retirement. If 
not that’s why we have the pre-retirement 
course to prepare you both for retirement. 
We try to get you thinking about your health. 


You can have all the money in the world and 
if your health is not good what good is it? We 
try to get you and your spouse to find a hobby, 
make time for volunteering, getting to do 
things with friends. You will find you have lots 
of time to spare and you should not waste it. 
Most of you are grandparents. For some that’s 
just a name but others get right and do things 
with these little people — take them out for a 
day — go to the zoo — a ball game — the 
science centres — a picnic and swim. They'll 
love their granddad, their nana, and you'll get 
a great feeling and satisfaction. 

Our speakers from the legal services 
explain how to do wills, help out with power 
of attorney. If you want to sell your house 
they'll help you. The Canada Pension reps tell 
you about mothers allowance, disability ben- 


efits and a whole lot of 
information that you 
may not know that you 
are entitled to. The trio from the Auto 
Workers Community Credit Union, tell you 
about RSP’s and RIFFS and all matters of deal- 
ing with your finances. Our pension reps can 
tell you to the penny what you will receive 
when you retire. I talk about changing roles, 
leisure time, we talk about our houses, is it 
prepared for retirement? Vital and current 
things you should know prior to retiring. 

Please fill out an application prior to your 
retirement. Try to plan at least 10 years 
before you retire. With careful planning both 
of you will slip into the mode of worker to 
retiree with no hassle. 

See you soon. 


GORD “CHIEF” 
LINDSAY 


Have You Planned A Retirement Date (_] Yes .) No 
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If Yes, Please Give Approximate Date 


Spouse’s Name 


Spouse’s SIN # 


Telephone No. 


: Last Name First Name 

| Serial No. Shift No. SIN # 

| Home Address 

House/Apt. No. Street City Postal Code 

! Years of Service Age Will Your Spouse Attend [_] Yes (_} No 
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JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


Union Interest App 


he Plant Committee would like to con- 
gratulate the successful applicants for 
the following appointed positions: 
@ Women’s Advocate: 
Vanessa Giuliana (IP shift # 1) 
@ Health & Safety Representative: 
Richard (Rick) Ward 
(skilled trades shift #2) 
© Employee Assistance Representative: 
Aaron Izzard (IP shift # 2) 

The process to appoint was a most difficult 
task, given all the qualities that all the appli- 
cants brought to the positions. Please do not 
let this discourage you, the applicants, from 
becoming or staying involved with the Union. 
We have many roles that we need volunteers 
for within our Union so please stay active and 
support the Union and our newly appointed 
representatives. We would also like to thank 
Diane Cunningham, Women’s Advocate Local 


222 and Mike Reuter our National Repre- 
sentative for their assistance in the selection 
process. 

The Plant Committee attended a meeting 
on March 20, 2003 in Tillsonburg with Local 
1859. This is our CAW unionized sister JCI 
plant, and we met with their Committee to 
discuss common issues and concerns. 

The committee has two grievances slated 
for the fourth step at this time and we are still 
waiting meeting dates to be set. 

The launch is still proceeding well and 
everyone’s continued effort is appreciated by 
all 


The Plant Committee met March 13, to 
discuss setting up our unit by-laws. Mike 
Reuter, our National Representative, will 
attend and give direction and advise on that 
procedure. The Plant Committee will be look- 
ing for members in the future to assist in cre- 


reciated At JCl 


ating our unit by-laws 
for approval from the 
membership. 

At this time we have 
not had any indication 
of future hiring or 
interviewing. Once 
again we have been 
using the TPT pro- 
gram. If you as a JCI 
member have a rela- 
tive who may be interested in this program 
please contact the Human Resources 
Department at JCI or the Union Office. 

If you have any issues or concerns, please 
contact the JCI Union office at 905-665-4269 
or call my cell phone at 905-260-2631 any 
time. 

Until next time... In Solidarity. % 


LARRY 
WILLIAMS 
JOHNSON CONTROLS INC. 
UNIT CHAIRPERSON 


COACH CANADA = WHITBY TRANSIT UNIT CHAIRPERSON’S REPORT 


Solidarity Shows In Transit 


he Company and Union are still in dis- 
pute over the language that was origi- 
nally agreed on by the Company at the 
bargaining table. 

The Company has finally started 
putting the benefit increases forward and all 
that’s left is the decision from the Canada 
Industrial Labour Relations Board on these 
few outstanding language articles. 

What I find astounding is the president of 


Coach Canada sends two people from his 
management team to the bargaining table (he 
must have trusted in their competency), but 
then he comes to the table one day and caus- 
es an upheaval, changing language already 
agreed upon. Maybe the president should stay 
out of the day-to-day issues of the things he 
doesn’t understand, and leave matters to 
those who do. Only my opinion. I'll keep you 
informed as issues arrive. 


St. Paddy’s Day Dress-up 


Along with the 
grass outside the 
Union Hall, a 
few things were 
coming up green 
inside on 

St. Patrick’s Day. 
Service Rep 
Doug O’Crough 
and receptionist 
Marika 
O’Roberits 
celebrated the 
day in style. 
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At the time this arti- 
cle went to print, 
Oshawa Transit was 
entering the third week 
of a strike (resolved 
the day after the Osha- 
worker deadline). 

I found it ridiculous 
that Nester Pidwerbecki, a so-called friend to 
labour and chair of the Oshawa Transit 
Commission, would plan a vacation at the 
same time as a contract deadline. 

In my experience that’s just skirting 
around your responsibilities to the taxpayers. 
Politicians say they’re in labour’s camp and 
come to us pleading for support from Local 
222 for their campaigns in the municipal 
elections. We’ll remember who stood where 
this fall. 

Oshawa Transit workers are members of 
CAW Local 222, which a lot of people didn’t 
seem to know, but the Executive Board and 
other members didn’t forget. When I was on 
the picket line it was good to see that morale 
was high. 

In closing, we must always stand together 
in solidarity with our brothers and sisters 
who are being disadvantaged by the bureau- 
cratic bull from those individuals who mis- 
manage our tax dollars and try to justify their 
actions by causing labour disputes to try to 
show “accountability” to the taxpayers, at the 
cost of hard-working men and women. 

It’s for these reasons brothers and sisters 
we must never stop fighting back! 


TIM 
THOMPSON 
COACH CANADA - 
WHITBY TRANSIT 

UNIT CHAIRPERSON 


Changes In A.G. Representatives 


lections are over and I'd just like to 
congratulate and welcome Eddy 
Bigger, your new Union Health and 
Safety Co-Chair and our three new 
stewards: Terri Racine in the 
Production group; Conrad Beaulieu and Jim 
Fulton with Skilled Trades. To Sam Lowe, 
Yvon Madore and Jim Pumphrey, thank you 
for filling the temporary vacancies. You did a 
great job. 
A lot has been said about the elections and 
I for one am not a big fan of the whole 
process. I would like to take this issue to the 
membership to resolve it for future elections. 
Currently we have certain individuals com- 
plaining that people on steady shifts (days, 
afternoons or midnights) shouldn’t be 
allowed to represent the membership 
because they don’t rotate three shifts. I don’t 
want to tell a member whose seniority is so 
great that they happen to score a steady shift 
that they are ineligible to run for a Union 
position. In the Production Group half of the 
plant doesn’t rotate three shifts. The Press 
Shop and the majority of Plate, Pack and 


The Juno Award CD winners are: 
Don Arseneau, Rick Dubeau, Larry 
Collingham, Doug MacDonald, John 
Harrigan, John Graham, Dave 
Graham, Mark McKenny, Clive 
Deonarine, Robert Bubar. Pulling 
the lucky tickets was Brian Bittorf, 
Alternate Service Representative at 
the Local 222 Union Hall. 
ee 


Inspection only rotate two shifts. Are we going 
to tell these people that they can’t run 
because they don’t rotate three shifts? My per- 
sonal opinion is to open the elections plant 
wide and if you happen to win, congratula- 
tions and thank you for your interest in rep- 
resenting the membership. I’ll have this issue 
on the agenda of the next membership meet- 
ing and let the majority rule. 

In the last month we also had two employ- 
ees retire. Frank Stoff with 28-1/2 years serv- 
ice, a top seniority person in the plant and an 
excellent millwright who also trained many of 
our younger guys and Sung Huang (Mikey) 
who wasn’t here as long but someone who 
definitely made his mark on the Oshawa 
Plant. You’re both great guys and you will be 
missed not only for the great job you did but 
also for your personalities and humor. 

On Friday, April 25 I’m going to help man 
the gates for the second annual Toonie For 
Autism Day gate collection. Your support for 
this campaign would be greatly appreciated. 

Lastly, the petition (grievance) we put 
across the plant to protect the two positions 


of Chairperson of the 
A.G. Simpson Plant 
Council and our 
National Benefits Rep- 
resentative received a 
great response. In 
Oshawa we received 
336 signatures out of 
442 employees (sorry 
to those we missed but 
not one person asked refused to sign) and the 
other plants did just as well. The new owners 
are really trying to break the A.G. Union and 
divide the plants. By signing this petition we 
sent a clear message to the new owners that 
we will unite and fight back. The A.G. 
Simpson worker has given up enough and 
these new owners will come to the realization 
that negotiations are over. There is new blood 
in the Oshawa Committee and we will not give 
up anything. Period. 

J.2. bought into a Unionized workforce 
and they will have to respect and recognize 
our elected representatives or face the conse- 
quences. # 


ED 
OCHEJ 
A.G. SIMPSON PLANT 
CHAIRPERSON 


PPG-DUPLATE ZONE ONE REPORT 


Quality Continues 
To Bring Work 


he reorganization of the work on 

#9 furnace will have been complet- 

ed and underway by the time this is 

published. The company informed 

us that it was necessary to re- 
organize this work in order to attain new 
business for us. 

The reality of the situation is more than 
just this surface explanation. 

Our biggest competition for the work 
we are getting is of course our American 
cousins. The Americans, with their non- 
union plants, are more attractive than a 
unionized plant to the decision makers in 
Pittsburgh. Quality, competence, and 
experience are all part of the considera- 
tion as to where the work goes, but of 
course none of these outshine profit and 
as a result we are the plant to receive the 
new contracts. 

This brings in the concept of lean pro- 
duction. This means that the company 
pushes people to their limit of endurance 
until the process stops and then they turn 
it down a twist until the crew can barely 
keep up. This optimizes utilization and the 
company feels they are making a greater 
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profit from 
process. The Sate 
mentation of this 
process in other 
plants has been fol- 
lowed by an increase in the compensation 
rate. The workload has been increased to 
a level that would keep a 20-year-old on 
their toes, but it tends to give repetitive 
strain injuries to the 50-year-old who is 
already in the sharing group. 

Time will tell the truth of this argu- 
ment. 

We negotiated the use of terminal sol- 
derers on the end of the line because the 
company demanded that every lite coming 
off the line be soldered. The clips will be 
on every window and we felt that working 
for eight hours in one spot without rota- 
tion would be a strain problem. Terminal 
people were needed in order to allow 
rotation to be used, so we had the take off 
station staffed with solderers. 

Ergonomics and safety were the main 
reason we pushed the reorganization in 
this direction. 


FRED 


TAYLOR 
PPG-DUPLATE PLANT 
ZONE 1 


COMMITTEEPERSON 
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How To Contact Your Union Rep 


will try to explain the procedure for plac- 
ing a call for a Committeeperson for all 
the new hires, and just as a reminder for 
everyone else. 
1. The first thing is, don’t be afraid to 
ask your supervisor for a committeeperson. 

2. The supervisor may attempt to correct 
or adjust your problem. 

3. If you’re still not happy, you must give a 
reason to supervision to see your commit- 
teeperson. 

4. If it is an emergency, don’t panic. 

5. The supervisor will call for medical 
help or send you to seek medical attention 
immediately. 

6. If placed on notice, ask for your com- 
mitteeperson right away. 

7. If your supervisor gives you an instruc- 
tion to stay on your job to wait for the com- 
mitteeperson to arrive, you must wait (unless 
it is a safety concern that may endanger you). 

8. Don’t panic! If you walk off your job to 
look for your committeeperson, the supervi- 
sor will discipline you for failing to follow 


supervisor’s instructions, Plant Rule #10, at 
the very least. 

9. If this happens, now you have two plant 
rules to deal with: the original reason you 
were placed on notice and now not following 
supervisor’s instructions’. 

10. There are 36 plant rules they will use 
to show we work for them. 

This is a short version of calling a com- 
mitteeperson. There are many other reps for 
health and safety, SUB, pension, insurances, 
ergonomics, standards, etc. All calls start with 
your supervisor. Don’t be afraid to place the 
calls. 

The launch of the new Grand Prix has had 
a few minor problems. The people who have 
been added to build and assemble them 
properly are slowly being engineered or 
problem-solved out. 

The manpower has been at an all-time low 
in most departments. The pilot people are 
returning to their former assignments, group 
leaders are on the line and people are still 
waiting to move on transfers that have already 


been honoured. 

The new model also 
brings discipline. 
General Motors be- 
lieves that every part 
that is applied is built 
perfectly every time. We 
can only assemble 
these perfect parts with 
the tools, equipment 
and method General Motors supplies us. If all 
the parts were perfect we would not see any 
outside vendors in the plants, so the more 
you see, the more problems there are with 
products we use to build cars with. 

After the Easter weekend Saturdays will be 
scheduled for days and afternoons for Plant 
#2 as of now, not on shift change weekends. 

Note: There is a new form that will be used 
for SVR work this summer. It must be 
returned by May 1, 2003, no late arrivals. 

Until next time I’m only a phone call away, 
905-644-4694 or pager 1-800-361-6793 PIN 
4694. 


DOUG 
SANDERS 
DISTRICT #6 
COMMITTEEPERSON 


DISTRICT #4 COMMITTEEPERSON’S REPORT 


Reminder About Renewals 


Transfers - Remain At Work 
t’s that time of year again; all Paragraph 62 
transfers on file may be renewed on or 
after April Ist. It is important to remember 
that if you submit a transfer for any 
service department you cannot cancel 

this transfer if it has been called out. 

The following departments are considered 
service departments: inspection, material 
handling, non-skilled maintenance, Battery 

Plant, South Stamping, Tri-link and Control 

Arms. If you want to cancel a transfer to a 

service department make darn sure you can- 

cel the transfer well before it being called out 
or you will be unable to cancel. However you 
still have the right to cancel a transfer to any 
department other than the above mentioned. 

Any questions on this process, please ask 

your elected representative for clarification. 

Also remain at work forms are available from 

your supervisor if work is needed for any 

shutdown or layoffs, if any occur. Make sure 
you keep all your copies of any paperwork in 
case of a misunderstanding. Speaking of 
paperwork make sure you get copies of any 
extra vacation request forms you have put in. 

Management should start handing them back 

by the middle of May for approvals or denials. 


Cafeteria Service 
The people who run the cafeteria opera- 
tions (Browns Food Service) have been meet- 
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ing with the Union to try to improve their 
service and fulfill our membership’s needs. 
They are trying to make efforts to increase 
our satisfaction. Browns has asked, if there 
are problems with their service or food, make 
sure to let them know about it. If they don’t 
know there is a problem then they can’t make 
attempts to correct it. Browns has set up 
small satellite areas in different locations to 
help serve our membership throughout the 
Car Plants on both shifts. Anyone who has any 
suggestions on trying to improve the cafeteria 
services, please let your union reps know. We 
will forward this information on to Browns at 
our next meeting. 


Overtime 

Later this month scheduled overtime will 
start in Plant #2. There is a possible total of 
up to 40 extra shifts (Saturdays) needed to 
support proposed sales of the new Grand 
Prix. We have asked Plant #2 management to 
work with the Union to try to accommodate as 
many people who may want a Saturday off, 
especially in the hot months of summer. So 
far they seem to be willing to try. Only time 
will tell. 


To Sand Or Not To Sand 

It wouldn't be a District #4 update unless 
I told you about some more nonsense from 
the paint shops. 
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This one concerns 
job floats on the paint 
shop to hardware 
bridge. For instance, if 
there is a significant 
amount of cars on the 
bridge, paint shop 
management then push 
the workers for more 
sanding of defects in the repair and wet deck 
areas. If the bridge is low on cars that are 
being sent to either hardware then the work- 
ers are told not to be too picky and ship the 
cars so they can load the bridge. 

What paint shop workers (in these repair 
sanding areas) want to know is what their 
standardized work contains. Why does it vary 
when the bridge count is too low or too high? 
Wouldn’t the customer prefer a well-painted 
vehicle all the time, or should the customer 
call ahead first to make sure the bridge to 
hardware is full? 

The bottom line is the paint shop workers 
need to be communized on their workloads 
in the above-mention cases on all shifts in 
both plants. 

In closing if you need to contact me you 
can by calling 905-644-4010 and leave a 
message. Please make sure to give the plant, 
department and shift you are working in, it 
makes it easier to call you back. 

Until later have a good day. 


RON 
CARLYLE 
DISTRICT #4 
COMMITTEEPERSON 


DISTRICT #11 COMMITTEEPERSON’S REPORT 


Putting Pressure On 


The Compan 


our supervisor notifies you that 
your transfer has been called out 
but he or she won’t be releasing you 
in the foreseeable future. Your 
transfer might place you on a differ- 
ent shift or might give you more overtime 
rights. Your plan would be to get there ASAP 
so you can put in the necessary shift change 
AVO or get averaged into the overtime group. 
You don’t want to put in for job postings in 
your previous department because you know 
you are leaving. We will be putting pressure 
on the Company to expedite these moves and 
demand that this issue get addressed. 

As usual the Company will place the blame 
on our Union brothers and sisters by stating it 
is high absenteeism that is causing the delay. 
Don’t believe this for one moment, as the 
Company is living up to their reputation of 
keeping their headcount as low as possible. 
They don’t want to hire or retire anyone. The 
Truck Plant has the crew cab coming out in 
the fall, which creates jobs, but the Company 
is trying to gain these jobs by reducing in 
other areas. I anticipate the Car Plant is expe- 
riencing the same agenda with the Grand Prix. 


Correction: 
Transfer Date April 1st 


Due to a typographical error, the trans- 
fer date in Brother Keith Osborne’s arti- 


cle in the March 2003 issue of the 
Oshaworker was incorrect. The cor- 
rect transfer date is April Ist. We regret 


the error. * 


Vo Plant have notified us that they 
are implementing a new absentee policy in 
the Truck Plant. It resembles the old 200 club 
of years ago. The company wants to reduce 
our absentee percentage from 4.2 percent to 
2.2 percent. This equates to four days from 
nine days off a year. These days off include 
WSIB, authorized, unauthorized, illness, per- 
sonal and lateness. The only absent code not 
included are PAAs, DAAs and vacations. The 
Company has placed our members who are 
above the absentee limits in two groups. One 
group consists of members who will be 
required to bring in a note every time they are 
absent with a certain criteria to be met on 
these notes. The other group known as the 
High Profile Group will require members to 
not only meet the note requirements of group 
one but also have a different call-in proce- 
dure and can anticipate a hassle when they 
receive S&A papers. The Company plans to 
notify the one group via interview in the plant 
and the second group via mail. 

We totally oppose the direction the 
Company is taking and will be taking the nec- 
essary steps to challenge the Company on its 
implementation. We all know how hard it has 
been to get authorized time off in advance 
and we believe that they will continue to have 
problems with manpower until they get this 
issue addressed. 

I would like to take this opportunity to 
thank Cal Pettit and Larry Heffernan for meet- 
ing with Mr. Safety Shoe in getting Greb 
Kodiaks put back on as fully paid safety boots. 
This has been an outstanding issue ever since 


KEITH 
OSBORNE 
DISTRICT #14 
COMMITTEEPERSON 


they were taken off our 
list and it is positive to 
report it is behind us. 
Jim Hoy and the Car 
Plant Committee have 
also been fighting this issue and deserve some 
of the credit for the change. The Company has 
now turned their sights on gloves by encour- 
aging our members to wear washed ones as 
opposed to new ones. Some of our members 
prefer to wear used gloves but no one should 
be deprived from wearing new ones. I can’t 
believe that a company making the money this 
corporation is wants to waste the time and 
energy over fighting about a $0.39 pair of 
gloves. 

We, as a Union has always argued that we 
could run the plant better than they could but 
not in our wildest dreams do we ever see it 
happening. It seems the Company wants to 
add more supervisory responsibilities to our 
responders. They have given them check- 
sheets to fill out that look more like manage- 
ment’s responsibilities than that of a fellow 
worker. We are not buying into these sheets, 
as they are part of the Team Concept 
approach to management. Although we can- 
not tell you not to fill out the sheets we are 
challenging the Company on some of the 
items they want documented and will not 
entertain any discipline that resulted from 
their content. The Company is looking at a 
plan to condense the motorline but the plans 
are in the initial stages. I will keep you 
informed of any progress made in this regard. 
Until next time... 


Your Human Rights/Employment Equity 
And Female Advocates 


Truck And Battery 


Plants 


f 7 = Harvey can be contacted at 
905-644-1411 


or pager *97-8685. 


Diane can be contacted 


at 905-644-4175 
or pager *97-8399. 

Outside GM use 
1-800-361-6793 to access the pager network. 


Harvey 
Ross 


Diane 
Cunningham 


Car Plant, South laa 


And Tri-Link 
Chris can be contacted at 


905-644-1114 


or pager *97-1114. 
Tina can be contacted 
at 905-644-4330. 


Outside GM use 
1-800-361-6793 
to access the pager network. 


Due to multi-shift operations it may be necessary for you to leave a message. 
Please include the area you work, shift number and a phone number you can be contacted at. Thank you. _ 
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April Deadline Prompts 


AVO Renewals 


irst of all, I would like to congratulate all of our senior mem- 
bers on their retirements. 
Good luck to you all on your new ventures in life. 


Transfers 

On or after April 1, 2003 all transfers under Paragraph 62(a) of the 
Master Agreement and Paragraph 20 of the Local Agreement must be 
renewed if you wish to transfer in the future. When filing your trans- 
fers, just remember that in 2002 bargaining there was a change in the 
language for service departments. The service departments are as fol- 
lows: material handling, inspection, unskilled maintenance, South 
Stamping, Battery, Tri-link and Control Arms. If you file a transfer to 
any service department and subsequently decide that you no longer 
wish to transfer there, you must cancel your transfer. If it is called out 
prior to being cancelled, the Company will force you to accept the 
transfer. Also, when filing a transfer or canceling a transfer, make sure 
the Company gives you back your copies and keep them in a safe place, 
as it is your proof of your transfer status. 


Remain-At-Work 

On or after April 1st, 2003 all employees who wish to remain at 
work within their department during a temporary interruption of work 
must make applications with their supervisor. All applications must be 
submitted four working days prior to any layoff, and if you decide you 
do not wish to work, it must be cancelled four working days prior to 
the lay-off. Also, ask your supervisor for a copy for your proof if ever 
needed. 


AVOs 


All AVOs must be renewed on or after April 1st, 2003. For example, 
if you want to change shifts within common departments. 


Summer Vacation Replacements 

All employees who wish to be an SVR for the summer must apply by 
AVO through your supervisor no later than May 1st, 2003. The service 
departments in the Body Shop are as follows for Shifts #1 and #2: 
Material Handling (53C), for CA cleaning (43B), for Inspection (88). 


For all third shift employees they are Material 
Handling (551), for CA cleaning (43B), and for 
Inspection (791). Ask your supervisor for a copy 
for proof that you applied. 


DISTRICT #2 
COMMITTEEPERSON 


Physiotherapy Service For Third Shift 

Effective immediately, PATH, the company that provides physiother- 
apy service to our members, will open at 5:00 a.m. on Tuesdays and 
Thursdays to accommodate third shift employees. Please let your com- 
mitteeperson know if you are on the third shift and are not being 
accommodated with these new hours. 


Safety Footwear 

Effective in March, Greb work boots will be one of the safety 
footwear choices available to all our members at no cost. Previously, 
Mr. Safety Shoe did not offer these boots under the $100 allowance and 
the Company would only pay for them for skilled trades members. They 
are now available to everyone. 


Overtime 
At the time of writing this article the Company has scheduled over- 
time for Plant #2, starting April 26. 


El Clawback Reimbursement 

To make application for the EI clawback reimbursement you will 
first have to file your 2002 tax return with Revenue Canada. When you 
receive your notice of assessment back from Revenue Canada, photo- 
copy your assessment plus all your T-4, T-4A and T-4E tax slips and any 
WSIB T-5007 tax statements you have. Then you can make application 
to the SUB office. Applications are available at the Union Hall and from 
your SUB reps or committeeperson. 


In Closing 

If you need my assistance in any manner, please contact me on my 
pager at *97-1831 or my office in the plant at 905-644-3172 or at my 
home, 905-433-4040. 

Until next time, take care. 


PROBLEMS? 


Alcohol and/or Drugs - 


CAW-GM Substance Abuse Program 
For Help, Information, Etc. Confidential CAW Reps 


Ron Gibson 
Car Body/Hardware 
& South Stamping 
In Plant: 905-644-3724 
Pager: 1-800-361-6793 

PIN 3724 


Larry Kirtley 
Truck Plant & 
Battery Plant 

In-Plant 905-644-5967 

Pager: 1-800-361-6793 

PIN 5967 
Res: 905-579-3445 


Medical Centre: 
905-644-7080 


Res: 905-623-0266 


Medical Centre: 
905-644-6093 


Don Whalen 
Car Chassis/Paint & 
Tri-Link 
In Plant: 905-644-3723 
Pager: 1-800-361-6793 
PIN 3723 


Rick Mitchell 
ACSYS Technologies 


In-Plant: 
905-433-3356 


Pager: 
905-439-3356 
Medical Centre: 
905-433-3002 


Res: 905-728-7329 


Medical Centre: 
905-644-6093 
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DISTRICT #1 COMMITTEEPERSON’S REPORT 


Truck Plant Committee 
Working For Members 


n my last article I talked about the change 

in the double shift overtime practice in 

the Truck Plant and how it was changed 

to make sure that all the members in the 

Truck Plant would have an equal amount 
of overtime opportunities. I thought I would 
check over the last year and see how many 
overtime opportunities each shift had the 
chance to work. 

In the calendar year of 2002, Shifts #1 and 
#2 had 41 overtime shifts made available to 
them. This number consists of their sched- 
uled Saturdays and the right to be first to sup- 
plement one of the other shifts. The midnight 
shift had 46. 

As of March 22, 2003 Shift #1 has had 11 
overtime shifts made available to them. Shift 
#2 has had 12 overtime shifts made available 
to them and the midnight shift has had nine. 

In conclusion to the overtime issue, since 
January 2002 up to and including March 22, 
2003 the total number of overtime shifts 
offered each shift is as follows: Shift #1 total 
52, shift #2 total 53 and the midnight shift 
total 54. The entire Truck Plant Shop 
Committee will continue to monitor the new 
crew cab schedule to insure that all three 
shifts have equal opportunities to work over- 
time. 

Due to the new crew cab there will be an 
increase of the number of workers who will 
be in District #1. In Department 27 trim and 
hardware there will be an increase of approx- 
imately 12 workers per shift. I have been 
informed that 98 percent of the jobs in hard- 
ware will be changing in some form. Some 
jobs will have just small adjustments while 


face these challenges together they will be 
resolved. 

There was an unsigned leaflet circulated 
in the Truck Plant that blamed the Union for 
a loss of 15 material handling jobs. I take 
great exception to this type of slander, as it 
accomplishes exactly nothing except to mis- 
lead the membership. The fact of the matter is 
that the mall activity had to leave the plant to 
make room for the new body shop. With the 
completion of the crew cab model change 
and the addition of the new material jobs 
Department 50’s headcount will not be 
reduced and in fact the company is honour- 
ing new transfers with a seniority date of early 
1979. 

Since negotiations there have been a lot of 
complaints about the fact that the Greb 


Kodiak work boot had 
been removed from 
our full coverage selec- 
tion. As of March Ist 
these boots are now 
available at no extra cost. I would like to 
thank Truck Plant area chairperson Cal Pettit 
and Car Plant Area Chairperson Jim Hoy for 
attaining this for the entire membership in 
Oshawa. 

In closing I would like to welcome all the 
new members to District #1, as well as wish a 
very happy retirement to all members who 
recently retired. 

I can be reached in-plant at 905-644- 
2480 or from outside the plant at 1-800-361- 
6793, PIN 2480. 

Until next time... 


GREG 
MOFFATT 
DISTRICT #4 
COMMITTEEPERSON 


Support Your 
Dental Centre! 


Open to the Public 
Extended Hours 


Now Accepting 
New Patients 


Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


Open: Monday 9:00 a.m. - 5:00 p.m. 
Tuesday 9:00 a.m. - 5:00 p.m. 
Wednesday 11:00 a.m. - 7:00 p.m. 
Thursday 9:00 a.m. - 5:00 p.m. 
Friday 8:00 a.m. - 4:00 p.m. 


others will have major changes to them. I will 
be working closely with your Committee- 
persons and our standards representative 
Dave Espie to insure these changes are imple- 
mented as smoothly as possible. Your 
patience and support will be greatly appreci- 
ated over the next several months when deal- 
ing with these issues. As we all know the com- 
pany will be doing everything possible to cut 
costs but it seems the jobs may look okay on " 
paper but it is a completely different story Fal f ay 
when the work hits the shop floor. ii oS 
In the Body Shop there will be an increase : \ } } 

of approximately 20 jobs per shift. Due to the 

vast amount of automation these jobs will 
consist of mainly loading parts to conveyors 
and robots. Not only is the membership grow- 
ing in the body shop but the geographic size 
of the body shop will be expanded as well. As 
in trim and hardware there will be some 
problems to deal with but I know that if we 


We ae Direct Payment From Insurance Plans! 


© § Dentists @ 
@ 1 Oral Surgeon © 
@ 1 Periodontist © 
@ 1 Endodontist © 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 
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SKILLED TRADES AREA CHAIRPERSON’S REPORT 


The Crown Jewel Of 
The Corporation 


shawa is the Crown Jewel of the 
General Motors Corporation, as we 
have the highest productivity levels 
of any plant in North America, 
including Toyota. Why is manage- 
ment still aggressively trying to cut heads 
when we are not only the best in hours per 
car, we are also the best in quality problems 
per hundred vehicles? 

Management should wake up to the fact 
you can only cut so many heads. It is now time 
to look at other areas to get their productivity 
gains, like engineering the jobs better, reduc- 
ing some times on jobs so the production 
workers can have recovery time, and hiring 
enough people to allow people contractual 
time off the job, or even reducing salary heads! 

Imagine our Buick Century in 2002, 
ranked number #1 with an initial quality rat- 
ing of 84pp100, to win the award for the Best 
Premium Midsize Car. Even more impressive 
was the fact that this model is among the top 
five best performing models in the industry, 
only surpassed in initial quality by three Lexus 
models and one Mercedes Benz, all priced 
significantly higher than Century. 

We don’t just have the quality, we also have 
the highest productivity around the 16-hour 
per car range, while Toyota is around the 18 
mark. To sustain both the productivity and the 
quality, the Company must realize these con- 
tinual job cuts will soon erode one or the 
other or both. 

Recognize this, and get your gains by 
improving how the job is done. Make it sim- 
pler, more ergonomically friendly, and give 
the workers the time they need to recover! In 
other words make your gains by positive engi- 
neering changes that support the workers, 
and make their jobs easier. 


Consumers Report 

I can’t remember which high ranking 
member of management told me this, but it 
has always stuck with me. The best award to 
win is to be recommended in the Consumers 
Report as a best buy. 

General Motors has not had too much suc- 
cess in the past, but this year we have 13 mod- 
els in the Consumers Report, including our 
own Impala, which we all know is a great prod- 
uct. These 13 models represent about 41 per- 
cent of General Motors’ sales volume. Again 
our Impala beat the Toyota Camry in the J.D. 
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Power and Associates initial quality survey. In 
Canada we are better than Toyota. It is the rest 
of General Motors that has to play catch up. 

We continue to be the best-kept secret, 
and the Company is finally recognizing this by 
the commercial showing our assembly plant 
and its highly skilled workforce. There is no 
doubt in my mind, we have a great future with 
the product lineup Oshawa has, which we 
deserve because of the results our CAW work- 
ers are producing. 

The Grand Prix is going to be another excel- 
lent product, followed by the new four-door 
crew cab in the Truck Plant, and the new Buick. 

It takes a highly skilled workforce, both 
Production and Trades, to do these launches 
successfully time and time again. It is both the 
construction workforce and line maintenance 
trades that make this place run, in spite of 
management. 


Weekend Shift 
We successfully negotiated this shift in 2002 

bargaining, and we made some modifications 
to improve it. We also lowered the number of 
people on this shift, so Management would be 
able to manage it this time. I guess we should 
have lowered the number below two. 

The Weekend Skilled Trades Workers do 
an excellent job, and the reports I receive 
from the Engineering Group support this. It is 
not our CAW Skilled Trades workers who 
caused the canceling of the shift. 

Q. Why then did the Company give the 
Union 30 days notice to suspend this shift? 

A. Management reserves the right to run 
the business, and make poor judgments, 
which includes this one. 

Q. Why should management be keeping 
the weekend shift on? 

The answers are simple: 

— There is a productivity improvement. 

—wWe have guaranteed numbers for the 
weekend, where turn down rates for over- 
time exceed 50 percent. 

— Engineers who are assigned the weekend 
workers have been very satisfied with their 
performance and the bang for the buck. 

—Jobs requiring continuity can have the 
same people on them every weekend. 

—live up to their commitment from the 
2002 Negotiations. 

— Employee Enthusiasm. 

Even with this, management in the Truck 
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PAT 
BLACKWOOD 
SKILLED TRADES 
AREA CHAIRPERSON 


Plant still chose not to 
support this shift. We 
have scheduled meet- 
ings with the Truck 
Plant Management, WEG, and your Committee- 
people and District. We are not going to allow 
this shift to disappear without a fight! 


Very Busy Job! 

A lot of tradespeople have asked me how I 
like my new job as Chairperson? The job is 
very interesting, and very time consuming, as 
the days fly by. We are very busy working on a 
number of issues that take us across the 
Truck Plant, South Stamping, WFG Construc- 
tion and Facilities Management, the Car Plant, 
the Regional Engineering Center, the 
Headquarters Building and the new Paint 
Shop across Stevenson. 

As Chairperson, I work closely with both the 
Districts and the Committeepeople in each of 
the Zones to assist them with their issues, when 
called upon. We have had several meetings in 
the Truck Plant with the Crew Cab Project, and 
the Tool and Die. We also have an issue we 
hope to have a resolve on soon, that involves 
the Precision Inspection in the Truck Plant. 


Demarcation Process 
Underway 

As promised from 2002 Negotiations we 
have began attacking the backlog of demarca- 
tion grievances and have completed the inves- 
tigation in the Car Plant. If all goes well this 
week we will have resolves on 95 percent of 
the issues in the Car Plant. 

We scheduled demarcation review of the 
issues in the Truck Plant for March 21, 2003. 
Once we have the Car and the Truck Plant 
done, we will get into the Chassis, South 
Stamping and Trilink. 

The goal was to have all demarcation griev- 
ances completed by six months after the 
Collective Agreement was signed. We will con- 
tinue to work on the grievances even if we go 
slightly over the six months. They will be done! 


Communication Meetings 
We have re-instituted the Communication 
meetings we used to hold with the Car Plant 
Skilled Trades Superintendents, Labour 
Relations, and Senior Engineer Ivan Novak. 
The Union and the Company can put items on 
see CROWN - page 19 


OSHAWORKERESeiialale oer erie 


Work Picks U 


Construction 
ork is finally showing signs of 
increasing. As of March 17, 
2003 we have all trades on lay- 
off back to work. The Paint Shop 
is starting to provide a lot more 
work and we will need more welders with 
stainless qualifications to keep that work 
from going to contractors. Facilities Manage- 
ment (Building Services) has reduced six 
tradespeople back into construction. Their 
claim is that there was no funding in the var- 
ious plants’ budgets to support these trades. 
It is important to note that Maximo is being 
used to track hours and to justify trades num- 
bers. We need to be diligent in recording 
hours to ensure the eight hours a day we 
spend doing value-added work for GM is 
properly recorded in Maximo. This system is 
a great way to enter work requests for future 
jobs and put the pressure on management to 
schedule this work before a failure. There 
will be four Elevator Mechanic openings for 
49C Trades. The openings will be limited to 
employees considered to have experience 
prior to January 1, 2000 and the candidates 
will make themselves eligible to write and 


Crown Jewel Of The Corporation - 


the agenda to discuss, and it gives us an 
opportunity to discuss important issues with 
all the Superintendents at the same time. 

At this meeting we had five issues on the 
table to discuss: 

1. Identify replacements for SPA/Holi- 
days. 

2. Training Hours: We discussed the 
abuse in one area where management 
attempted to get our tradespeople to sign 
for training for reading the OT agreement. 

3. Union’s Presentation: We presented 
the Superintendents, and Labour Relations 
with a costing of how much training, hours 
required, courses, and payback, of moving 
high seniority electricians from Construc- 
tion to Line Maintenance. The issue here is 
the Company would be far better off putting 
the same training to new hires where the 
payback will be for 30 years, not less than 
five years. This is the same company that is 
trying to save pennies right now! 

4. Red X Groups: Skilled Trades should 
be trained in this problem solving tech- 
nique and be included in the groups. 


pass the p | exam by December 20, 
2003. The openings will be offered in accor- 
dance with the letter signed on September 17, 
2002 by Skilled Trades Area Chairperson 
John Scanlan. 


Weekend Crew 

On March 9, 2003, construction gave 
notice that the weekend crew was being can- 
celed in 30 days. The Trades in this crew have 
done a great job and deserve to continue on 
this shift. We are having meetings with the 
Truck Plant to attempt to keep this shift going 
but GM reserves the right to make poor deci- 
sions and this seems to be just one more. 


Policy Grievances 

Over the past few weeks we have seen GM 
use contractors on Saturdays and then not 
“fully utilize” the trades involved for seven 
days a week and eight hours a day. This action 
clearly violates Appendix “R” of the Master 
Agreement and has resulted in the filing of 
Policy Grievances. These grievances will be 
fought to the highest level of the grievance 
procedure because we cannot allow our work 
ownership to be eroded. 


5. Overtime Agreements: We discussed 
some issues with the new Maintenance 
agreement, mainly earlier notification. We 
also discussed the need to negotiate an 
agreement to replace the cancelled 
Department 36 Overtime agreement. The 
Company and the Union are meeting on this. 

6. Demarcation: We reminded the 
Company of the commitment from negotia- 
tions and asked them to set time a side to 
resolve these outstanding issues. 

As you can see by the agenda we do have 
lots to discuss at these meetings. We will 
continue to keep you the membership 
informed through our newsletter “Tool 
Talk” and also the Oshaworker. 


General Motors Pension 
Liabilities 

Yes, General Motors pension funding and 
future liabilities are a mere 19 billion dol- 
lars, and as a result we are seeing cost reduc- 
tions, overtime cuts, and spending scruti- 
nized. This is in an effort to continue with the 
incentives that we have seen at the dealer- 
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In District #10 


Car Plant 

The Car Plant 
Training Matrix is caus- 
ing some concern for 
our members. They are 
worried that it will limit 
their O/T. Remember 
that our contract and 
our new O/T agreement 
distribute O/T equitably 
and in the order of the 
list. The knowledge of the specific training 
needed to perform work and the record of 
the training will allow the Union to challenge 
management decisions to select “favourites.” 
The end result will be fairer distribution of 
0/T work. 

I’m sure you have all seen the O/T sched- 
ule for Plant #2 with the increase in Grand 
Prix production. Unless we see a major eco- 
nomic downturn, it looks like another busy 
summer for our Trades. We recently had a 
meeting with the Car Plant managers and we 
asked them for the numbers they had for SPA 
Vacation replacements. We were told “zero” 
and that they give out vacation and SPA with 

see WORK - page 20 


RON 


SVAJLENKO 
SKILLED TRADES 
DISTRICT #10 
COMMITTEEPERSON 


continued from page 18 


ships, with General Motors being the leader. 

The reason for the pension fund being 
low is the value of the Stock Market. When 
the returns on General Motors fund are nine 
percent, General Motors holds its own. For 
every one point rise above, that is worth 700 
million to the fund. We all know how poor 
the mutual funds and the stock markets have 
performed lately, but when the recovery 
comes General Motors woes should be over. 


Renew AVOs 

Your AVOs for internal moves within 
your Department were due April Ist. We 
will be changing this date to January Ist 
starting in 2004, to coincide with our trans- 
fer system 


In Closing 

Remember if you have a problem, first 
see your supervisor, then call your commit- 
teeperson. If you still need assistance call 
your District; and if you still need help, call 
me at 644-3780, or pager *97-3780, or out 
of plant 1-800-361-6703 pin 3780.9 
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Unified In Trades Presentations 


vertime Agreement discussions are 
currently taking place in three 
Departments within our District in 
each of the following areas, Oshawa 
Metal Centre (Maintenance), Car 
Plant Body Shop (Tool & Die) and Truck 
Plant (Tool & Die). 


Demarcation Committee 
Meets On Issue 

Brothers Pat Blackwood, Ron Svajlenko 
and myself have started the task of dealing 
with the outstanding list of demarcation dis- 
putes on file. 

Our first area of concern was the Car Plant 
Body Shop where there were 18 demarcation 
grievances outstanding. As a result of the 
demarcation meeting on March 13, 2003 the 
Union’s position has been advanced on 11 of 
the outstanding demarcation issues that were 
on file. As of the deadline for this article the 
Company will have reviewed our position(s) 
to see if they agree or disagree with the rul- 
ings that the Demarcation Committee has 
made and advanced. If the Company agrees, 
we will have signed agreements for future ref- 
erence as to who does the work on those jobs 
that were disputed. 

Of those 18 demarcation grievances in the 
Car Plant Body Shop, five were previously 


resolved but never formally agreed to by the 
Company. These have also been forwarded for 
the Company's agreement. 

The remaining two cases were held for 
more detailed investigation by the Committee 
due to the nature of the demarcation disputes 
(ISI Cylinders and Robot Removal). 

Our next area of focus for Demarcation is 
the Truck Plant. By the time you receive this 
issue of the Oshaworker the Demarcation 
Committee will have forwarded our positions 
on those issues in the Truck Plant to 
Management for their approval. Watch for 
further updates on demarcation disputes 
either through the Tool Talk newsletter or 
here in the Oshaworker. 


Car Plant Body Shop 
Meeting 

The Skilled Trades Area Chairperson has 
re-implemented meetings with Car Plant 
Management where both Districts along with 
the Area Skilled Trades Chairperson meet to 
discuss issues pertinent to the Car Plant. 

At the meeting held on March 13, 2003 the 
Union forwarded an agenda pertaining to 
SPA/Vacation absentee replacements, training 
hours and on the job training, Red-X Groups, 
overtime agreements, demarcation proce- 
dure, and a late addition, project work being 


done by line repair tool 
& die. 

The presentation of 
our agenda at that 
meeting coupled with 
the information com- 
piled shows that we can 
challenge the Company 
on contentious issues 
with facts and figures. 
I’m pleased with the 
unified effort that was put forward and the 
professional manner in which our informa- 
tion was presented. Look for additional 
updates of this meeting in the Tool Talk 
newsletter or here in the Oshaworker as 
issues are dealt with. 

On March 12, 2003 Battery Plant 
Management held its State of the Nation meet- 
ing with their employees. Brother Blackwood 
and I attended the session at 8:30 a.m. on 
March 12, 2003. 

It was refreshing to hear Production 
Machine Operators asking Management why 
they don’t fix problems right the first time 
rather than have the Operators produce two 
or three buckets full of scrap. Management 
answered back that they recover one-third of 
their cost by being able to recycle the scrap, 

see UNIFIED - page 21 


SKILLED TRADES 
DISTRICT #12 
COMMITTEEPERSON 


Work Picks Up In District #10 — continued trom page 19 


other Trades covering bigger areas or take 
a chance on having coverage. This issue 
will appear again in the future because we 
need a firm commitment to get our mem- 
bers their contractual time off. 


Tooling 

Work remains strong in Department 39 
for the next few months. The lone threat of 
reduction is coming from Chassis that has 
discussed the reduction of one toolmaker 
in Department 37. We strongly disagree 
with any reduction but our protest has fall- 
en on deaf ears. 


Staffing Levels 

There are a number of potential job req- 
uisitions sitting in the GM complex. The jobs 
are not being released and filled due to the 
lack of trades available in the complex to fill 
them. There are still no Trades on the 
Preferential Hire list and no one requesting 
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to come from ACSYS. GM has shown very lit- 
tle interest in hiring new Trades from the 
street. This has meant that construction has 
become the target to supply Trades to the 
complex and reductions in construction 
means more outside contractors. The Union 
has put together a paper that highlights the 
costs of transferring high seniority con- 
struction Trades to full time line repair in 
low seniority areas. There is no change in 
the contractual obligation to honor seniori- 
ty. The business case suggests it would be 
better to hire line repair from the street 
because of the high cost of training rather 
than conveniently downsizing construction. 
We have used the real training cost to for- 
ward our case and management has shown 
interest in supporting the argument. 


Skilled Trades Demarcation 
The task of clearing the demarcation 
grievances is well under way and most of 
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the Car Plant grievances have been for- 
warded to management for their signing. 
Truck Plant is the next area. We will con- 
tinue the process until the backlog is 
cleared. The decisions will be available to 
reference for future work. 


Health and Safety 

As stated in our newsletter, the Company 
is threatening to discipline our members 
who do not lockout properly. We must put 
our own personal safety ahead of any other 
factor when we do our work. The only 
thanks you will get for getting a job done 
fast is a discipline if you don’t lockout so 
don’t take any chances, be safe and lock- 
out! 

If you have issues that you want me to be 
aware of, please feel free to contact me at 
905-644-3865 or page me at *97-3856 in 
plant or 1-800-361-6793 ID# 3865 outside 
the plant. Thanks. 
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ZONE 40 COMMITTEEPERSON’S REPORT 


Righting A Wrong 


s you may recall I have written 
about a problem that we were hav- 
ing in the body shop concerning 
Department 39 working in the 
Truck Plant. The problem we were 
having was that on the new crew cab work, 
Department 39 would have first right to this 
work before the tool & die makers in 
Department 38. 

I was totally opposed to this concept right 
from the beginning and tried to have to have 
the decision reversed. I was not successful 
and as I wrote in my last article I would live 
with the decisions of those who negotiated the 
agreement on behalf of the Union. For the past 
two months we have watched problem after 
problem creep up as a result of how the work 
was assigned. It now appears the Company 
has had enough of these issues and would like 
to have the 38 tool makers do the work first 
and then if we need more people they will go 
to Department 39. The grievances that were 
filed on this issue have been second stepped 
and we were not successful in resolving them 
so they have been moved to third step. 


Overtime Agreement 
We have been meeting with the Company 


on trying to obtain an overtime agreement for 
Department 38 and we hope to have some- 
thing put together to bring back to everyone 
in this department to vote on shortly. 


CMM Machine 


We have done an extensive investigation 
on who has the right to work on this machine 
and we have had a couple meetings with the 
Production District trying to understand the 
problems associated with the work owner- 
ship issue. Pat Blackwood and Gene Weber 
and the shift committeeperson have been 
meeting with the majority of the impacted 
T&D people and we have been given a direc- 
tion to take in resolving this issue. Hopefully 
we can have a signed agreement that clearly 
outlines the work responsibilities of each 
department in the not-to-distant future. 


Production Coverage 

We continue to have problems in certain 
areas with trying to get people time off when 
production is running Saturday days and 
afternoons. The Union is trying to be as flexi- 
ble as possible in allowing the Company 
access to other shifts to get people but we 
continue to have problems. Now that the 
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so, it comes across that it’s okay to lose 
two-thirds of your investment in attempt- 
ing to produce good parts. Doesn’t sound 
very logical does it? 

Budget constraints on overtime in the 
Battery Plant are driving the latest round 
of avoidance of that necessary evil called 
“preventive maintenance,” which as we all 
know can make or break a business and is 
usually the first casualty of budget con- 
straints. 


PoALL-TAXx SERVICES 


BOORACT PING & TAX SLRFICES 


Management just doesn’t seem to 
understand the old adage: “You have to 
spend money to make money”! 

We had a large number of people retire 
in the last two months and with so many 
retirement presentations to attend it was 
impossible to attend every send off. 

So, in closing, I would like to wish all 
those who retired in February and March 
all the best in pursuing their dreams in 
retirement. 


weather is finally 
warming up, we expect 
these problems to 
worsen. We will contin- 
ue to meet with the 
Company to try to ease 
the burden for those 
wishing to get time off. 


Battery Plant 


I recently attended a state of the nations 
meeting in the Battery Plant. I normally try to 
attend all these meetings because it important 
to know the status of the plants I deal with. At 
the last meeting in Battery, there was a bit of 
doom and gloom about production orders 
falling off a bit and that we are not making 
money on a couple of the batteries we are 
producing (Honda and Toyota). We are actu- 
ally losing money on them. 

After doing some investigation I find 
Delphi is okay with losing money on these 
batteries because they do lots of business 
selling them other Delphi products. 

Herein lies the problem. The Oshawa 
Battery Plant competes with all the other 
Delphi plants for business and is measured 
against them on performance issues. If they 
are building products that don’t turn a profit, 
then how will they compete with the other 
plants when they don’t have a choice in 
whether they continue to build these batteries 
or not? The workers have already been told 
there is battery business to be had that would 
be more profitable, yet we continue to build 
the not-profitable ones. 

I don’t have a business degree, but this cer- 
tainly doesn’t make good business sense to me. 
If the Battery Plant is to continue to be a viable 
part of the Oshawa complex, then we must work 
to get profitable business in the plant. 

Remember to sign the construction books. If 
you need me, pager *97-2636 or phone 2636. 

Until next time I will see you on the shop 
floor. 


TERRY 


McDONALD 
SKILLED TRADES 


COMMITTEEPERSON, 
ZONE 40 


INCOME TAX 


All-Tax Services is pleased to announce that we have again been chosen to provide 
Income Tax Services to all Local 222 Members, active and retired, at the Union Hall. 


We will be open weekdays 9:00 a.m. to 5:00 p.m. 
We also offer services at our office at 5 Bond Street West, Phone 905-723-3113. 
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HEALTH & SAFETY REPORT 


April 28th A Monument To Workers 


he numbers are staggering. In Canada, some 800 employees die 

from accidents at work each year. Another 800,000 are injured. 
Beyond the human toll, the financial impact is substantial. In 
total, 16 million days of work are lost each year: equivalent of the 
average annual work of 67,000 people. The full cost per year to 
the Canadian economy from occupational injuries is more than $9-billon. 

Making a workplace safer is an issue that should be singled out on 
April 28, offering employees and employers the opportunity to remem- 
ber the dead, injured and ill as well as publicly renew their commit- 
ment to improve health and safety in the workplace. 

The National Day of Mourning, held annually on April 28, was offi- 
cially recognized by the federal government in 1991, eight years after 
the day of remembrance was launched by the Canadian Labour 
Congress. The Day of Mourning has since spread to about 80 countries 
around the world and has been adopted by the AFL-CIO and the 
International Confederation of Free Trade. 

The Canadian flag on Parliament Hill will fly at half-mast. Workers 
will light candles, don ribbons and black armbands and observe 
moments of silence. Businesses are asked to participate be declaring 
April 28 a Day of Mourning and to strive to prevent workplace deaths, 
illnesses and injuries. 

The annual observance of this day will strengthen the resolve to 
establish safe conditions in the workplace for all. It is as much a day to 
remember the dead as it a call to protect the living. 


Welcome 

We welcome the new electrical apprentices to the shop floor. For some, 
you will be entering a new work environment. Ask questions of your 
assigned Journeyperson when in doubt of any Health and Safety concerns. 
We can be reached at the plant extension 3644 day or night. Enjoy, learn 
and take advantage of this great opportunity to learn a skilled trade. 


Power Systems Engineering And 

Maintenance 
Thanks to the Skilled Trades in the Sub Crew for their input to the 

quarterly meeting to discuss and review safety concerns related to the 

power distribution system. Here are some of the topics: 

1. Event Review: The bus duct failure that occurred in the Car 
Paint Shop on February 11, 2003 was reviewed. The following points 
were noted from that event: 

@ The need to have accurate transporter load readings was rein- 
forced. Barry O’Neill is updating Paint Shop readings. 

@ Sub Crew was reminded of the need to reset peak indicators during 
regular PM’s 

© Rule of thumb regarding bus duct megger readings: should expect 
1,000 ohms of impedance per volt of normal operating potential 
plus one megohm. The readings taken in the Paint Shop after the 
replacement section was installed was 2.5 megohms between all 
phases and to ground. 

@ The primary breaker tripped, main did not. In view of this, the 
spare xfmr was put into service to allow testing of T12. Main was 
last PM’d in May 2000. The need to restart STM activity was noted. 

@ It was also noted that Paint Shop have some unique shunt trip 
breakers that need to be better labeled to ensure that correct 
replacements are installed in an emergency or STM situations. 

2. Drawings: Is it advisable to have single line schematics in the 
subs, or will the need to update regularly result in possible confusion? 
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3. Procedures: Power 
systems procedures and 
guidelines are being updat- 
ed by John Needham. It was 
agreed that draft versions 
would be reviewed with the 
sub crew. An asbestos pro- 
cedure related to arc chutes 
has been developed and is 
under consideration by the 
Health and Safety personnel. 
Final versions of the process 
will be communicated as soon as it is approved. 

4. Remote Closure Devices: The need for a remote closure 
device has not yet been addressed. A commitment was made to com- 
plete a design by March 17, 2003. 

5. Permits: Advance notice provision of the permit process is being 
adhered to more regularly. The issue of permit comprehension was dis- 
cussed, and the importance, of individuals involved in a lock-out, in 
understanding what is being done and why was emphasized. It was sug- 
gested that the forecast sheet be modified to include a reminder that a 
physical review of the work site and related components is required. 


AL 


ALTERNATE CERTIFIED 
CAW SKILLED TRADES 
HEALTH & SAFETY 
REPRESENTATIVE 


CAW SKILLED TRADES 
HEALTH & SAFETY 
REPRESENTATIVE 


Congratulations 

Congratulations to Health and Safety Rep Paul Goggan on his 
appointment as Health and Safety Coordinator of the Car Assembly 
Plant. Paul takes over for recently-retired Paul Piels Jr. 


Health Notes 
Two-Fold Goal For Heart Health 


Approximately 75,000 heart attacks will occur in Canada this year. 
Of these, almost 22,000 will be fatal. Fortunately, it is now easier to 
survive one, thanks to new drugs and high-tech procedures. But 
wouldn’t you rather avoid the trauma, illness, disability, hospital con- 
finement and risk of death caused by heart trouble? 

Take two steps now to help prevent the pain and disability of heart 
attack: 

1. Adopt basic health habits early. The key is committing yourself to 
three critical changes: exercise regularly, eat a healthful diet and kick 
tobacco. The first two will help control weight, blood pressure, blood 
sugar and cholesterol levels, all major factors for heart disease. 
Continuing to smoke can double your risk of early heart attack. 

Heart-healthy choices aren’t always easy to make in a world of fast 
food and sedentary living. But neither is suffering a heart attack. 

2. Know your personal risks early. Providers have made progress in 
screening, diagnosing and treating heart disease. They can quickly predict 
with simple tests who is at risk of having a heart attack over the next decade. 

Work with your health care provider to prevent serious problems. 
You may be due for a heart checkup if you are 45 years old (men) or 
55 years old (women), smoke, are overweight or have a family history 
of early cardiovascular problems. 

Medication can help treat the leading indicators for heart attacks: high 
blood pressure, cholesterol and diabetes. Never stop using your medication 
without your provider’s advice. But minor changes, such as adding exercise, 
antioxidant-rich foods, and meditation, can also be potent medicine. Better 
yet, they may prevent or significantly delay your need for medical care. 

Till next issue, play it safe. 


Personal Benefit Summary 


etirees do not receive this booklet. 

This “blue book” is for active General Motors employees 
only. If you are active, you should receive yours by the middle 
of April. 

Be sure all your information within is correct, including 
current spouse, correct spelling of names, birth dates, Social In- 
surance Numbers, address, insurance information, including optional 
and dependent if any (you pay extra) and any dependent children. 

All information in this book is what the General Motors Benefits 
Centre had on you and your family at the end of December 2002, 
including your credited service for pension purposes. 

Do not be fooled by your retirement dates, they only refer to your 
status at age 65 and being able to retire at 60 with an unreduced pen- 
sion. 

Nowhere does it show you that you can retire with 30 years service 
regardless of age or when that would be in your case. You do not have 
to wait for age 60 or 65 if you have 30 years service unless you want 
to. 

Do not be misled by the line “government sources for you,” that is 
assuming you wait and collect your Canada Pension at age 65. Very few 
people do, and if you collect it at age 60 it is about $240 less a month 
than what’s payable at 65. If you retired younger than age 55 you would 
receive less Canada Pension than that. 

This summary is 10-12 pages long, but if at the end of December 


you were on sick leave, laid off or on WSIB, you 
may get only the condensed version of about four 
pages. 

On the last page you will see all of your 
important benefit phone numbers. 


a 
CHARLIE 
PEEL 
PENSION 
REPRESENTATIVE 


Personal Tips 

If you change your address, bank account, 
marital status or co-habitation situation, please 
notify General Motors. 

If you are thinking of retiring soon, five to 10 years down the road, 
the pre-retirement course is for you. 

Once retired, you are the one responsible for applying for Canada 
Pension which first begins at age 60 and maximizes at age 65. Old Age 
Security starts at age 65. You also must apply for this yourself, it is not 
automatic. 

If you need me, put a call for your Pension Rep through your super- 
visor, make sure your supervisor uses fax #4608. I can be reached in- 
plant at 905-644-3642 or pager is 1-800-361-6793, enter PIN 1277 
then enter the phone number you can be reached at. Please note that 
even thought the Internet is an easy way to communicate, we don’t trust 
the confidentiality of the e-mail system. We will only reply to questions 
by phone or in person, so if you do e-mail us, make sure you include 
a telephone number... 


Don’t Let The Tories Fool You 


hings are slowing down in the pension 
area as no further Document 12s or 
13s are being offered at this time. 
However, things in our day-to-day 
life are sure heating up even though it 
is still cold out there. The war in Iraq, gas 
prices, home heating prices and our hydro 
bills are getting a little out of hand. If you 
have teenagers who graduate this year, you 
and they are sitting on pins and needles wait- 
ing to see if they’re accepted to college and 
university. Our public school system is still in 
turmoil and our cancer centre is still nothing 
but a hole in the ground. Your property taxes 
are in all likelihood going up, and yet we 
keep plugging along, hoping upon hope that 
we'll get through it all with a smile on our 
face, and hopefully some money left at the 
end of the month to save or invest for our 
retirement, our kids’ education or a vacation 
in the sunny south. 

As you read this, the war in Iraq may be 
raging. I don’t have all the answers, but I 
know war isn’t one of them. The needless loss 
of life and property, all in the name of defeat- 
ing “the axis of evil!” Once the dust has set- 
tled on the bombing of Iraq, will the world be 
a better place? Will gas prices drop? Will our 
home heating bills come back down? Will the 
threat of terrorism be alleviated? Again, I 
don’t have the answers, but I know war isn’t 
one of them. 


Back to the home front. The problems 
with education, health care, and hydro can be 
blamed on this Tory government now running 
this province. 

This government lays proof to that old say- 
ing, “the only good Tory is a suppository.” 
They came into power acting the reverse role 
of Robin Hood. These bandits stole from the 
poor to give to the rich! They reduced welfare 
and its eligibility requirements which has 
added to the homeless situation in this 
province. They swore tax breaks were the way 
to go, yet for every dollar you saved in taxes, 
you've probably spent two dollars for servic- 
es no longer available or downloaded to 
municipalities. 

Are you doing any better since these Tory 
taxcutters took office? If you are, you’re prob- 
ably earning more than $100,000 a year or 
you've learned to budget these increases into 
your family budget, plus you didn’t need the 
use of services that have been cut back or 
downloaded. 

Our former premier is getting two body- 
guards, paid for (at $100,000/year each) by 
the taxpayers. 

The Ernie Eves (supposi) Tories are hand- 
ing money out hand over fist these past 
months, hoping we’ll forget what his govern- 
ment has done to us over the past eight years. 
Don’t be fooled. 

We have a man running in the Oshawa rid- 
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ing ready to unseat our 
local MPP — Jerry 
Ouellette (who hap- 
pens to be a Tory) and 
have our voice heard at 
Queen’s Park. His be 

name is Sid Ryan. Sid is BILL 

a street fighter from MUTIMER 
way back who never Goel 

has backed down from REPRESENTATIVE 

a fight or a challenge. 

It’s time Oshawa returned to its roots and we 
elect an NDP member back into office. Sid 
will get the government to move on our can- 
cer centre, he'll fight for our teachers, not 
against them, he’ll keep hydro public where it 
belongs and he'll ask the tough questions. His 
leadership is unquestionable and he stands 
by his principles. 

I may not have had the answers about the 
war, but if you’re asking how we get our 
province back, the answer is simple: Dump 
the Tories next election. In Oshawa that will 
be easy because our answer to the Tories is 
Sid Ryan! You don’t have to do anything stren- 
uous, just get out and vote and send the 
Tories a message: “Ontario is ours to Re- 
cover!” 

If you still think that the Tories are the 
answer, it must be a stupid question. 

Until next time, my office number and 
pager number is 6342.9 
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LOCAL 222 RETIREES 


Our Best Wishes go out to the latest group of Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Years of Retirement 

Dept. Service Date 
GM-70 40.4 Mar 2003 
GM-4C 30.1 Feb 2003 
GM-8 30.4 April 2003 
GM-41 34.0 April 2003 
GM-81 30.4 April 2003 
GM-49¢ 19.4 April 2003 
GM-39 38.7 April 2003 
GM-94 13.9 Feb 2002 


Name 

Allan E. Barnard 
Janet M. Crosmaz 
Guy L. Foskett 
Richard D. Kemp 
Reginald G. Lake 
Heinz H. Mehler 
James C. Mitchell 
Julia E. Nice 


CHARLIE BILL 
PEEL MUTIMER 
PENSION ALTERNATE 

REPRESENTATIVE PENSION 
REPRESENTATIVE 
Years of Retirement 
Dept. Service Date 
GM-44B 30.3 Mar 2003 
GM-38 25.9 April 2003 
GM-94 11.0 Mar 2003 
ACSYS 15.9 June 2002 
PPG-Duplate 30.7 April 2003 
PPG-Duplate 22.6 April 2003 
TDS Automotive 12.0 April 2003 


Name 

Edward J. Ostroskie 
Edward W. Shearer 
Starr L. Smale 
Richard D. Weales 
Ron Harrison 
Frederick Stanley 
Paul Wiseblatt 


SUB REPRESENTATIVES’ REPORT 


Remember To File For Your 
EI Clawback Reimbursement 


o make application for the EI clawback reimbursement you 

will first have to file your 2002 tax return with Revenue 

Canada. When you receive your notice of assessment back 

from Revenue Canada photocopy your assessment plus all 

of your T-4, T-4A and T-4E tax slips and any WSIB T5007 tax 
statements you have. Then you will have to make application to the 
SUB office (applications are available at the Union Hall and from 
your SUB reps). 

The amount of clawback available to you will be on line 422 
(social benefit payment) of your tax assessment, minus 10 percent 
tax. The clawback reimbursement only applies to GM earnings. All 
income and or tax slips received from any other source (e.g. 
investment income (T5), other non-GM employment (T4), capital 
gains, etc) that may cause net income to exceed the repayment 
threshold, will not be considered in the reimbursement calcula- 
tion. 


1999 Signing Bonus Appeal 

The Oshawa EI office has finished assessing the affected claims 
and these claims have been forwarded to the Belleville EI office for 
reassessment and processing. The time it will take the Belleville EI 
office to reassess and process any payment was unavailable at this 
time. 

The Oshawa EI office has informed us that any information 
being mailed out to affected employees will be going to the address 
on file with the EI office. If you have moved since October 1999 
and not filed a claim with the EI office with your current address, 
get in touch with us to have your current address on file with the 
Oshawa EI office. 


SUB Credits: Accrual Of Credit Units 

Credit Units shall be credited to an employee at the rate of -.5 
of a Credit Unit (1/4 of a credit in the case of an employee who 
shall have less than 18 months of seniority) for each work week for 
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DAVE 
MURPHY 


SUB 
REPRESENTATIVE 


WILSON 
ALTERNATE 


SUB 
REPRESENTATIVE SUB REPRESENTATIVE 


which an employee (i) receives any pay from the Company, (ii) 
was on a military leave of absence in accordance with the provi- 
sions of the Collective Bargaining Agreement, and (iii) was absent 
from work because of occupational injury or disease incurred in 
the course of such employee’s employment with the company and 
on account of such absence received workers’ compensation while 
on Company-approved leave of absence. 
Maximum number of SUB credits any employee may have to 

their credit according to seniority are as follows. 
Years of Seniority Maximum number of Credit Units 

7 but less than 8 

8 but less than 9 

9 but less than 10 
10 or more 


In Plant Phone Numbers 

Dale’s office number is 905-644-7839, inside plant pager *97- 
8099, out of the plant 1-800-361-6793, pin 8099. 

Dave’s office number is 905-644-1541, inside plant pager *97- 
8525, out of plant 1-800-361-6793, pin 8525. 

Terry's pager is *97-8555, out of plant pin 8555. 

Until next time, take care. 


is dragging their heels on this. 


they have put us on the back burner. 


Listed below are some contact numbers for appropriate politicians. 
Please show them your dissatisfaction by calling or writing. 


ecently we heard that our members’ claims are “not top pri- 
ority.” This is why there is such a delay. The Belleville EI office 


SERVICE REPRESENTATIVE’S REPORT 


1999 Bonus Appeal Update 


@ Jane Stewart, 


If you want to drop off a letter for us to fax or email, we will be glad 


to forward them on for you. 


INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


Dependent Group Life 


Open Enrollment 


t is important to note that the open 
enrollment forms for Dependent Group 
Life Insurance were mailed out on March 
21, 2003 for active GM employees. 

The Dependent Group Life Insurance 
Program has been improved by adding two 
new schedules of $55,000 and $60,000 for 
spousal insurance; and two new schedules of 
$22,000 and $24,000 for children. 

This one-month open enrollment for 


active employees will allow you to enroll in 
the next higher schedule without evidence of 
insurability. If you are not enrolled in 
Dependent Group Life Insurance you may 
enroll, without evidence of insurability, in the 
lowest schedule. 


Chiropractic Benefits 
The OHIP calendar year for chiropractic 
benefits starts every April 1st. OHIP will pay 


Minister, Human Resources Development 
phone 819-994-2482, fax 819-994-0448 

It was top priority when they set this nightmare up on allof © Wayne Wouters, 
our members. Now when our members are looking for their 
claims to be finalized and fixed so we can finally put this all behind us, 


Deputy Minister, Human Resources 
phone 819-994-4514, fax 819-953-5603 
@ Oshawa MP Ivan Grose 
phone 905-432-8466, 
email grose.i@pal.gc.ca 


REPRESENTATIVE & 
EXECUTIVE BOARD 
MEMBER 


fax 905-432-7726 


DON 
THOMPSON 
GM INSURANCE 
REPRESENTATIVE 


REPRESENTATIVE 


$9.65 per visit until the yearly maximum of 
$150 is exhausted. It is important to note that 
your chiropractic year with Green Shield 
starts when you use it the first time, since the 
newly-negotiated $400 annual maximum, 
effective October 1, 2002.% 


INSURANCE REPRESENTATIVE’S REPORT 


Open Enrollment 2003 - 
Employees 


GM Hourly 


s agreed upon in the 2002 negotiations, new higher levels of 
Dependent Group Life Insurance are now available to all eli- 
gible GM Canada hourly employees. An open enrollment win- 
dow will be provided to allow employees to increase coverage 
by one option under, or enroll in Schedule 1 of, the De- 
pendent Group Life Insurance Plans without providing evidence of 
good health. All other options will require providing evidence of good 
health. This opportunity applies to all eligible hourly employees’ 
dependents — even if they've been previously declined, or, are cur- 
rently waiting for approval for coverage. 


Early Action Required 
Since follow-up letters will not be mailed, it’s important to ensure 

that all employees who want to enroll meet the eligibility requirements. 

Please remember to: 

© Complete and return their forms. Forms must be returned to be eli- 
gible for the open enrollment. 

@ Fill in their forms properly and completely. Forms with incomplete 
or incorrect information will be returned to employees 
unprocessed. They must then make their corrections and return the 
forms within the open enrollment window. 

@ Use the forms for enrolling in or increasing coverage only. 
Employees who wish to cancel or reduce coverage should contact 
the GM Canada Benefits Centre directly. 


DAVE 
@ Use the postage-paid return envelope provid- | THOMPSON 


ed for immediate identification and process- GM INSURANCE 
ing. REPRESENTATIVE 

@ Identify questions and call the GM Canada 
Benefits Centre early to avoid last-minute delays. 

@ Check to make sure they have their Password (PIN) to access their 
personal information through the GM Canada Benefits Centre. 


Schedule 

Packages Mailed to employees’ homes March 21, 2003 

Open Enrollment Window is April 1 to April 30, 2003 

Confirmations mailed in May; new deductions will begin in May, 
with coverage effective June 1, 2003 and ongoing as employees become 
eligible. 

Following the open enrollment window, normal enrollment rules 
will resume and evidence of good health will again be required, as 
applicable. 


For More Information 

If you have any questions about the process, please call the GM 
Canada Benefits Centre toll-free at 1-877-442-4625 between 8:30 a.m. 
and 5:00 p.m., Monday to Friday. Have your SIN and benefits PIN 
ready. 
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Safety Chains 


Or Cables 


Are Required 


n March 7, 2003 an overhead fan 
which was hanging in the air about 
10 feet above floor level came loose 
from its support brackets and came 
crashing down into the box of a 
truck on the main line. It was very lucky that 
it did not hit anyone who works in the area. 
Workers in the area requested an investiga- 
tion. During the investigation it was found that 
the four welds that hold the support bracket 
and the safety chain to the fan failed and this in 
turn allowed the fan to fall down. The bracket 
and safety chain were still hanging from the 
ceiling. The fan was tagged and sent back to 
the manufacturer to test and find out why the 
welds failed to hold the bracket and safety 
chain. Since this incident there also have been 
other recommendations made to insure that 
this does not happen again. Every overhead fan 
in the entire Truck Plant will be inspected to 
insure that the safety chains are properly 
secured to the brackets. Management has also 
agreed to secure a second safety chain on all 
overhead fans in the plant. This work should 
be completed by the time that you read this 
article. As there are many fans in the plant we 
ask you, the workers, to just take a quick look 
at your fan in your area to insure that there are 
at least two chains holding up the fans. If your 
fan is swinging or vibrating back and forth 
contact you supervisor to have the fan looked 
at and fixed as this could cause stress on the 
welds. Your supervisor should know who to 
contact to address your fan. This problem 
looks like a manufacturing weld defect and we 
will inform the membership of the results. 


Clarification 

In the March issue of the Oshaworker, 
Dave Thompson’s article reported Green 
Shield has developed new authorization 
forms for Viagra, Xenical, & Meridia. 
Please keep in mind that if you are 
already receiving one of these drugs it 
is not necessary to obtain a new form. 
Please do not call the customer service 
centre for new forms in these cases. 

Also, the customer service centre at 
Green Shield can only give information 
regarding coverage of any new drugs. 
The representatives are not equipped to 
give any other information e.g. availabil- 
ity or efficacy. 
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LARRY 


HEFFERNAN 
H&S REPRESENTATIVE, 
SHIFT #1 


Aside from the testing, if each fan has two safe- 
ty chains installed the possibility of this hap- 
pening again is very remote. We are not going 
to state that this could never ever happen 
again. It was very fortunate that this particular 
fan did not fall on a worker’s head, as it would 
have caused a serious injury to someone. 


Safety Boot Truck 

We would like to inform everyone that the 
company has changed the Safety Boot Truck 
schedule for the third shift and it has been 
extended. The Safety Boot Truck will be in the 
Truck Plant from 4:30 a.m. till 6:20 a.m. to bet- 
ter accommodate the workers on third shift. 

Thanks go out to the third shift commit- 
teepersons, Rob Osborne, Bill Sutton and 
Rory Thompson who pursued this issue for 
the third shift workers. 


New Four Door Truck 
There will be many changes to work stations 


H&S REPRESENTATIVE, 
SHIFT #2 


BOB RICK 


THOMPSON 
H&S REPRESENTATIVE, 
SHIFT #3 


BORG 
ALTERNATE 
H&S REPRESENTATIVE, 
ALL THREE SHIFTS 


and jobs as the Truck Plant ramps up to build 
the new 2004 model truck. Management has 
been very visible on the shop floor looking at 
your work stations gathering data, measuring 
and trying to fit all of the extra work into work 
areas without adding heads. At least with this 
model change the company has to add workers 
to the Truck Plant. A lot of times they make their 
decisions on paper hoping that everything and 
everyone will fall into place. More times than not 
when they try to put the work into the stations 
they forget to take the operator’s motions and 
space into account. If this is the case with your 
job make sure that your concerns are heard. 

Remember that it is management that adds 
work to your job but there are procedures in 
place to protect your safety. Always insure that 
your concerns are raised to your supervisor 
and if they do not address your issue then call 
your Union representative. 

Until Next Time 

Work Safely 


ALTERNATE INSURANCE REPRESENTATIVE’S REPORT 


GM Insurance/ 
Dependent Information 


Eligible Dependents 


Dependent Group Life Insurance 

ependent Group Life Insurance has been improved by adding two 
new schedules of $55,000 and $60,000 for spousal insurance, and 
two new schedules of $22,000 and $24,000 for children. A kit 
should have been mailed out to every active employee on March 
21, 2003 with a one-month open enrolment in April. 

If you are interested in this coverage and have not received anything by 
mail, put a call in through your supervisor for your Benefits rep. Anyone 
who is currently enrolled in Dependent Life Insurance may enroll in the 
next higher schedule without evidence of insurability. If you are not cur- 
rently enrolled in Dependent Life Insurance, you may elect to enroll in the 
lowest schedule without evidence of insurability. 


BARRY 


GRILLS 
ALTERNATE 
GM INSURANCE 
REPRESENTATIVE 


Due to an article in last month's Oshaworker there may have been some confusion as to the 
eligibility of your children on your health care benefits. An eligible child may be enrolled in cov- 
erage up to the end of the calendar year in which the child attains age 21 providing the child lives 


at home and is dependent upon you. 


Ifa child is attending school on a full-time basis and is dependent upon you and normally resides 
with you, the child may be covered up to the end of the calendar year in which the child attains age 
25. [hope this will alleviate some of the confusion some of you may have had. 


Until next issue I remain in solidarity... 
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HEALTH & SAFETY REPORT — 


Fatality At Local 112 = 
Woodbridge Foam 


AW Local 112 member So Dau Lieu was killed while working 
on a baling machine at the Woodbridge Foam plant in 
Woodbridge, Ontario on March 4, 2003. 
York Region Police, the Ministry of Labour, the Coroner, 
the company, the local and the national union and the joint 
health and safety committee are all investigating. 
So Dau Lieu had worked at the plant for 20 years. He was 53 years 
old, married with two children in their twenties. 


Car Plant Safety Reps 
When the third shift was added to the Car Assembly Plant the skilled 
trades and production health & safety representation was increased. 
On shift # 1 in the Body/Hardware and South Stamping Plant we have 
Rick Cowle who can be reached by phone/radio/pager 7429. In 
Chassis/Paint/Tri-link we have Barry Arseneau who can be reached by 
radio/pager/phone 2827. 

On Shift #2 in the Body/Hardware and 
South Stamping Plant we have Paul Goggan 
who can be reached by phone/pager/radio 
3608. In Chassis/Paint/Tri-link we have 
Merv Scott who can be reached by pager/- 
radio/phone 2294. 

On third Shift we have Charlie Kehoe 
who looks after the Car Assembly Plant and 
South Stamping. Charlie can be reached by 
pager/radio/phone 5789. 

On day shift we have Larry Carroll rep- 
resenting Skilled Trades. Larry can be 
reached at radio/pager/phone 3644. 

In the Body/Hardware and South 
Stamping Plant the Alternate is Ian Graylish 
pager 8899. Chassis/Paint/Tri-link is Pete 
Johnston pager 8615. The third shift alter- 
nate rep is Guy Lacroix and Al McPhee 
pager 3824 is the skilled trades alternate. 


KPLACE HAZARDS # PRE 
EYERYBOPYS Business / 
REPORT THEA ¢o THE UNION 


PAUL 


GOGGAN 
CERTIFIED H&S REP, 
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EXECUTIVE BOARD 
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April 28 

Each April 28, our Nation’s Day of Mourning, 
many in your community will gather to remem- 
ber those who've died or suffer as a result of haz- 
ardous workplace exposures. 

Each year we in the CAW remember the suf- 
fering associated with occupational injuries, dis- 
ease and death. 


Always Remember 

“There is no job so important or so urgent that it cannot be per- 
formed safety.” Remember work shouldn’t hurt. Ask lots of questions 
and stay safe on your job. That’s the best advice anyone can give a 
worker about safety. If you don’t understand something, ask your 
Supervisor. Your Supervisor is required by law to answer your ques- 
tions or get someone competent who can 
answer your questions. It is not good 
enough to tell workers that the safety 
department has approved your job, there- 
fore it’s safe. If you are not happy with 
your Supervisor’s answers then tell 
him/her you want to see your CAW Health 
& Safety Rep. 


Telephone 

Until next issue, remember fighting back 
does make a difference. You can reach me 
at home 905-435-0900 or work 905-644- 
3608. My pager number is 1-800-361- 
6793 pager 3608. My radio number is also 
3608. My e-mail address is paul.gog- 
gan@gm.com. 

Please remember that the Union cannot 
help you unless we know what your con- 
cerns are. 


WE’RE GETTING YouR Mart! 


Your Oshaworkers are being returned to the Union Hall because of 
incomplete addresses, many due to incorrect postal codes or because we don't have 
your apartment number. Please call the Union Hall at 905-723-1187 or 1-800-465-5458, 
or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date 


Plant 


Serial No. 


Name 


Street No. 


Apt. No. 


City 


Postal Code 


©) Active Member 


©) Retired Member 


1 Surviving Spouse 
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OSHAWA TRANSIT UNIT ¢ 


Oshawa Transit Gains / 


j t the time of writing this article, our members of the Oshawa 
= = Transit Unit have just returned to work after a two-week 

a strike. This was a strike to retain our cost of living allowance 
and receive a wage increase in each year of our three-year 
collective agreement, which our bargaining committee suc- 
ceeded in attaining. This was a difficult struggle as no other transit sys- 
tem in Ontario has a COLA formula that actually triggers an increase on 
your paycheque. 

The City of Oshawa management and politicians wanted to either 
remove the COLA from our Collective Agreement, or have us take a 
“holiday” from COLA which effectively is the same thing. This demand 
was still on the table on the last day of negotiations. 

Our members stood their ground through this labour dispute and 
achieved a victory. I have great respect for our members and it was fan- 
tastic to see the solidarity this strike attained. 

A strike in a small unit such as our own with 100 members becomes 
difficult in a short time as every member had to picket at least four 
hours a day each day to maintain our three picket sites. But with a lot 
of work and a great strike chairperson, Alex Kennedy, and the various 
captains, we managed to get the job done. I personally wish to thank 


Photos by 
Joe Fig 
Sarnovsky Ps 
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HAIRPERSON’S REPORT 


After Difficult 


the rest of our Bargaining Committee for their 
hard work and perseverance. 

The support we received from Mike Reuter 
our National representative and from Mike 
Shields, Terry Spence, Joe Sarnovsky and all of 
the staff at the Union hall has been amazing. The 
assistance and leadership of Local Union Presi- JOHN 
dent Mike Shields was invaluable. JOHNSON 

ot would also like to thank the brothers and pa eae 
sisters from the various units for coming out to 
support us either by picketing with us or supplying wood, coffee, food, 
etc. It has been greatly appreciated. A special thanks to the 222 
Retirees Chapter and the members of OPSEU for their support. 

Because Oshawa Transit Commission is now tied so tightly to the 
City of Oshawa, I would like to comment on how the members of City 
Council who were not elected on the “labour” ticket were actually the 
ones who came out in support of the workers in our unit. It may be 
time the Local rethinks who we endorse for the next municipal elec- 
tions this fall. 

In solidarity. 
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ZONE 55 REPORT 


The WTO And What It Means To 
Unions And Our Standard Of Living 


he World Trade Organization was cre- 

ated in 1995 and has over 140 mem- 

bers at present with 25 other govern- 

ments applying to join. This body is 

based in Geneva, Switzerland and is 
responsible for “harmonizing” policies and 
laws, punishing countries which obstruct free 
trade, acts as an international court for trade 
disputes, allows sanctions by other members 
against other member countries “accused of 
being rule breakers”, and polices members 
to assure they don’t create barriers to free 
trade. 

I guess the easiest quote to explain what 
this means to us regular citizens is this. “I 
would define globalization as the freedom for 
my group of companies to invest where it 
wants, when it wants, to produce what it 
wants, to buy and sell where it wants, and 
supports the fewest restrictions possible com- 
ing from labour laws and social conven- 
tions,” Percy Barnevil, President of the ABB 
Industrial Group. In a nutshell, to be able to 
exploit any third world country or any coun- 
try accused of having “barriers to multina- 
tional corporations,” without regard to health 
and safety legislation, healthcare, EI, pen- 
sions, paid time off, benefits and insurance 
and collective agreements. 

Some examples of how we have been shaft- 
ed in Canada are the patent legislation which 
gives huge drug companies brand-name patent 
protection for 20 years, (which increases the 
amount for our healthcare system) making 
those who are not fortunate to have a drug 
plan pay inflated prices instead of being able to 
purchase generics at a lower cost. 

The elimination of the Auto Pact makes us 
unable to protect Canadian auto investment 
and employment and allows offshore produc- 
ers to sell their vehicles here with no agree- 


ment on investing in jobs here (under the 
Auto Pact for every car sold here from the 
US. one had to be built here). 

Softwood lumber quotas and tariffs from 
the U.S. had a devastating effect on B.C.’s 
forestry industry and has thrown thousands 
on EI benefits. 

These are just a few examples. What's 
next? Will our Medicare be jeopardized? The 
WTO is great for corporations; very bad for us 
on the bottom line. The words “being com- 
petitive” and “equal playing field’ come to 
mind, but how do we compete with workers 
making $80-$100 per week working in Big 
Three plants in the Third World? The answer 
is I don’t want to compete with this. We can’t 
allow our gains to be lowered and our stan- 
dard of living to the level playing fields of 
$80-$100 per week. These countries need to 
develop international ties with other unions 
in order to be more knowledgeable of the 
exploitation that can happen when corpora- 
tions don’t have any rules to follow. The prob- 
lem is workers who speak their minds in 
these countries are often fired and black- 
balled from being hired elsewhere, and 
Union Representatives and supporters disap- 
pear or are found murdered, all in the name 
of locating their multinationals where there 
are “no restrictions from labour laws and 
social conventions,” all in the name of the 
almighty dollar. 

The solution is to get these countries and 
their labour organizations to raise the stan- 
dard of living to our level. After all how can a 
worker making $80-$100 a week afford to buy 
a $30,000-$40,000 vehicle they build? Isn’t 
this the premise the Conservatives told us, that 
Mexico and other countries would open our 
markets to buy our products? All I heard was a 
giant sucking sound as jobs here in the Auto 


Jr. 


Sector disappeared and 
in other important 
industries in Canada, as 
thousands of workers 
were ejected on the 
street unemployed 
when plants closed 
here. What do you 
think? Write, e-mail or 
phone your MPP and 
MPs, tell them you care about employment in 
the Auto Sector and about our social pro- 
grams. If we don’t start to wake up it’ll be too 
late for our children and theirs. Think about it. 

On a lighter note I’d like to wish happy 
retirements to Noel Ashby, Al Barnard and Stu 
Linton. They all worked with my father Harold 
and sure made life easier for me when I was 
their union rep in the area, being young and 
green when I took over the 65 Department 
Shift #2. I’d also like to say a fond farewell on 
his retirement, but not goodbye to Paul Piels 


STEVE 
BULLOCK 


ZONE 55 
COMMITTEEPERSON 


When I first started in Chassis Paul was the 
Alternate Committeeperson and then 
Committeeperson. Paul was one of best reps I 
ever had and was always there policing the 
agreement. Paul was also one of the reasons I 
got involved in the union and he never gave 
up on his encouragement toward myself and 
always had an ear for me. He was there for 
guidance and advice when I first took over 
Zone 55; I was also Paul’s Committeeperson 
when he was our Health and Safety Rep, 
which really was a privilege. All the best Paul 
and Kara. 

I cart be reached in-plant at 644-3175, 
pager *97-8240, out-of-plant 1-800-361- 
6793 PIN 8240 or e-mail Steve.Bullock@sim- 
patico.ca. 

In Solidarity. 


Centre de Ressources Francophone-Durham 


Emploi 

— aide a la recherche d’emploi 

— aide a la redaction de CV et de lettres de 
présentation 

— acces a des banques d'emploi par [utilisation libre 


de I'Internet 


— contacts disponibles avec des companies recrutant 


de personnel bilingue 


707 Simcoe St. S., Oshawa 


Traduction 


— aide a la traduction de CV et de lettres de 


Ressources 


presentation, ainsi que de documents variés 


— ordinateurs avec accés a I'Internet et a une 


Francais 


L1H 4K5 
Réseau des Femmes du Sud de |’Ontario 


imprimante, telécopieur, bibliotheque de livres 


905-436-7353 


Le Réseau des Femmes est un programme d'aide et de soutien aux Francophones de la région de Durham. 
C'est un service aux femmes victimisés par la violence et a leurs familles. 
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ZONE 101 & ZONE 100 REPORT 


Challenging GM Agenda 
On Absenteeism 


e trust everyone is as delighted 
as we are to see this winter 
come to an end. Most people we 
come across in our travels are 
in agreement, that the stretch of 
time between Christmas and Easter is the 
worst, and GM does nothing to make things 
any easier. Much has been made of the 
announcement of the addition of the crew cab 
to the Truck Plant, and the Company assures 
us that your contribution won’t go unnoticed. 
So let’s take the time to examine what GM has 
done for us so far, to show their appreciation. 

First of all they have shown their appreci- 
ation for our efforts by bringing in an atten- 
dance program that makes the old 200 club 
look like a walk in the park. Make no mistake 
about this, the so-called heavy hitters won't 
be the only ones feeling the crunch. Our feel- 
ings on this issue are that the Company has a 
specific objective that they want to get to 
regarding absenteeism, and are determined 
to achieve it. Imagine after a long period of 
good attendance, you have the misfortune of 
missing a few days because of illness. At this 
point you will be instructed to provide med- 
ical evidence to support any future time off, 
dated prior to the start of your shift. The last 
point was devised specifically for you on the 
third shift. Obviously you won’t get the oppor- 
tunity to see your own doctor, as I can’t think 
of any that keep our hours. No, it looks like 


GM is giving the third shift instant access to 
the “heavy hitters club.” Supervision is 
already out there saying little will change for 
most of the workforce. Nonsense, you can 
expect people who have never been in trouble 
at work during their entire time in GM, to feel 
the crunch this time. Remember, they have 
specific objectives, and if extra discipline 
helps them get there, what do you think they 
will do? And if the Company has already 
decided you're on their list, your instructions 
are already in the mail. Keep your head up! 

If you think we may have intended to dis- 
turb you with the above paragraph, you’re 
right. The Company is taking advantage of 
favourable arbitration rulings that give them 
the right to put an attendance program in 
place, if they can successfully demonstrate a 
problem with absenteeism exists. 

We must stick together on this one, and 
challenge this program at every step. 
Although programs such as these are difficult 
to eliminate, we know this company, as 
always, will overstep the limits sooner or 
later, and we must be prepared for the chal- 
lenge. If necessary we must be prepared to 
confront each issue, as any complacency on 
this subject would only encourage GM. We all 
suffer then. At present the Union has filed a 
policy grievance, and will be asking the 
National Union to get involved with this issue. 

On a positive note, we would like thank 


COMMITTEEPERSON COMMITTEEPERSON 


Jim Beaudry, Greg Moffatt, Keith Osborne, 
and Cal Pettit for recognizing that a problem 
existed with double shift supplementation 
during current overtime scheduling, due to 
the crew cab. We asked for help, and once 
again our Shop Committee members recog- 
nized an issue exclusive to the workforce on 
midnights, and were able come up with a 
solution that was equitable for all, without 
things turning into a shift versus shift conflict. 
When overtime scheduling returns to normal, 
the regular method for double shift supple- 
mentation will be resume. 

In closing we would like to remind you 
that now is the season for renewing all trans- 
fers, and remain at work applications. You 
should also know shortly if you were a suc- 
cessful applicant for summer help, and be 
informed of the results of any requests for 
additional vacation. Remember, if you don’t 
feel you are getting a fair shake, speak up 
immediately. If supervision is unwilling to 
address your issue, don’t just get mad, put a 
call in. 


ZONE 33 REPORT 


Sticking Together Means Strength 


t the end of February we had a lot of 
our long-time members retire. In 
one sense it is a happy time, in 
another sense it is sad to see our 
friends leave. When you work 30 or 
more year's you seem to make another family, 
a work family. I would like to wish all of you 
the very best and a long and happy retire- 
ment. 

Now back in the plant nothing has 
changed. In Tri-link and Control Arms the 
Company was up to its old tricks again. It 
seems when everything is going along fine the 
Company thinks it is too quiet and does some 
thing to piss us all off again. With both shifts 
working together we made the Company real- 
ize the error of its ways. If we have a problem 
in our plant, no matter if it is Battery, SSP, Tri- 
link or Control Arms, as long as we stick 
together we have strength. 

April 1st we had to renew our transfers to 


all desired areas. You should remember that 
if you put a transfer in to a service area you 
cannot turn it down if it has been called out. 

By the time you read this article you 
should have your 2002 taxes filed. If you have 
to pay back any of your EI monies let me 
know and I will make sure you get an EI claw- 
back form. With this form filled out you will 
be reimbursed all the monies you had to pay 
back. 

I am getting a lot of questions on retire- 
ment letters. There are a lot of my members 
upset at the confusion that is going on. All the 
people with questions on pension buyouts 
and letters should put a call in for our pen- 
sion reps. They will be glad to fill you in on 
any questions you might have. What is hap- 
pening out on the plant floor is one person 
starts a rumour and by the time it gets 
through the plant it seems to grow in a very 
fuzzy and confusing way. So if you want the 
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real answer to your 
questions go right to 
the source. 

Last I would like to 
talk about the problem 
in OSSP with the short- 
age of members in this 
plant. On Shift #2 we 
get juggled around ona 
daily basis because the 
Company does not want to address the prob- 
lem of manpower. The Company thinks we 
should be doing two, three, four and five dif- 
ferent jobs in a day. Some days you can see if 
a bay breaks down or you run out of steel, but 
the way this plant is being run it is getting 
worse every day. Management in this plant 
needs to start looking at themselves before 
blaming the quality workforce in this plant. 

Until next time. 


CHUCK 
GREEN 


ZONE 33 
COMMITTEEPERSON 
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ZONE 35 REPORT 


Sitaram’s Report 


he world seems to be in total chaos, with 
armed conflicts in every region, starva- 
tion, and human suffering in just about 
every country on this planet. We as hu- 
mans should learn from the past but as 
we see the issues we have created I can say with- 
out a doubt we have not learned from the past. 
At the time of writing this article I feel we 
are about 72 hours from the start of war with 
Iraq. There are a lot of opinions on this issue: 
should we take part in the war or should we 
continue to seek a peaceful resolution? I 
believe we must seek a peaceful resolution to 
this conflict. In any war a lot of innocent 
people will be killed, a lot of children will 
suffer, a lot of money will be spent that could 
be used to feed the hungry, house those with- 
out shelter, and look after the less fortunate. 
We are expecting the Provincial Govern- 
ment to call an election in the spring, I sug- 
gest we take a good look at the candidates 
and the major parties in this election. 
Our health care system is a mess. I can go to 
a third world country and have a doctor who is 
willing to take me as his patient, but with my 
doctor's retirement I cannot find a doctor who 
is willing to take new patients. Hospitals are not 
accepting any new cancer patients, bypass and 
re-direct are common terms used by ambu- 
lance and emergency wards of hospitals. 
Teachers and the government are at war; the 
end result is everyone suffers. Teachers cannot 
do what they do best, and our kids are the ones 
who pay the ultimate price. We need the gov- 
ernment of the day to be working together with 
teachers and the medical profession. 


In making my decision I would also be 
looking to a government that is looking after 
the best interests of ordinary working people, 
i.e. wages, working conditions, a decent min- 
imum wage and re-think the hours of work as 
they are today. 

Affordable housing is not available: This is 
a direct result of the lifting of rent controls. 
Low income earners need protection from 
landlords who take advantage of this shortage. 

The sale of the 407 was a major blunder. 
The new government must commit to us that 
our water and natural resources, including 
Hydro, are not for sale. 


Zone News 

The Battery Plant is reaching its target set by 
management; our membership continues to 
build a quality battery and be competitive with 
similar American plants. The financial for Jan- 
uary indicated the plant was in a positive mode. 

Control Arms and Tri-Link are certainly the 
Jewel of Delphi North America. This plant con- 
tinues to out-perform the rest of the pack. As I 
indicated at the state of the company meetings, 
this is not possible without our membership’s 
dedication and their work habits. There are 
some members of management who continue to 
pressure the workers who want to do their jobs 
and be left alone. Let me say this to manage- 
ment, you cannot tinker with success. 

South Stamping is in a buzz with the 
launch of the Grand Prix and the problems 
that go with a new product. Management has 
proposed a new overtime agreement we are 
currently reviewing. I am hopeful we will have 


the blank dock situa- 
tion resolved by the end 
of the month. 


DAVE 
Credit Union: Our SITARAM 


new manager is Brent ZONE 35 
Reed. Brent brings a | COMMITTEEPERSON 
; : TRI-LINK - BATTERY - 
wealth of Credit Union SOUTH STAMPING - 
experience to us. I CONTROL ARMS 


would like to take this 
opportunity to welcome Brent and his family 
to Auto Workers Community Credit Union. 


Editorial Note: 

Our Local has been besieged by calls and 
inquiries in regards to the managerial tac- 
tics at the Auto Workers Community Credit 
Union, resulting in two long-time, well- 
respected employees being forced to quit. 
Local 222 does not condone this behav- 
iour and have made attempts to have these 
situations rectified through the Board of 
Directors and the current General 
Manager, with no success. The morale of 
the workers at the Credit Union is at an all- 
time low, and the relationship between the 
Credit Union and the Local Union is non- 
existent. The Auto Workers Community 
Credit Union was built on the backs of our 
membership. It is a shame to see a bunch 
of bureaucrats tear down what we have 
worked so hard to build. We encourage 
members to show support to the workers 
(members of OPEIU) and hopefully the 
Board of Directors will soon take appro- 
priate action. 


ZONE 6 REPORT 


BOB 
AMBROSE 


A Near Miss In Plant 


ast month a near miss occurred around 9:00 a.m. when a rack 

carrying window frames was not properly secured. The lift truck 

driver went to lift the rack from the staging area, and while lift- 

ing, the rack shifted, tilting forward and lost approximately half 

the load. While investigating, it was determined that the secur- 
ing pins had either not been installed correctly, or had dislodged at 
some point during transit. Several measures were put into action 
immediately to ensure workers safety for following loads of that direct 
part and similar ones, and all drivers in the area were to be informed 
of the possible condition and given instructions to call for assistance if 
they notice any similar circumstance. 

At 12:30 p.m. the supervisor’s report was issued and upon follow- 
up I spoke to three drivers in the area at 1:15 to find that three drivers 
in the area had not been informed of the condition. 

I have found on many occasions that supervisors underestimate the 
importance of in-plant safety. I spoke to a new student who came to our 
area a couple of weeks ago and I asked him how much training he had 
been given. The answer was so little that the kid didn’t know where the 
emergency exit was, and for that matter what the alarm sounded like. 

If you have a safety concern, do not hesitate to request your H&S 
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ZONE 6 
rep. Do not be swayed by your supervisor’s com- 
ments. Your supervisor is not trained on H&S 
issues. Your H&S rep is. 

At the time of writing this there are severe manpower shortages in 
Body. So far management has refused to allow double shift workers to 
help out even though chassis and trim have no problem with it. The 
Shop Committee is continuing to press management to give production 
proper manpower to run production. Hopefully by the time you read 
this it will have been resolved 


ALTERNATE 
COMMITTEEPERSON 


Tragic Loss 

At the end of February I lost a teammate from my hockey team. His name 
was Ryan Latimer. Ryan was only 23 years old when he suddenly passed 
away. He was only 145 pounds but played like he was 220. If you are famil- 
iar with junior hockey in Bowmanville, you would probably remember 
Ryan. To Ryan’s mom Kim, sister Kelly, brother Rob, of CAW local 1285, and 
Dad Wayne who works in Battery, our sincere and heartfelt condolences. All 
who knew Ryan are richer for having known him and will miss him deeply. 

Until next month you can reach me at *97-8672, or out of plant at 
1-800-361-6793 PIN 8672.% 


HUMAN RIGHTS COMMITTEE REPORT 


ince the early 1800’s the lands 
around Ipperwash, Ontario have 
been the native territories of the 
Stoney Pointers and the Kettle 
Pointers peoples. For centuries 
before that native peoples have buried their 
dead in the sacred grounds surrounding 
Ipperwash. But these lands didn’t have the 
same meaning for the newcomers. The “white” 
man decided that this land was too valuable for 
the “Indian” and took the land away with 
treaties. They destroyed grave markers and 
bulldozed down homes to make way for parks 
and a military base. These proud native people 
were given just enough time to gather up a few 
meager belongings before being herded like 
cattle and resettled on a different part of their 
land. Often it was the least desirable land that 
they were forced on to. 

In 1946, by an act of Government, the 
lands were to be returned to the native peo- 
ples who once called this land home, but this 
new law was never acted upon. The Ipperwash 
native communities have pressed government 
to uphold their law but these requests have 
been ignored. The government said “what 
burial grounds?” They professed to know 
nothing about ancient burial grounds. 
Archaeologists proved that yes, these were the 
ancestral burial grounds but these findings 
were brushed off. The cries for reclamation 
have fallen on deaf ears. So on September 4, 
1995 a small group of 35 peaceful protesters, 
largely women and children, decided that in 
order to be taken seriously a more overt 
protest was needed and they occupied the 
park that had been created on their land. 

This set off alarms in the government but 
not the alarms that the natives had hoped for. 
Their peaceful protest was met with an 
Ontario Provincial Police blockade of the 
park entrance. These OPP officers were from 
the paramilitary unit and carried submachine 
guns and were in riot gear. The OPP western 
divisions were placed on high alert. Local 
detachments were fortified with additional 
manpower. The government called police hel- 
icopters and planes to supply air surveillance 
and marine units to patrol the shores of Lake 
Huron. They were so afraid of this “uprising” 
that they asked for military assistance. 

General Motors was drawn into this drama 
as well. The government asked for two 
Cougars, heavily armoured vehicles, to aid in 
the action. One must remember that all this 
show of firepower is for approximately 35 
native people in a park in Ontario. Not one of 
these people had a weapon. Their only means 
of self-defence is sticks and stones. At some 
point the standoff escalated. A group of OPP 
officers engaged the natives and started beat- 


ing them. They defended themselves by 
throwing stones at the officers. When word of 
the beatings reached the native community 
some came to help rescue the beaten. Shots 
rang out from the laser guided submachine 
guns of the OPP and when the melee sub- 
sided, Ipperwash resident Dudley George lay 
mortally wounded from a gunshot to his 
neck. His friends begged the police for help 
but they refused. “Why should we help him?” 
they yelled back. 

His family was there by now and they 
dragged the bleeding Dudley to their car and 
drove through the police blockade to get to 
the hospital that was a half an hour away in 
the town of Strathroy. It was all to no avail. 
Too much time had passed and Dudley 
George died of his injury on the operating 
table. The same paramilitary unit followed the 
George family to Strathroy and sealed off the 
hospital. His family couldn’t see Dudley nor 
was he allowed to receive his traditional 
native last rights. 

Queen’s Park was in constant contact with 
the OPP and Premier Harris and his cabinet 
members were immediately notified of the 
shooting. The government issued orders as to 
what the next steps would be. The barricades 
came down and the standoff ended. There 
were only nine native people there, com- 
prised of women and teenagers. None had 
weapons. Mike Harris’s OPP paramilitary unit 
had successfully ended the occupation of the 
park at Ipperwash. Victory was in the hands 
of government. 

Sam George, Dudley’s brother and spokes- 
person for his family, never once accused 


Who Killed 
Dudley George? 


An evening in support of 
a public inquiry and 
the Ipperwash Justice Fund 


Sponsored by the CAW Local 222 
Human Rights Committee 


Tuesday, April 15, 2003 
7:00 - 9:00 p.m. 
CAW Local 222 Union Hall 


As of now, the Eves and Harris governments 


have refused all calls for a public inquiry. 
Hear from 


Peter Edwards, author of One Dead Indian 


Sam George, brother of Dudley George 
Murray Klippenstein, 
lawyer representing the George family 
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perwash: A Canadian Disgrace 


anyone directly for his 
brother's death. All the 
family wants, what any 
family would want, is 
answers as to how this 
could have happened. 
They have called upon 
the Harris government 
and now the Eves gov- 
ernment to conduct a 
public enquiry into the 
events surrounding Ipperwash but the gov- 
ernment has stoutly refused. Seven-and-a-half 
years after the fact I ask the question “what 
are they hiding? What orders were given and 
who really is to blame” 

And if Dudley George was white rather 
than native, how fast would an inquiry have 
been called? 

We on the Human Rights Committee ask 
you to please support the call for a govern- 
ment inquiry into the death of Dudley George. 
On April 15, 2003 from 7:00 to 9:00 p.m. at 
the CAW Local 222 Union Hall, please come 
and hear speaker Sam George, Dudley’s 
brother, tell about what happened at 
Ipperwash and his fight for a public inquiry. 
Along with Mr. George will be Peter Edwards, 
author of the book One Dead Indian, the 
account of the events of the standoff at 
Ipperwash, plus Murray Klippenstein, the 
lawyer working for the Ipperwash defence on 
behalf of the George family. Come out and 
hear the truth about this Canadian disgrace. 
Please bring your family and friends to this 
event, show your solidarity and support this 
forum and the call for a public inquiry. 


ONE DEAD 
INDIAN 


CHRISTIAAN 
TIMMERMANS 
HUMAN RIGHTS 
COMMITTEE 
CHAIRPERSON 


THE PREern, 


THE POLeCE, 


AAD THE 


WAP ER WALSH 


CRISES 


PETER EDWARDS 
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Earth Day 


he Earth Day Program is celebrating 

its fourth year and expanding to 

provinces across Canada, from 

British Columbia to Nova Scotia, with 

over 60,000 students attending. This 
program is sponsored by the CAW and the 
Ontario Workers Health & Safety Centre. We 
provide presentations to the Grades 5/6 and 
11/12 level students to raise awareness 
about the environment in which we live. The 
focus will be on greenhouse gases, their 
sources and effect on human health. We will 
also look at the significant ratification of the 
Kyoto Accord by Canada. 

My past four years as the coordinator for 
this program have been an absolute pleas- 
ure. I am very pleased to announce that 
again this year we will see a huge increase in the number of students 
we can bring the program to in our area. I have been able to expand 
Earth Day presentations to include Durham, Victoria, Northumberland 
and Peterborough regions where many of our members families live 
and attend schools. 

This year our area will see 12,568 students attending the program 
and we still have a few schools yet to hear from to book presentations. 
This represents a 400 percent increase from the first year when 
schools in the Durham Region had booked presentations. 

There are many reasons for the success of this program. First is the 
strong support of our National President Buzz Hargrove and Secretary 
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Resounding Success For 


Treasurer Jim O’Neil. 
Our Local President 
Mike Shields has 
been a_ passionate 
supporter from the beginning and a major 
advocate of bringing this important message 
to the youth of our community. 

The next reason is the commitment of 
our Earth Day Program instructors. These 
individuals are committed to the program 
and the message they are delivering. They 
care immensely about our youth and the 
environment these young people will inher- 
it. This year’s instructors are Heather Stairs, 
Claudio Rotondi, Dave Renaud, Wayne 
Bradamore, Barry Arseneau, Ted Lawrence, 
Ron Davey, Doug Wiley, Peter Robertson, 
Penny Ishii, Colin James, Rick Button, Joyce Bonneau, Richard Nowak, 
Stan Nieradka, Eric Wiggans, James Van Kemp, Robert Kerr and Cecil 
Mackesey. 

A special thank you to Loretta Michaud of the Workers Health & 
Safety Centre and her support staff, CAW National Health & Safety 
Training Fund's Lyle Hargrove, Frank Marek and support staff member 
Linda Cantin, all of whom make my role possible. Lastly thank you to 
the school principals and teachers who have recognized the value of 
our message and have aided us through spreading the good word to 
other educators. 


MACKESEY 
CAW EARTH DAY 
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TRAINING CO-ORDINATOR’S REPORT 


Union Awareness Update 


n behalf of all the Union Awareness 
Trainers, we would like to encour- 
age all hourly brothers and sisters 
who have not attended training 
classes to start asking your supervi- 
sors when they are going to free you up so 
you can participate in these sessions. 

To bring all areas of the plants (Car and 
Truck) up to date, we will try to give you an 
idea of what training is being offered in which 
location. Below is a list of completed and ongo- 
ing training in both the Car and Truck plants. 

Car Plants (including Stamping, Tri Link, 
WFG and Robinson Group) 

1. Union Awareness and Industry Overview 

*Completed 

2. Respectful Workplace and Stress 
Awareness 

*Still being facilitated all three shifts 

3. Ergonomics and Substance Abuse 

*Still to be introduced in all of the above 
areas 

Truck Plant 

1. Union Awareness and Industry Overview 

“Completed 
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2. Respectful Workplace and Stress 
Awareness 

*Completed 

3. Ergonomics and Substance Abuse 

*Started in Truck in mid January 2003 and 
is still running on all three shifts 

If you have not had the opportunity to par- 
ticipate in any of these union programs, 
please bring this to the attention of your 
immediate supervisor. 

There have been ongoing meetings of late 
to discuss with General Motors’ management 
their obligation to get our members to these 
courses. The numbers have been down! This 
is a negotiated program for all CAW brothers 
and sisters. We have to police the company to 
ensure that General Motors keeps their end of 
the bargain in getting our membership into 
these one-day courses. 

The programs have been a great success 
to say the least! This is because of our mem- 
bership and their willingness to participate in 
these courses. We encourage you to talk to 
your fellow coworkers in the workplace and 
suggest that they come down and join in these 
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programs that have 
been negotiated by 
their Union. After all, 
these topics of discus- 
sion affect each and 
every one of us in our 
work and home life. If 
nothing else it gives us 
an opportunity to talk and find direction 
together. Remember, an educated member- 
ship that has knowledge of the many issues 
that face us in labour today is a power and 
force to be reckoned with! Solidarity in num- 
bers! 

On behalf of all the CAW Trainers, we 
would like to thank Mike Shields, Cal Pettit, 
Kevin Shields, Jim Hoy, Tom Hoar and all the 
Districts for their continuing efforts to keep 
this program going forward. 

Last Words: “The ultimate measure of a 
person is not where they stand in moments of 
comfort and convenience, but where they 
stand at times of challenge and controversy.” 

Martin Luther King 

In Solidarity, all CAW/GM Trainers. 


WAYNE 
BRADAMORE 
LOCAL TRAINING 
CO-ORDINATOR 


s Chairperson of the Youth Com- 
mittee I try to write a view that is ben- 
eficial for the Youth in our Local, but 
also one that all members can relate 
to. Building a strong solid Union 
starts at the roots and works its way up. We all 
need the input from our current members for 
they have seen a lot and have dealt with our 
issues at one time or another. If you have the 
opportunity to sit down and talk with a current 
or retired member of our Local, what they have 
to say is well worth listening to. These are the 
people who know where we’ve come from and 
are interested in where we’re headed. There 
are so many topics to discuss on various issues 
within your particular Unit and within our 
community. We must take into serious consid- 
eration as to how we learn leading by example: 
Where we have been as a union, how we got 
there as well as where we want to go to in the 
future. The things that we learn from a conver- 
sation with the membership of the past and/or 
present is understanding how things were and 
why things are today and to gain an under- 
standing as to why they exist. 

If it wasn’t for Local 222 there would be a lot 
of community programs that would suffer and 
issues within the community that would go 
unnoticed. These are issues that we face on a 
daily/weekly/vearly basis, the support during our 
contract negotiations and our support for each 
other. It is the members who make our union 
and their input into how we approach things and 
challenge issues, whether it be at your Unit meet- 
ings or at our General Membership meetings. 
Your involvement and participation into our 
Local is what makes us all stronger and makes 
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YOUTH COMMITTEE CHAIRPERSON’S REPORT 


Building For Tomorrow 


us continue to grow and be a positive voice in the 
community and in the workplace. I encourage 
each and every member to get out, join in, feed 
your brain and provide your input/views with 
your brothers and sisters. 

Currently our Youth Committee is in a plan- 
ning session for a National Youth Conference 
similar to the one that was held in 2000. We have 
been meeting on a monthly schedule and have 
been looking at around September as a date. We 
will keep the membership posted on all aspects 
of these meetings. As well we would like to men- 


tion that we held Forums 
in March for all mem- 
bers of Local 222 who 
are under 30 and would 
like to share with us their 
views and want to find 
out more about us. We 
will also be holding Forums in April as well, so 
pay attention and come see us when the dates are 
posted. And please join us at 222youth.com 
whenever you're surfing or reading on the web. 
As always we remain in solidarity. 


JOHN 

MacDONALD 

YOUTH COMMITTEE 
CHAIRPERSON 
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Now Is Time For An 


Environmentally (® 


Green Lawn 


irst I would like to congratulate Kathie 

Fowlie and the CAW Eastern Women’s 

Network on the great job they did put- 

ting on their seventh annual Women’s 

Day breakfast. This is an event where 

the men from Local 222 volunteer their time 

to cook the breakfast plus they raise money 

through a silent auction. The money raised 

this year is being used to send kids from the 
different shelters on a bus trip for a fun day. 

Well it is almost spring and I am already 

getting calls from the different lawn companies 

wanting to spray my lawn with pesticides. In 

Canada we spray around 50,000,000 kg every 

year and that is just for cosmetic uses. This 
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runs off into our lakes, ae otmee 


streams and wells and 
ends up being in the water we drink. We do 
this all in the name of a green lawn that is dan- 
delion and weed free. 

Too many people do not listen or seem to 
care about the health hazards to our children 
and pets from spraying this poison. Now is the 
time to look at alternatives that are natural and 
environmentally friendly to our lawns and our 
health. By doing this you will get the same 
results, a nice green lawn. 

People have to be educated that the odd weed 
or dandelion on your lawn will not make you sick 
but the pesticides you spray just might. 


Environmental Motions In Our Favour 


pril 22 is Earth Day and our Union will be visiting over 60,000 
students this year to deliver the CAW Earth Day program. 

On February 11 a presentation was given to Durham Region 
Labour Council (DRLC) from CAW DREC promoting the positive 
ramifications to the labour movement and the environment if we 
adopt the principles of Extended Producer Responsibility (EPR). 

The following resolution regarding EPR was passed unanimously: 
MOTION: Be it resolved that the Durham Region Labour Council 


and public debate as being 
co-sponsored by the DRLC 
and the CAW-DREC, and, 
Whereas the DRLC wish- 
es to ensure that ITER’s / 
environmental, occupation- £ 
al and community health DAV 
impacts are fully and fairly 
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supports the enactment of Federal legislation that requires all automo- 
biles sold in Canada to be completely disassembled and recycled in 
Canada. This legislation to include automobiles derived from domestic 
or offshore manufacturers. RENAUD/UPSHAW — CARRIED 

At a membership meeting of the DRLC held on March 11 the fol- 
lowing resolution regarding the International Thermonuclear 
Experimental Reactor (ITER) passed with two votes against: 

MOTION: Whereas on February 12, 2002, the DRLC adopted a 
motion to co-sponsor a public debate to clarify the issues that would 
give merit to DRLC endorsement of the ITER project, and 

Whereas ITER Canada is unwilling to participate at this time in a fair 
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reviewed, and, CAW NATIONAL 


Whereas the DRIC 
believes that a balanced 
review of information is 
critical to any decision regarding a project of such magnitude. 

Therefore be it moved that the DRLC requests the Federal Minister 
of Environment to initiate a full Environmental Assessment at the Panel 
Review level, as warranted by the scale of the project and the potential 
for environmental impact. RENAUD/EYE — CARRIED 

Remember, Sunday, April 27 at 7:30 p.m., CAW Durham Regional 
Environment Council Meeting at the CAW Local 222 Hall. 


INSTRUCTOR 
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POLITICAL EDUCATION COMMITTEE CHAIRPERSON’S REPORT 


Reality TV The Tory Way 


eality TV is the latest craze. Survivor, The Bachelor, Joe 

Millionaire, it seems like there’s a new one every week. The 

latest reality TV show to hit the air waves in Ontario made its 

debut March 27. It was filmed live before a hand-picked stu- 

dio audience of loyal Tory supporters, contributors and party 
backroom insiders. It was called “The Budget.” 

The show had a very interesting concept; the idea was to see how 
many Ontario taxpayers Ernie Eves and Janet Ecker could fool. The 
show’s hosts, Ernie and Janet, did their best to make it seem real. They 
pulled out all the stops, re-announcing “new” spending for the second 
and sometimes the third time. They told us how they were putting more 


money into education, health care; how 
their plan for electricity was working. 
How they wanted to protect our pensions, 
and our drinking water. Man, life was 
good in Ontario. It’s sure great to be me. 
Let the good times roll. I almost wanted 
to vote for them myself. 

That’s when reality hit. This wasn’t 
really a budget. It was a reality TV show 
made to look like a budget. Filmed before 
a live studio audience. If it was a budget 
it would have been delivered at Queen’s 
Park instead in a TV studio paid for by the 
taxpayers. There would have been a 
budget debate. Opposition MPPs would 
have had a chance to ask the show hosts, 
Ernie and Janet, questions about the 
budget. MPPs who would point out the 
fact the money they were putting back 
into programs was a small fraction of 
what they had already taken out. 
Taxpayers would have a chance to hear 


PLA st ay 
WITH ELECTRCITy | 


ERMiE Evéy... the early years 


all the arguments for and against the privatiza- 
tion of our health care and electricity. 

Speaker Gary Carr wanted fellow Conservative 
MPPs to thumb their noses at Premier’s Ernie 
Eves’ attempt to circumvent democracy and vote 
against their government’s stage-managed budg- 
et to be delivered March 27 outside the Legisla- 
ture. Carr, the conservative MPP for Oakville, called Eves’s decision to 
present a fake budget in a television studio “an affront to democracy” 
and charged that backroom strategists are running Ontario. 

The ratings and reviews are in; although the show scored high in rat- 
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ings it scored very low in content and 
believability. It just wasn’t believable. 
Except for the hand-picked studio audi- 
ence people weren't buying it. That isn’t 
the reality in Ontario today. For tens of 
thousands of people the reality is a lack 
of affordable housing, rising tuition costs, 
a low minimum wage and ever-increasing 
user fees and de-listed services. The real- 
ity for many two-income families working 
at minimum wage jobs is having to go to 
the food bank to feed their families. 
That’s the reality in Ernie and Janet's 
Ontario. 

If I can give the creators of the show 
(the Tory backroom insiders) a sugges- 
tion, next time they do reality TV they 
should take a look at what’s really hap- 
pening to people in Ontario. Try to make 
it real. And one more suggestion if I can, 
a hit TV show needs a catchy theme song. 

Until next time. 


My 


n 1968, I would have been 12 years old 
and never paid much attention to politics. 

That was the year that Ed Broadbent was 

elected to represent Oshawa-Whitby in 

the House of Commons as a New 
Democrat MP. Another thing that I vaguely 
recall was that my Dad, Terry O’Connor, ran 
against him. 

My Dad was always a social activist, having 
gone to Labour College in 1965 and studying 
Social Work at Ryerson afterwards. He was on 
the Separate School Board for over 10 years, 
including being the Chair. My Dad was 
involved with Hostel Services, Christopher 
Leadership Courses, Alcoholics Anonymous, 
Social Planning Council, Durham 
Unemployed Help Centre, Durham District 
Health Council and the Knights of Columbus. 

Dad moved to North Bay when he retired 
from Durham Region Social Services and 
Secretary Treasurer of CUPE Ontario. I won’t 
go into the long list of things that Dad did in 
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the many years of being a community activist. 
Most long-term Durham residents know them 
perhaps even better than me and I would 
surely leave many out. 

Now you might think that as a father of 10 
grown children and 22 grandchildren, he 
would be content to remain mildly active with 
the Catholic Church since he is an ordained 
Permanent Deacon. He did get a little 
involved with Labour Council, no surprise 
then some local poverty issues. Soon he was 
taking on a larger role in the community, 
when he found out that the needs were so 
great in the riding of Ontario’s past Premier, 
Mike Harris. 

As I write this article I can’t help thinking 
about my Dad because he has put his name 
forward to run as an NDP candidate in the 
next provincial election. My Dad will be 70 
years old in April and he can’t stand to sit 
back and let the Tories continue to destroy 
the social fabric of Ontario. As past Vice 
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Very Special Candidate 


President of Ontario 
Federation of Labour, 
he knows this province 
and what makes it tick. 


My Dad has a social o’cONNE 
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conscience that is lack- 
ing with our Ontario 
government. 

After Oshaworker deadline, on Wednes- 
day, March 19, 2003 I drove up to North Bay 
to watch my Dad, hopefully to win the NDP 
nomination. Having been an MPP, I can't 
think of a better person to sit in the Ontario 
Legislature than my Dad. I hope that by the 
time you are reading this article my Dad has 
won this nomination, 38 years after he sought 
a seat in the Federal House. The Ontario gov- 
ernment has turned its back on too many 
people. We can change that by voting for NDP 
candidates like Terry O’Connor, Sid Ryan, 
Earl Manners and Howard Hampton. 


SUBSTANCE ABUSE REPRESENTATIVES’ REPORT 


“It Couldn’t Happen To Me” 


44 Bl know drugs are dangerous. I’d never 
become an addict. Not me! I just 
want to have a little fun and be part 
of the gang. I’ll never have a prob- 
lem.” 

That’s what they all said. Nobody decides, 

“T think I'll become a drug addict this year,” 

or “I think P’'ll get hooked on smoking,” or 

“Let’s see who can become a pot-head first,” 

or “This is my year to become an alcoholic.” 

Can you believe that no drug abuser 
believed it would ever become a problem to 
him or her? Every one of them thought they 
could just play around and have some fun. 

They were convinced that they would be the 

one to beat the odds. After all, they were dif- 

ferent... stronger... smarter... than others. 

Each knew for sure that he or she wouldn’t 

get hooked. They could handle it. That, or 

else they refused to even consider the possi- 
ble consequences of their actions. 


Gary 

There was Gary, a high school freshman. 
He was on the wrestling team and did very 
well in school. But Gary was the youngest ath- 
lete on the team and there was a lot of pres- 
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sure to prove he wasn’t a “nerd.” So he start- 
ed drinking with his team mates. 

One night he drank so much he had to be 
rushed to the hospital and barely escaped 
lapsing into a coma. Yet the pressure was so 
intense from his friends, this didn’t stop his 
drinking for long. He still felt he had to drink 
to prove himself. 


David 

Dave’s father was an insurance executive 
and a church deacon; his mother a registered 
nurse. David was a bright student who found 
school easy. Athletics gave him a sense of suc- 
cess and belonging and brought excitement 
to his life. 

When he was 14 his grades began to drop 
and his interest in sports began to wane. His 
personality began to change. Drugs had 
become his best friend. In three years David 
progressed from beer blasts to hard liquor to 
marijuana smoking to pills, both uppers and 
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downers, and dropping acid. One summer 
evening at a party while drinking and smok- 
ing pot he also dropped acid. The combina- 
tion triggered convulsions. 

David ended up spending six months in a 
residential treatment centre and his parents 
suspect that his intellect, once so bright, is 
now permanently dimmed. 


Sherry 

Sherry took her first drink when she was 
barely nine years old. It was at a wedding and 
she loved the taste. Sherry had always been a 
“good” kid, tending to her little brother and 
tirelessly helping her working mother. In 
school she was involved in everything, and 
smart. 

Drinking really began years later when 
Sherry sneaked into her parents liquor cabi- 
net. For years she drank in her bedroom with 
no one finding out. Later she began drinking at 
parties where she could hold more liquor than 
the best of her friends. Since her boyfriend 
refused to drink, she used pot and hash to 
control her drinking when they were together. 

Her mother remained unaware of Sherry’s 
problem or ignored it. But finally, when the 
problem could be hidden no longer, her 
mother ordered her out of the house. 


You 

You may feel that you’re not anything like 
these young people. It’s true; we are all dif- 
ferent. We come from different backgrounds, 
have different goals and inspirations, and 
have a unique outlook on life. But drinking 
and drugs still have a deceptive attraction. 
Peers often seem shocked when a friend 
turns down a drink or confesses to never hav- 
ing smoked pot, crack, or cocaine. The pres- 
sure to conform is enormous. 

Yet, like you, none of the people in the sto- 
ries believed an insidious enemy would ever 
entrap them. They though they could just try 
it out, feel a little better, have some fun. But 
the trap was set, and they were the victims. 

Drugs are everywhere. You will probably 
face great pressure to get involved. But the 
short and long-term effects of drugs are not 
worth any temporary thrill. 

Although the stories here only represent 
true stories, what happened to these people 
has happened to thousands of others. Kids by 
the thousands are having their lives perma- 
nently damaged by alcohol, tobacco, and 
other rise 
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ouple therapy is initiated in the 

majority of cases by one partner 

who finds a therapist through refer- 

ral from a family doctor/psychia- 

trist, knowing someone who has 
seen a couple therapist, community agency, 
the phone book, or website. 

The interest in seeing a therapist is not 
always the same for each partner. People 
come to therapy with various agendas includ- 
ing: 

1) being open to feedback from each 
other and having an equal desire to be inti- 
mate again 

2) expecting the other party to do most of 
the changing 

3) one spouse wanting a separation 

4) one or both people feeling discouraged 
that any change can occur 

5) one or both thinking that the other 
needs individual therapy 

6) one person has undiagnosed or treated 
mental health or medical issues which need 
attention 

7) not expecting any changes because 
previous couple therapy did not work 

8) the dilemma of a disclosed or not dis- 
closed affair. With so many agendas in couple 
therapy (and there are probably hundreds), 
it is not surprising that so few psychothera- 
pists specialize in couple therapy, preferring 
individual therapy 

At the beginning of couple therapy, people 
generally report they are anxious and/or fear- 
ful of what may come out. They also wonder 
if things will get worse between them. One of 
the most common themes in couple therapy 
is the avoidance of intimacy. People avoid one 
another both in how they communicate and 
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UNION COUNSELLORS’ REPORT 


in their physical relationship. They feel and 
often have not expressed feelings of anger, 
hurt, and sadness. The presenting issues dur- 
ing assessment focus on a variety of issues. 
Some of the more common ones are a diffi- 
culty dealing with anger (i.e. yelling, walking 
out, put-downs, swearing, violence or a fear 
of it, silent treatment), scheduling too many 
activities with children, working too many 
hours, not doing anything together, spending 
too much time on personal hobbies/interests, 
always socializing with friends or other cou- 
ples, and addictive behaviour (i.e. substance 
abuse, excessive use of internet chat lines, 
use of pornography, gambling). 


Avoidance in Relationships - 


A Domino Effect 


Trauma theory and specifically the descrip- 
tion of post traumatic stress disorder, can be 
used as a framework for understanding 
resistance to change and the avoidance of 
intimacy between couples. Kolk, McFarlane, 
Weisaeth describe trauma as the “domino 
effect” in which a mixture of thoughts, physi- 
cal reactions, and feelings follow the person 
through day-to-day living. It is as if the trau- 
matic event is being replayed and the trauma 
is taking on a life of its own, even though the 
traumatic event itself is not reoccurring. 

Why is it so difficult for couples to experience 
intimacy, when all the conditions for change 
seem to be working in the right direction? A 
wife says to her husband in a couple session, 
“you are saying and doing all the things I’ve 
always wanted you to do, you are now the 
man I’ve wanted for so long.” Crying, she 
says, “ I don’t know why I can’t respond — I 
just can’t.” It is a form of traumatic stress that 
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one or both partners are experiencing the 
same kind of negative and intrusive thoughts, 
and physical symptoms of anxiety, as she/he 
experiences with each other as a result of a 
specific reference point in the relationship. 

In contrast to a single traumatic event that 
happens to an individual such as a rape; 
between couples, the “traumatic process” 
often occurs over time or may take place as a 
result of one single event that occurs between 
the partners. 

The negative thinking between partners 
that sets up the domino effect are such 
thoughts as: 

1) “the changes he’s making won’t last” 

2) “I’ve been hurt before, Pll be hurt 
again” 

4) “since her affair, I can’t trust her word 
on anything” 

4) “TI have so many conflicting feelings, 
responding positively to my partner can’t be 
right” 

5) “things were going along well until he 


6) “what’s the use in trying” 

The body keeps score of trauma and these 
negative thoughts usually create physical 
reactions such as body tension, nausea, head- 
aches, and symptoms of depression. Hence, 
with this domino formula, it is little wonder 
that partners withdraw from each other. This 
process can result in a downward spiral, 
leading to separation. 


Treatment Techniques 
For Avoidance 
The therapist who tries to focus on one 
partner in an effort to pressure the person to 
see AVOIDANCE - page 39 
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ongratulations to all the members 
who took the time to come to our 
Local seminars. Our first set of sem- 
inars was held on February 19 at the 
Union Hall. Courses included 
Human Rights, instructed by Kash Prasad and 
Rick Cleveland, National Discussion Leader; 
CPR Peter Robertson, Health and Safety 
Coordinator; Health and Safety Barry 
Arseneau, Health and Safety Rep and Bob 
Ambrose, alternate committeeperson; 
Steward Training Paul Goggan, Health and 
Safety Rep, National Discussion Leader; and 
Boating Certification, Diane Golding. Special 
thanks goes out to all of these instructors for 
giving of their time, material and experience 
to assist our CAW members. 
Members who attended classes are: 
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Patterson, John O'Leary, Paul Drummer, 
Jamie Menard, Angela Ruff, Rene 
Beauchemin, Jesse Forbes, Oleh Perun, Hans 
Piels, Janet Piels, David Salter, Joseph Velardi, 
James Halliday, Dave Hewitt, Jack Laverty, Dan 
Lynch Jr., Danny Lynch Sr., Mike Mills, Roy 
Morrison, William J. Morrison, Kim Ashby, 
Gerard Daigle, Moe Cascanette, Lynn Salter 
and Wendy Boule. 

The Research Department at the National 
Union has developed a new one-day 
Employment Insurance course. This will be 
run at the end of April or May. If anyone is 
interested, please fill out a form and take it to 
the Union Hall, or leave a message. 

Thanks to the Women’s Auxiliary for their 
continuous work and dedication (for prepar- 
ing our dinners for the education seminars). 


LYNN 


Special thanks to ARGUE- 


Richard Powell and 
Elizabeth (Liz) Waudby 
for being our guest 
speakers at our March 19 discussion on can- 
cer and the environment. 

Any further boating certification courses 
will be announced in April. Very special 
Happy Birthday to Chuck Crossen who is our 
Education Rep from St. Marys Cement who 
reached a milestone very recently. 

Thanks from the Education Committee: 
Lynn Hogarth, Chairperson, Richard Cleveland, 
Vice Chair, Craig Baumgartner, Vice Chair, Rick 
Button, Secretary, Chuck Crossen, St. Marys 
Cement, Bob St. Jules, TDS, Tim Pearce, Car 
Plant, Ted Lawrence, Car Plant, Kash Prasad, 
Car Plant, Tom Kelly, Lear. 


OGART 
EDUCATION COMMITTEE 
CHAIRPERSON 


Joanne Belrose, Steve Conway, Elio 
Fabrizi, Tara Farron, Ernie McKean, Barbara 
Nowak, Jerry Alfreds, Randy McGregor, 
Steven Burns, Nicole Boudreau, Pamela 
Kemperle, Monica-Ann Gallagher, Bob 


Holding, John Stacey, Allan Jones, Cyndi Your Name 


Seaborn, Shawn Slute, Jim Varty, Mike 
Zdanowski, Kirk Sanders, Bob Boule, Dave 
Bryan, Glen Gray, Sean Hughes, Don LeDrew, 


Address 


I 
I 
I 
I 
I 
Klumper, Lynn Kramer, Wayne Richie, Tony 
I 
I 
I 
I 


Kevin Malanuk, Shawn McKenna, Jeremy Name of Unit 


Pooler, Dan Thordarson, Patti Tonner, Shawn ue me me oe me ee 


Avoidance Of Intimacy: 


Plant Name 


The Crux Of Couple Therapy — continued from page 38 


respond will find this a frustrating exercise, and the couple may stop 
coming for therapy. A careful assessment of the domino effect as 
described above is necessary, to understand the process and triggers 
to the avoidance that each partner engages in. Discussion of cognitive 


NEED CASH NOW CALL!!! 
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TEL: 905-571-3285 


286 KING ST. WEST, 2”° FLOOR 
OSHAWA, ONT. L1J 2J9 
$200-$800 TILL PAY 


$10 OFF WITH THIS AD OVER $300 TRANSACTION 
MON-FRI 10AM-6PM ¢ SAT 10AM-1PM 


distortions such as black and white thinking, generalizing, self-fulfill- 
ing prophecy, and catastrophizing will help the couple understand the 
relationship between thinking, feelings, and behaviour. In an effort to 
stop the domino effect, it will be important to look at how partners are 
hanging on to memories about single or groups of events that have 
happened between them, resulting in the stockpiling of feelings of 
anger and hurt. Using a white board can be useful in documenting 
how partners are reacting to the current event in the same way as the 
past one, thereby, maintaining distance and avoidance. Also, as in the 
treatment of post traumatic stress disorder, it will be necessary for one 
or both partners to be able to learn how to talk constructively about 
the hurt between them, that does not result in creating blame and put- 
downs. 

A quote from Aldous Huxley is relevant in dealing with avoidance 
between couples. “Experience is not what happens to you. It’s what you 
do with what happens to you.” 

Our thanks to Jack Knight, MSW, CSW, for providing us with insight 
for our article. 

If you require our assistance in any manner, please call Sharron 
Kehler at 905-644-4282 or Steve Bobas at 905-644-4283. 

Till next month, take care! 
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TRUCK-CAR HOCKEY LEAGUE REPORT 


Coming To The End Of Hockey Season 


y the time you read this article the finals should be over. We didn’t 
have a real good draft. I guess some of the players on some teams 
didn’t play up to par while some played over par. It is always hard 
to pick out an even eight teams at the beginning of the year but we 
try to make teams as even as possible. One safety factor for the 
league is the Round Robin which slots the teams against each other more 
evenly for the finals. As Seadog says, you’re all in the play-offs. Most 
improved player of the year (MIP) is Scott Orpwood. There were other play- 
ers who were very close to being there but when the votes were all counted 
Scott came out on top. This trophy is the Ron Gay/ Eric Smith Annual Trophy 
donated by Local 222. Scott keeps telling me he is nervous, I would never 
guess this except I see him shaking quite often. Well done Scott. 


Round Robin Games 

Aramark 2, Bond Optical 1 — Brian Cane scored the first goal of the 
game, assists to Larry Coady and Gerry Snowden. Greg Pate tied the game 
up late in the second period with Morgan Lane notching the winner late 
in the third. Assists going to Laurie Gay 2 and 1 each to Tim Buttonshaw 
and Kyle Mainguy. Typical play-off game; was super fast. 

Flying Squirrels 3 Cash Now Oshawa 1 — Squirrels Chris Littlemore 
1 goal 1 assist, Tony Burghardt 1 goal 1 assist, Steve Elliott 1 goal; other 
assists to Dan Bertrand, Cam Hinks, Doug Smith. Cash Now Oshawa’s 
only goal Peter Lane, assists to Dave Leblanc and Ron Martin. The 
upstairs crowd picked Scott Orpwood the player of the game. 

Ontario Motor Sales 6 Budget Car/Truck Rental 1 — OMS goals Dave 
Gibbard 3 goals 1 assist, Ralph Ruff 1 goal 3 assists, Rob Rutherford 2 
goals, Ken Vaillancourt 4 assists. Other assists to Dave McArthur, John 
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MacLeod and Ace Pixley. Vic played a great game 
between the pipes. Other stars were Dave 
Gibbard, Ralph Ruff and blueliner Ken 
Vaillancourt. Budget’s lone goal scored by Andy 
Bahor assisted by Steve Reynolds and Cal Wheeler. 
Durham Medical 4 Phoenix Chiropractor 1 — 
Dan Bone 1 goal 1 assist, Steve Mullen 1 goal 1 
assist, Mike Goodes 1 goal, Carl Walker 1 goal. 
This was Seadog’s last game at the clock before 
going south. His wishes were that Dan Bone be given first star so Dan 
Bone you are first star of the game. Phoenix lone goal by Gary McGee 
assisted by Jim Rogers and Chuck Bickle. 

Cash Now Oshawa 3 Durham Medical 1 — Dunc Dunham 2 goals, 
Dave Leblanc 1 goal, 1 assist to Roland Felgemacher, Peter Lane and Rick 
Powers. The hottest player on the ice was Dave Hutcheson between the 
pipes. Dave played superbly, was first star plus the whole team played 
great behind Dave. Honorable mention to Dunc Dunham who got the first 
two goals. As for Durham Medical Mike Goodes 1 goal and Gary Chisholm 
1 assist. Bruce Hawkshaw stopped a lot of rubber for Durham Medical. 

Ontario Motor Sales 3 Aramark 2 — OMS goals Ken Vaillancourt 1 
goal 1 assist, Dave Gibbard 1 goal and Dan Bonchek 1 goal. Assists to 
Paul Mackie | and Ralph Ruff 2. OMS scored first, Aramark tied it up in 
the second period. Capt. Morgan scored with five minutes left in the sec- 
ond period to make it 2 to 1. OMS came back to tie the game two min- 
utes later and Dave Gibbard scored the winner in the last period. Dave 
Gibbard first star for OMS. Al Aylesworth first star for Aramark. 

see COMING - page 41 
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Mortgages 


through our office servicing the Durham 
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Mortgage Broker in Canada. 
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Tom Woods 
Sales Rep. 
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They afford us a better way to serve our 
clients by providing very competitive 
rates for your mortgage needs. 


Danielle Lakin is ready to find you the 
very best rates and terms that meet all 
i - your financing needs. 
Danielle Lakin 
Sales Rep. 


Coming To The End Of Hockey Season - continued from page 40 


Flying Squirrels 4 Phoenix Chiropractic 4 — Bill Prentice 2 goals 1 
assist Chris Littlemore 1 goal 2 assists, Cam Hinks 1 goal. 1 assist each 
to John Whiteman, Steve Wilson, Dan Bertrand Steve Elliott. 

Squirrels first star Chris Littlkemore, good game Chris. Phoenix goals 
to Dennis Jacobs 1 goal 2 assists, Capt. Rogers 1 goal, Gary McGee 1 
goal, Jim Broome 1 goal. Assists to Chuck Bickle, Dan Tureski and Kevin 
Wilson. Squirrels went ahead 2 to 0. Phoenix tied the game and it was up 
and down. A great game to watch, a crowd pleaser, good goaltending. 

Budget Car/ Truck Rental 3 Bond Optical 2 — Budget’s Andy Bahor 
2 goals, Ross Robertson 1 goal, Dan Curwin 2 assists, Cal Wheeler and 
Dave Collins 1 assist each. Andy Bahor first star for Budget. Andy is one 
of the steadiest players in the league. Archie Graham stopped a lot of rub- 
ber especially in the first period. Honorable mention to Dan Curwin 
always as steady as a rock. Bond’s Gerry Snowden should be mentioned 
more often as he plays a great game, is a good team man and could very 
easily score more if he wanted to. 

Aramark 7 Budget Car/ Truck Rental 6 — Aramark goals by Greg Pate 
a hat trick, Terry Hedges 1 goal 3 assists, Laurie Gay, Paul Heard and Al New 
1 goal a piece. Assists to Al McMillan, Kyle Mainguy, Tim Buttonshaw and 2 
assists to Capt. Morgan. Greg was really flying high, probably out skating 
with his son and trying to keep up with him. Great game Greg. Newcomer 
Terry Hedges has been playing very well since coming into the league. I 
know he really enjoys it because he is always smiling. Budget’s Dave Collins 
had a big hat trick and an assist. Myron Wijtowych 1 goal 2 assists. Ross 
Robertson 1 goal 1 assist, Andy Bahor I goal, Steve Reynolds 3 assists. 
Carmen Rooney 1 assist. Myron has really come along since he is playing 
more hockey in the other league. Dave Collins had a great game. He was 
really on the move. Too bad the game was so close and yet so far away. Andy 
is always on the scoreboard with one or two points, steady Andy. Carmen is 
starting to get a few points. Maybe he won’t want to play in the net anymore. 

Cash Now Oshawa 4 Phoenix Chiropractic 4 — Cash Now goals by 
Ron Martin 1 goal 2 assists, Mario Barbara 1 goal 1 assist. Chris Lynch 
and Capt. Rob 1 goal each. Dave Leblanc 4 assists, Peter Lane 1 assist. 
Dave Leblanc had a great game assisting on all four goals. This was a typ- 
ical play-off game, a great game to watch. Phoenix goals Chuck Bickle 2 
goals, Gary McGee one goal, Dennis Jacobs 1 goal. Chuck Bickle played 
his usual great game. Of course it doesn’t hurt to be taller and bigger 
than the other guys. Dennis played his usual good steady team game. 

OMS 5 Bond Optical 3 — OMS Dave Gibbard 2 goals, Dave McArthur 
2 goals, John MacLeod 1 goal. 2 assists, Paul Mackie 2 assists. Ace Pixley, 
Ralph Ruff and Ken Vaillancourt 1 assist each. Dave Gibbard and Dave 
McArthur both played a great game. They were the stars. Bond Optical 
goals Larry Coady 2 goals. Brian Cane 1 goal, Kevin Beaton 2 assists. 
Bruce Cashley and Hank Meyers 1 assist each. Larry Coady as usual 
played a great game. Good to see Brian Cane back into the scoring. An 
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honourable mention to Kevin Beaton. He always plays his position and 
plays it well and blueliner Bruce Cashley is always hard to get around. An 
honourable mention to Hank Meyers. 

Flying Squirrels 6 Durham Medical 3 — Squirrels John Whiteman 1 
goal 1 assist, Bill Prentice 1 goal 3 assists, Dave Morton 1 goal 1 assist, 
Cam Hinks 1 goal 1 assist, Steve Wilson 1 goal , Chris Littlemore 1 goal. 
Doug Smith 4 assists, Capt. Dan 1 assist. John Whiteman is playing very 
good defence. He is steady and he skates hard. Doug Smith although he 
didn’t get any goals set up 4 so Doug deserves first star. Dave Morton is 
playing very well. I guess I have to mention Bill Prentice for his play 
because his older brother Tony asked me to say something nice about 
Bill, so Bill I think you are playing nice (but a little rough). Durham’s 
goals Capt. Hayward 1 goal 1 assist, singles to Mike Goodes and Steve 
Mullen. Carl Walker, Dale Gordon, John Deboo, and Dan Buldyke 1 assist 
each. Good to see Steve Mullens and Mike Goodes back in the scoring. 
They always play hard. 

The big surprise in the round robin was Cash Now Oshawa. Capt. 
Rob’s team is playing great hockey. I don’t know what Rob is feeding his 
team or if it is the new sweaters but the whole team is playing super team 
hockey and Dave Hutcheson has been first star on that team in every 
game. Great goaltending Dave. I would have to say that Dave so far in the 
play-offs has been the “Tiger Woods” of hockey. 

I believe that all the players who showed up for Wing Night had a 
great time. We had the greatest turnout of all time. About 60% of the 
players turned up. I want to thank Josie at the Squirrel and special thanks 
to Terry Spence at the Union Hall for donating prizes as well as Curtis at 
the Ice Sports. 

Until the next issue, see you on the ice. 
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Shift #1 Truck Plant Ten Pin Tid Bits 


he last four weeks of bowling at Leisure Lanes on Shift #1 con- 
tinued to produce some fantastic bowling, along with the usual 
nonsense we witness, just to prove that our league is the very 
best fun league anywhere — bar none! 
How many times do I comment on the skills displayed by our 
bowlers, that they uncannily come through with flying colours! 

In March’s article I wished all teams competing in the CAW tourna- 
ment the best of luck. At the time of writing this article, Shift #1’s 
“Missing Links” team, comprised of Bob Kitchen, Gene Dinneen, Ted 
Whitely, Syd Graveline, and Don Walton, had captured top honours, by 
coming in first on March 1, at Leisure Lanes. 

They were also getting prepared to win it all in Windsor on March 
15, as they did last year. It goes without saying, these guys can surely 
do it! Go get em guys! 

The second good news story is one that this writer isn’t used to pro- 
ducing! Not that Shift #1 isn’t capable of doing it, ‘cause we whumped 
them last time, but look who did it this time! By now you all must be 
wondering what I’m getting at. Well, Shift #1 took Shift #2 to the clean- 
ers for the second straight time, in the second annual No-tap Tourna- 
ment, held at Leisure Lanes on March 9. Even though Shift #2 took sec- 
ond and third place, and three out of the first four, we garnered top 
place again, as well as most of the next half dozen spots. Not surpris- 
ing you say? Maybe not, but what is surprising is who did it! The “I 
Don’t Know Team,” of which I’m a member, (not always in good stand- 
ing!) took all the marbles! After handicaps, we ended up over 300 pins 
better than the second place team. How’s that for sandbaggin’! This is 
the first time I’ve witnessed all five members of our team putting out a 
great team effort (even me!). It sure makes a big difference when you 
don’t have to worry about leaving that dreaded five-pin. 
Congratulations to the other four team members, “Buck” Thompson, 
Kathy Jeffrey, Jon Mitchell, and “Butch” Howatt! 

After it was all over, I told Kathy that if she keeps on bowling like 
she has been all year, we no longer will be able to call her “Our Secret 
Weapon!” She was awesome! 

Over the past four weeks, a total of four 600-plus games were 
thrown: 


March 6, 2003 Don Bason 214+208+178 (600) 
March 6, 2003 Gary Jeffrey 179+193+230 (602) 
March13, 2003 Vonn Ghersini 229+213+204 (646) 
March 13, 2003 Sharon Armour 23441914192 (617) 


Better watch out Mike, this gal’s going to end up with a better aver- 
age than you! 

During this same period of time, there were a total of 55 200-plus 
games as well, six from the ladies! 

With all the serious things 
out of the way, we musn’t forget 
the equally important fun items, 
right? 

On February 20, 2003, 
someone was noticed, writing 
with ink marker on Janice’s 
ball, “I’m not a stupid ball!” Of 
course this was when Janice 
was absent. This individual 
wouldn’t have the nerve to do it 
when she was present. I’m not 
sure if Janice has figured out 
who the culprit is yet. 

On the same day, this writer 
watched as Mike Bested gave 
some instruction to a frustrated 
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Debbie Killens (having a bad day) as to where 
she should stand, approaching the foul line. 
Shortly afterward, we all heard (in loud voice), 
coming from Sharon Armour, and I quote: “Now that you’ve got her 
walking straight, get her to open her eyes!” And my teammates thought 
I was hard on them. They don’t take any prisoners on that team either! 


Unexpected Help! 

March 13 was a day for me to never forget! In the ninth frame 
of the last game, Janice MacDonald stood aiming for the five-pin. I 
stood at the side, ready to stroll in front of her, on her delivery, when 
all of a sudden someone dashed up behind me, trying to stop me. In 
her (yes her!) attempt, she inadvertently swiped her towel in front of 
Janice, who promptly tossed the ball a mere six feet down the lane, into 
the left gutter! Way to go Lu-anne! 

Rumour has it the same day, that our own “Buck” Thompson (hav- 
ing another miserable outing) went down to get some advice from 
Debbie Killens, about where to stand, to pick up the four and seven 
pins. She throws a straight ball. Buck’s ball hooks a yard and a half — 
duh! 

The latest tally on the missed five-pins stands at 260, as of March 
14, a long way to go, to catch last year’s 306! Get with it folks! 

Hopefully, next issue we'll be able to say congratulations to “The 
Missing Links,” for winning the CAW tournament, for the second 
straight year. 

Until then, good luck, good bowling, and watch out for those five- 
pins! 
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CAW GOLF LEAGUE REPORT 


CAW Has Psychic Golf Reporter 


submitted last month’s article to the Oshaworker on February 
14th. Lo and behold the following headline appeared on the first 
page of the Toronto Star's sports section on February 20: “Golfer 
seeking to become first man in woman’s event.” 
You may have read this prior to receiving your March copy of 
this publication. 

I can only hope that this hasn’t taken anything away from the 
“shock” value of last 
month's column. Women 
competing against men, 
men competing against 
women; where is golf head- 
ing? Maybe we’re going to 
see this so called “co-ed 
naked golf’ that I’ve seen 
on a T-shirt somewhere. 
Remember you have read it 
here first if it makes it past 
the editor.(I started writing 
this on February 20th). 

Now some of you may 
be wondering; “What the 
heck does this have to do 
with our golf league?” Well 
the answer is: Absolutely 
nothing. League play hasn’t 
started yet so this stuff is 


merely “filler.” And some of you may be wonder- 
ing; “Exactly what qualification(s) do I have to 
be the CAW Golf League reporter?” Well the 
answer is, I have opposable thumbs. More pre- 
cisely, my forefingers and thumbs are opposable. 
It’s the same reason I’m able to grip a golf club. 

But, you may wonder, if I type these articles I 
would only require two fingers. 

True, but I write them longhand first. 

Okay, enough of the nonsense. Below is a list of this season’s tour- 
naments at Kedron Dells: 


DAN 
FORMOSA 


Opening Day April 27 10:00a.m. (Callaway handicap) 
1/4 Point May 25 9:30a.m. — (points format) 

OGA Members Day Tournament Qualifier 

Scotty Reid July20 9:30a.m. — (members handicap) 


G.M. Tournament of Champions Qualifier 
Members and Mates Aug.10 3:00p.m. (mixed couples) 
Closing Day Sept. 14 9:30am. (scramble format) 

In last month’s article I said that League play was permitted between 
Monday and Thursday. Officially, our designated days are Tuesday and 
Thursday, but I personally haven’t had any problem using my league 
card on Wednesdays and non-holiday Mondays as well. We should be 
aware of Kedron Dells’ right to refuse the use of a League card on 
Mondays and Wednesdays in the rare event of it happening. Remember 
to send me e-mail regarding League play to dformosa@idirect.com. 
Comments, criticism and suggestions are welcome too. Hate mail may 
or may not be acknowledged. See you on Opening Day! 


No hats, t-shirts, keychains, 
socks or underwear. 
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CAW RETIREES GOLF LEAGUE REPORT 


pril, this is the month we have all been waiting for. On 
Tuesday, April 8 the executive will meet to discuss final details 
of the upcoming season. 

One item on the agenda is the week of July Ist, which falls 
on Canada Day this year. We have to either cancel or play 
another day. I have an offer from Pine Ridge Golf to play a shotgun 
Tournament on Wednesday, July 2 at 1:00 p.m.. The fee would be 
$37.50 and would include 18 Holes of Golf, a power cart and a barbe- 
cued steak dinner. I am open to suggestions on this one. Pine Ridge 
Golf and Country Club is about a one-hour drive northeast of Oshawa. 

Another item up for discussion is a proposal to have a kind of shut- 
tle at the ninth and eighteenth hole in Kedron and on the 11th in 
Whispering Ridge. What this means is, that the league would rent a golf 
cart and a non-player would shuttle the golf carts of players in need 
from tee to green. It is an idea but it requires volunteer help, which is 
sometimes hard to get. Maybe someone’s wife or friend or a member 
who is laid up from golfing at the time will come forward. We are ready 
to rent the cart if someone is ready to do the job. 

A third concern is the timing of the first round of our match play 
championship. It is planned for June 10th in Bowmanville and we 
expect a full complement to participate but the Local 222 Retirees 
Chapter is holding its annual picnic on this date and many of our mem- 
bers want to take part in this annual bash. So I think we will have to 
change our date accordingly, most likely to May 27. We will be in touch 
with you on this subject later. 

April 15th is Sign-Up-Day. We are holding the meeting at the Union 
Hall between the hours of 11:00 a.m. and 1:00 p.m.. It is a good idea 
to come early because the change in the way we are doing things this 
year will probably bring many questions to be answered. What we do 
know is this. The fee is $30 just like last year. On the 15th we need to 
know your name, phone number and address as well as whether you 
ride with someone (car or golf cart), prefer an early or late start or 
have an e-mail address or access to one. Once we have all that infor- 
mation we figure out who starts when with whom on the 22nd at 
Sunnybrae and let you know in the same fashion as last year. That is, 
we send the schedule to the members with e-mail and they hopefully 
call the rest with the tee-off times. After that we will post the tee-off 
times one week in advance and rely on our phone committee to pass 
on the times as well. 

The Opening Day Tournament will be held on April 29 at 
Bowmanville Golf and Country Club. There are prizes for first, second 
and third place in gross and net score and the score will count towards 
the overall 2003 Championship in the above categories. You do not 
have to bring a lunch because hamburgers or sausage and a beverage 

Time: 


2003 CAW Retirees 
Golf League Registration = raic: 


First Name Last Name 
City 

Address 

E-mail Telephone 


Preferred Start Time (early/late): 
Golf Cart? Yes LJ No () Car Pool? Yes L) No () 
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April 15th Retiree Golf Sign-Up Day 


will be served at the ninth hole or after the game 
(your choice) courtesy of your Local 222 
Retirees Chapter. 

I hope you feel as good as I do about the 
upcoming season. We deserve a great summer 
after this past winter and I think we all will like- 
ly improve our game one way or another. One 
final comment, have a look at your retiree golf 
league website (www.222retireegolf.com), it 
looks good and I am really proud of it. 
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FOR SALE 


Wheelchair $100, commode $70, bath 
chair $40. Call: 905-579-0332 before 8 
PM 


Older fridge made by GE, suitable for 
cottage or garage $85 obo. Call: 905- 
723-3089 


2 sets of sheers, approx 19’w X 8"l & 
10’w X 8'l, best offer, includes hardware. 
Call: 905-728-4981 


Washer $175, dryer $125, rebuilt appli- 
ance pumps, transmissions, motors, etc. 
Call: 905-728-9203 


1982 Peterborough, Leamans I/O, 140 
hp, 17’ boat, excellent condition $4000 
obo, 40’ marine railway w/cradle, electric 
winch, $1500 obo. Call: 705-878-4704 


Gaboa hot tub, 3 person, 4 yrs old 
$1700, small tanning light $170. Call: 
905-885-7911 


1999 14’ Legend boat, deep V-Hull, wide 
body, 1999 Mercury 4 stroke, 15 hp, 
electric start, 1999 upgrade trailer, fish- 
finder, $5895 obo. Call: 905-623-9156 


Gold colored sofa bed, good clean con- 
dition $150, Viking self propelled lawn 
mower $150, dresser $30. Call: 905-725- 
9277 


1986 Fiero, 4-spd, 6-cyl, sunroof, new 
paint $3000. Call: 613-476-6531 


1987 Yamaha Exciter, 580 liquid, cover, 
excellent condition, best offer, 1983 
Yamaha SRV 540, like new, cover, best 
offer. Call: 905-728-9554 


1993 Grand-AM Pontiac, will safety & e- 
test, $2750 firm, no rust, teal on gray. 
Call: 905-576-1429 


1988 Delta 88 Oldsmobile, e-tested 
Feb/03, new brake lines & gas lines, 3.8 
motor, $1000 obo as is. Call: 905-579- 
5592 


Diamond engagement & wedding band, 
brilliant cut diamond weighing 0.46 ct & 6 
smaller diamonds weighing 0.15 ct total, 
appraised at $3150 asking $1300. Call: 
905-427-8618 


Mobile home 36’ x 12’, fully furnished, full 
length deck w/hard awning & shed in 
park, 75 km from Oshawa, priced to sell. 
Call: 905-579-9318 


1986 S15 GMC Jimmy 4x4, good shape, 
as is $2800 obo. Call: 905-259-7217 


Vanity, porcelain sink & faucet $30, cof- 
fee table & 2 end tables, maple finish 
$50, birdcage, chrome stand $10. Call: 
905-725-7003 

High chair $40, playpen $50, Playskool & 
Lambchop activity sets, painted door 30 
x 78” $25, king size bedspread, pastel 
colors $25. Call: 905-435-0554 


1990 Buick Century Custom, white, auto, 
V6, 218 km, e-test, as is $1000 obo. Call: 
416-287-5462 


1994 19’ 6” Princecraft boat with 4.3 oml 
VO engine, trailer, 2 tops, fish-finder, 
radios, live wells with accessories, 
$14,000 obo. Call: 905-430-9630 


1989 8-wheel Argo, 20 hp Kohler engine 
& cab, mint shape, custom made trailer, 
$5000 firm. Call: 705-277-1460 


14 ct antique engagement ring $595, 14 
ct diamond cluster ring, total diamond 
weight 1 ct, appraisal available, $575, 
beautiful rings. Call: 905-355-2037 


17’ Prowler trailer, asking $1900 includes 
hitch & jacks. Call: 905-725-5724 


4 BF Goodrich Touring T/A 195/65R/15 
tires, 75% tread remaining, $25 ea. or 
$80 for set. Call: 705-277-2428 


Wedding gown, white satin, size 7/8, 
church length train, beaded bodice, scal- 
loped neckline, short sleeves, headpiece 
& veil, asking $325. Call: 905-579-0683 

Janome 9000 computerized embroidery 
machine with personalizer & software, ac- 
cessories, design cards, scan & sew scan- 
ner, manuals & video. Call: 705-932-2530 


OSHAWORKER Deadline 


for the May 2003 issue is 
Friday, April 11 at 4:00 p.m. 


1940 Chev Coupe, good condition, 216 
cu motor tube type radial tires. Call: 905- 
668-6686 


English china dinnerware, 8 5 pc place 
settings plus 5 serving pieces, pattern 
still available, excellent condition, asking 
$650. Call: 905-571-4109 


1987 Cadillac Brougham, 97,000 original 
miles, excellent condition, loaded, a must 
see, never winter driven, sacrifice $2000. 
Call: 905-579-9727 


Black & Decker battery, lawnmower bat- 
tery, 1 yr old $275, Homelite weed 
whacker, used twice $85. Call: 905-725- 
3507 


Jeep Cherokee stone guard, 3500 Ib 
trailer hitch, 2 steel rims, cads, complete 
wiper assembly, 1977-91 repair manuals, 
best offer. Call: 905-686-1934 


1984 33 ft Prowler trailer, sleeps 6, a/c, 
shed, TV antenna, microwave, apt fridge, 
$7000, Stony Point trailer park Hastings. 
Call: 905-623-5119 


Straw shedder, used for strawberries 
$450, fertilizer spreader for 3 pt hitch 
$400, chisel plow for 3 pt hitch $150. 
Call: 905-655-4196 


Dr. Louis Garfinkel 8.sc., dc. 


is pleased to announce the 
relocation of his Chiropractic Practice 
as of December 1, 2002 


MDM Medical Clinic 
80 Thickson Road South 
Whitby, Ontario LIN 7T2 


Phone: 905-430-3295 


conveniently located in the A&P Plaza 
behind Taco Bell 


Wedding dress with long sleeves, 4’ train, 
beads & sequins throughout, petticoat & 
veil included if desired, dry-cleaned, ask- 
ing $750. Call: 905-427-8618 


1995 16’ Stratos bass boat with 70 hp 
Johnson drive on trailer, 2 fish sonars, 
electric motor, cover, mint shape. Call: 
905-697-7738 


Whites cold water wet suit, 80 cu ft tank, 
regulator, BC, weights, mask, complete 
outfit plus extra regulator, like new 
$1200, takes all. Call: 416-316-5427 


2002 Saturn SL, auto, am/fm, a/c, 
18,000 km, $15,500. Call: 905-576-9008 


Small wooden bench with 3” vise plus 
shelving, free for your removal, also 
sundry items, propane stove & tent, cat- 
alytic heater, negotiable. Call: 905-725- 
8734 


2001 Mallard 26.5 5th wheel, a/c, 
am/fm/CD, microwave, large slide 
screened room, 4 bike rack, spare tire, 
5th wheel hitch & more, $20,000 obo. 
Call: 905-576-0906 


Blue Knight bowling ball, 12 Ib, new 
stereo stand, 2 shelves w/CD storage, 
new ladies leather bike gloves $40. Call: 
905-432-1032 


Quantum iron bait cast reel & Quantum 
energy 7’ 6” flipping stick, like new, $60 
ea. Call: 705-786-0912 

5 spd, transmission, Borg-Warner for 
small/big block, SS Monte Carlo rims 
’83-87, $200, 8000 Ib winch, new S10 
parts. Call: 905-259-7872 


Teak dining room table, 6 matching 
chairs, hutch, coffee table, end tables, 2 
old lamps, asking $2000. Call: 905-436- 
2495 


Due to space limitations, 
not all Oshaworker 
classified ads are 
necessarily published. 


We regret any 
inconvenience 
this may cause. 
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Just minutes from 
everywhere! 


New and Used Vehicle Sales 
Parts and Service gr 
Collision Repair a 


Together with our Cliff Mills C.A.W. Local 222 employee members, we 
look forward to peers ae atone needs 
Ca rs 


Cliff Mills Motors Limited 
PONTIAC * BUICK * GMC TRUCKS 
266 King Street W, PO Box 266, Oshawa, On LIH /L3 


(905) 436-1500 © Fax: (905) 436-0648 


www. cliffmillsmotors.gmcanada.com 


New and Expanded GM | = Sig 


Employee and family =7 Durham's largest 
member programs and 4 Collision Repair Centre 
grad rebates available (all makes and models) 


Ask Us For Details 


148 Park Ad & 
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1994 GMC Jimmy, loaded, new rubber, 
certified, air check $5500, as is $5000, 
V6 Vortex green POSI track. Call: 905- 
987-5725 


Pair of Dukes 540 roller blades, size 12, 
worn twice, $100 obo. Call: 905-623- 
1934 


1986 VW Westfalia camper, loaded, all in 
mint condition, 14’ Springbok Conqueror 
fishing boat, 9.9 Johnson, new condition. 
Call: 905-263-8296 


8’ Husky plow, all hook-ups $1000, 1990 
20’ Espri 5th wheel trailer, fully equipped 
$12,500 firm, 4 S10 4x4 rims 15” $150. 
Call: 905-725-9701 

1996 23’ Prowler trailer, everything but a/c, 


some extras $12,500 price is negotiable, 
excellent condition. Call: 905-623-9425 


1998 Chev Tahoe, 4 dr, 4x4, LT, loaded, 
Florida truck, pewter silver, leather interi- 
or, $23,000 obo. Call: 905-433-8044 


Golf clubs, Wilson Staff fat shafts, right 
hand, regular graphite shafts, 3 pw, 
$550. Call: 905-263-4778 


Apt size chest freezer, 32” x 24” x 36” 
$50, Vita-Master stationary bike $50. 
Call: 905-579-7275 


Fisher Price high chair $25, white crib 
$45, sofa bed, rusty brown $45. Call: 
905-725-4684 

1995 Formula Z ski-doo, 583 cc Rave, 
full gauges, hand & thumb warmers, liq- 
uid cooled, excellent shape $3200 obo. 
Call: 705-324-1883 


Marantz stereo receiver, 200 watt, 2 
speakers, $65, binoculars with case 
8x40 ZCF, nearly new $40. Call: 905- 
728-0178 

Bruno scooter, used 2 months, model 
2002, batteries included, 3 wheeler, owner 
deceased, paid $2500 asking $2000 firm, 
also charger. Call: 905-985-1749 

Bonair trailer, 33’, rubber roof, new fur- 
nace, shed, deck, location Shelter Valley 
Park Grafton. Call: 905-725-5738 

1987 Buick LeSabre, 117,000 km, no rust, 
1 owner, needs minor work, loaded, com- 
plete parts car included $1400 obo, 400 
Turbo tranny $150. Call: 905-259-7872 


Bungalow, 3 bedrooms, 2 baths, garage, 
several out buildings, 62.9 acres of 
mixed bush, 30 miles east of Bancroft, 
asking $135,000. Call: 905-725-3632 


Convertible 1996 Sunfire, 85,000 km, 2.4 
DOC, pw/pl, am/fm/cass, cruise, auto, 
bra, keyless entry, remote starter, new 
roof 2000, $9900. Call: 905-623-5157 


Golf clubs, 13 pc, includes bag, cart, 2 
dozen balls, worth $5000 sell $300 or 
trade for 16” truck tires, also small guitar, 
4 string banjo. Call: 905-668-6339 


Hockey equipment; goalie pads 29” & 
33”, chest protector, pants, player, hel- 
met, junior shoulder pads, shin pads, etc. 
Call: 905-579-9157 


5’ patio door, excellent condition $250. 
Call: 905-623-1082 


2 acre lot in subdivision, surrounded by 
custom-built homes, natural gas, well, 
GST included, sell or trade toward house 
purchase. Call: 905-432-0033 

Coca-Cola bottle collection, some cans 


too, priced to sell, also new battery 
bought from GM $40. Call: 905-435-0473 


BAXTER’S 


HAIR REPLACEMENT 


WIGS 


eLarge In-Stock Selection of Ladies Wigs 


ePrivate Rooms 


eGreen Shield coverages & other carriers 
We Specialize in Chemotherapy & Alopecia 


905-725-1652 = 


260 King St. E, Oshawa Toll Free 1-866-841-9550 


CLINIC HEARING AID | | ATTENTION 


CENTRE 


111 King Street East 
Oshawa, ON 
(Next to Oshawa Clinic) 
905-721-3536 


Complete Hearing Aid Services 
Call for an appointment today 


Complete counselling on hearing instruments 
Assistive listening devices 


All hearing aid makes including the latest 
technology of digital hearing aids 


Custom protective ear plugs and swim plugs 
60 day trial period on all hearing aids 
Hearing test arranged with audiologist 


Registered with ADP Clarica, Liberty Health, 
WSIB and DVA/Blue Cross 


www. baxterswigs.com 


1988 S15 stand, 2.8L engine, runs well, 
needs bodywork, good mechanics truck, 
$600 obo. Call: 905-433-1270 


1997 Travelaire Presidential 38’ trailer, 
sleeps 6, 4 pc bath, 40’ deck, 36’ hard roof, 
shed, lawnmower, barbecue, Goreski 
Park, $44,500. Call: 905-377-9284 


Lawnboy, self-propelled lawnmower, ask- 
ing $125 obo, also kids clothes. Call: 
905-576-5186 


Harley Davidson tool bag for under head- 
light, Harley motor emblem on front, 
Harley emblem on side & bottom, best 
offer. Call: 905-725-3074 


1979 Malibu will certify, area rug $45, 
aluminum canoe carrier $100, Little 
Tykes picnic table $20, Sony video cam- 
era $275. Call: 905-720-4917 

Danby 4.3 cu ft bar fridge, white, 8 
months old, mint condition, paid over 
$300 asking $200. Call: 905-697-9985 
GE super capacity washer, 8 cycle, 2 
spd, 6 months old. Call: 905-721-0195 
House in Pontypool, 3/4 acre lot, 30 min- 
utes to Oshawa, 3 bedrooms, full base- 
ment, excellent well 40gpm, asking 
$153,900. Call: 705-277-9751 

TV, vacuum cleaners, air compressor, 
steel work bench, micrometers, 4” bat- 
tery TV, meggar tester, mirror 24x80, 2 
radios, dishwasher. Call: 905-725-8675 


[El Empcovees 


AND ELIGIBLE Famicy MEMBERS 


CALL US FOR 
EI FAMILY FIRST 


CasH Back 


+? 
E PARK 

$245,900 

Stunning 3 Bedrm all brick home backs to 

park. 2 Walk outs to sundeck. Master 

w/ensuite. Main Floor Laundry , Ceramics, 

Cent. Air. and more , Call now! 

Krista von E. 

(905) 420-5566 


David Crabb 


APRIL 2003 


NORTH OSHAWA 
$209,900 


Tastefully decorated 3 bedroom home. 
Fabulous kitchen with ceramics and gar- 
den doors to backyard, Large master bed- 
room. You won't be disappointed. 

Call David Crabb for details. 
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Buying, SELLING, Retiring? Canaries; male/female, Craftsman 10” 


Roy Henderson 


Full Time Sales Representative 


* (905) 432-7200 


radial arm saw, dual voltage, $600 obo, 
hardly used. Call: 905-728-9181 


Karcher pressure washer 5 hp $400, 5 
tires on rims P175/70/R13 $100, pair 
truck tires P255/70/R16, excellent shape 
$90. Call: 905-728-9834 


Brass & glass fireplace door kit $75, 
never used still in box. Call: 905-576- 


m 6485 
: Rear tine garden tiller, 8 hp, excellent 


condition, $700. Call: 705-277-2428 


ReMax Ability Real Estate Ltd. Interlocking brick, enough for an 8x8 
1413 King Street East patio. Call: 905-579-0208 
Courtice, Ontario L1E 216 Lot, 90’ road frontage by 175 deep with 


garage, cleaned up brush, near 
Campbellford next to Trent River, 
$22,000 obo. Call: 905-983-5615 


SPECIAL OFFER! 


For & limited time all 
binaural Glaro orders 
will include an 


upgrade to tha 
WatchPilat 


PHONAK 


Rrwing iyweres 


Oshawa Hearing Services presents Claro” 
Taking Hearing Technology to New Heights. 


Clare 6 a completely digital heanny system that 
responds to speech and sounds just libe the healtiny 
Ruman ear, Claro ensures natural sound quality in 
every listening eraronment for optimal hearing and 
landerstanding - at all times. 

Available mow with a world peemiere—WatchPilot, 
the first hearing system remote coeitral integrated ina 
wristeatch, Discreet, elegant, and aleays on hand foe 
Superb SmEraling Convent. 


GRE Bf) Sp Cee eae 


686-3900 
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Turn your Clara hearing Instrument inte a 
powerful communication system with an upgrade to 
an Gitegrabed PAW receiver. TheMicralink-wveless-Fid 
sytem transmits the spesters voice Girectly to your 
5 hearing métrement for improved speech cgrals 
in noisy situations and over distance, 


Jack Vied M.A, Reg. CASLPO, Audiologést 
Nav Balsara MS., Reg. CASLPO, Auciclogest 


WHITBY PETERBOROUGH 
: Se Wy a Be 
(FOS) 7 


F555 


Give away nice 11 month old male 
declawed neutered cat, very friendly, 
affectionate & playful. Call: 905-986-4021 
House in Whitby, semi, renovated, 100 
yds to school, large lot, bright, asking 
$176,900 obo. Call: 905-728-2586 
Paragon bone china 8 pc setting, 
includes sugar, cream, salt & pepper, 
$700 obo, high efficiency furnace water 
vapor pump $100. Call: 905-432-1032 
1995 Grand-AM GT, 230,000 km, runs 
well, needs little TLC, as is $3000 firm. 
Galbocca 2 or 3 person 4 season hot tub, 
plug & play, hard cover included. Call: 
905-433-1973 

Admiral stove, almond, easy clean, time 
control, very good shape $140. Call: 905- 
576-4048 or 905-442-8875 

Apple wood cut, 7305 Cub Cadet tractor, 
country lot with 1 1/2 story house. Call: 
905-623-2646 

2 Queen Ann chairs, flame stitch, rose 
pattern, burgundy/green/gold, $600 pair 
obo, 2 Hunter Douglas shades, white, 
glass coffee table. Call: 905-985-8964 
2000 Chev Cavalier Z24, silver, 5 spd, 2 dr, 
air, cruise, CD, excellent condition, 58,500 
km, $12,000 obo. Call: 705-755-0086 
Trailer, 27’, Buckhorn Melody Bay, Belair, 
100’ from beach, 1 bedroom, pullout 
couch, sleeps 4, 27’ sun deck, bath/show- 
er, lot #100, $13,000. Call: 905-728-7934 
or 905-576-5359 

Baldwin piano & bench, 1974, fruitwood, 
immaculate condition, 1 owner, beautiful 
appearance, 36” vertical, $1800. Call: 
905-355-2037 

Florida home, completely furnished, 
washer, dryer, fridge, stove, pool, 
Jacuzzi, golf course & cart, sunroom, 
asking $12,000 US. Call: 705-749-0260. 


Family 
Support 


Committee 


Information, 
Resources, 
Education 


Confidentiality 
Assured 


Ron Davey 
Chairperson 


Gregg Valentine 


Recording Secretary 


Pat Me Wade 


Treasurer 


You can leave a message 
for us through the 
Union Counsellors’ offices 


at 644-4282 
or 644-4283 


OSHAWORKER sree argc essere 


THE NEWSLETTER OF CANADIAN AUTOWORKERS LOCAL 222 


1951 Ford tractor, sand blasted, primed, 
painted, good shape, new rubber, 3 pt 
hitch, runs good, $3300 obo. Call: 905- 
753-2743 or 905-885-6784 


2 yr old computer desk, good shape 
$100 obo, 5 yr old pullout couch $100 
obo, both items must sell. Call: 905-57 1- 
2286 


3 door refrigerator, solid ceramic ele- 
ments stove, self clean oven & range 
hood, almond color, perfect working con- 
dition, $600 obo. Call: 905-432-3322 


9.8 hp Mercury 12’ AMT $1200, 115 hp 
Johnson 15’ AMT $1400, 33 hp Johnson 
$300. Call: 905-623-3973 


Force air electric furnace, washer & 
dryer, fridge, best offer, 10 yr old house 
Oshawa, downtown, 4 bedrooms, 2 
baths. Call: 905-723-6841 


1981 Dodge 1/2 ton, 3/8 standard, o/d, 
good condition, asking $2200 no e-test. 
Call: 705-277-3612 


TEAC cassette tape deck, fully recondi- 
tioned $30, TV wooden stand on wheels 
$20, track lighting, 3 lights, brass finish 
$10. Call: 905-571-1161 


Epson inkjet cartridges, black & color, 
many models, $8 to $20. Call: 905-723- 
5715 


Steamer trunk $50, sump pumps antique 
commode $45, hand carved wood lamp 
$40, Bentwood rocking chair $25. Call: 
905-723-9000 


{ptraductory Pricing 


Metal Roofing... the 
fastest growing re-roofing 
material in the industry 
today. 


MetalWorks Steel Shingles 
Feature: 


¢ Exclusive “Galva Strength” Steel 
Construction 

* Kynor 580/Hylar 5000 Coating Technology 

¢ Less Weight... More Protection 


«A Better Solution for the Environment 


Sklar Peppler dining room set, 2 captain 
chairs, 4 regular chairs, cane backing, 
cushion seats, hutch, mint condition. 
Call: 705-879-1335 

1999 XR100 Honda Play, ridden by 10 yr 
old, Oshawa/Courtice area $1500. Call: 
905-432-7389 

Stair stepper, Tony Little model, new 
$400 sell $75, king size brass bed, 
unique style, 8 poster frame included, 
good condition $150. Call: 905-623-9974 
Yamaha Clavinova, model CVP-30, elec- 
tronic keyboard/piano, with bench, many 
features, absolute mint condition, paid 
$4500 sell $2200. Call: 905-723-2145 


Wood stove insert, excellent shape, cast 
iron, Lakewood, $350 obo, huge brick liner 
25x26x24, must see. Call: 905-438-8956 
Pontoon boat 1997 “Fish-n-Fun”, 20’, 
1999 60 hp Johnson, plenty of extras 
$12,995, brand new “Plug-n-Plug” hot 
tub $2495. Call: 905-728-0320 

Ladies 6 spd touring bicycle $65, 1930s 
automotive repair manuals $20 ea, 
pewter beer steins, never used $25 ea. 
Call: 905-433-4781 

ATV 1986 Kawasaki 300, locking differ- 
ential snowplow blade, winch chains, 
$2500. Call: 905-263-8080 

1991 Blazer 4x4, engine, tranny great, 
new brakes, tinted windows, alarm sys- 
tem, 250K, needs some body work, 
clean. Call: 905-576-9464 


STE 9 I ea i ee ed La 


Keeping your vision healthy 


is the Foeus of our Ca! 


New patients welcome 


please call: (905) 721 4944 
« panplete Tariily eye care 


+ pempeallred serve 
eceler hemlth agregar 


1 a6uet end acilGrern! ware 
+ wheeleheie weceee able 
 wel-in's ween 


= fase? SUIQCTY CU=magemEnt « contact Tenses 


Dr. Corale# Mueller 
Opler ist 


Lifetime Metal Roofing Systems 


Quhewe Clinic 117 King St. E., Oshawa 


Portable Kenmore dishwasher, excellent 
condition $300, portable apt washer/dryer 
$50 ea, dark traditional oak dining room 
suite, 30 yrs old $700. Call: 905-985-9061 


1993 Golden Falcon 38’ park model, 2 
bedrooms, 4 pc bath, tip-out, a/c, 30x10’ 
deck, shed, patio, furniture included, 
must sell. Call: 905-579-1108 

Pair Michelin tires P115-60-16”, assorted 
carburetors, a/c compressors, alterna- 
tors, GM 305 3.8 & 2L motors, assorted 
automatic transmission fwd/rwd. Call: 
905-571-4471 

5 hp rear tine rototiller, Homelite chain- 
saw, acetylene gauges & torches, 
Northern Electric wall crank telephones, 
Kenmore dehumidifier, old well pumps. 
1978 16’ boat, 70 hp Mercury motor, trail- 
er, Power Trim stereo, fish finder, ski 
accessories, asking $3500 obo. Call: 
905-723-1050 

Roper riding lawn mower 16 hp, good 
condition, new battery, best offer. Call: 
905-432-2033 after 5 PM 


1997 Pontiac Grand-AM, white, 4 dr, V6, 
spoiler, air, tilt, cruise, fog lights, am/fm/- 
cass, excellent condition, 48,500 km, ask- 
ing $8500 certified. Call: 705-324-0571 
Rush fans; customized Fender precision 
bass guitar, Grover tuners, Badass II 
bridge, Dimazo pick-up just like the one 
Geddy uses $500. Call: 905-436-1267 
Italian style dining room set in white lac- 
quer, buffet, hutch, round table, 6 chairs, 
excellent condition, asking $1500. Call: 
905-434-6988 

Collector print “Basil Ede” mallard ducks, 
large, mint, framed, double matted, 
famous English wild life artist, $350. Call: 
905-728-5199 


- NEW - USED - CONSIGNMENT 


Scooters 


Lift Ghairs 


Walkers 


- SALES - SERVICE - RENTALS 


« Savings on Energy Costs 

¢ Lifetime Warranty 

¢ Installation 12 Months a Year 

¢ An Investment That Appreciates in Value 
¢ Manufacturing by UAW Local 1825 


For More Information 
Call 
Ed Pender 


Proudly Serving Durham Region for over 30 years 


905-666-0018 or 1-800-263-2720 


www.bil-den.com 


440 Hopkins St. 
Whitby 


MetalWorks Lifetime Roofing * Mark-Series Windows ¢ Entrance & Patio Doors ¢ Vinyl Siding & Soffits 


* Scooters * Lift Chairs * Aquatec Bath Lifts 
‘Wheelchairs * Walkers * Porch/Stairlifts 
* Wheelchair Lifts + HomeHospital Beds 

* Bathroom Aids * Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAG and Green Shield 


Dan eee ae aie oe Deraa pase wn cee 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6/8 
Ph. (905) 666-5001, Toll-Free 1-600-165-5028 
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Modern technology combined with 
Acupuncture for effective pain relief 


\ a een ee 


Tired of taking toxic drugs and wasting money 
on expensive and time-consuming therapies? 


Acuhealth offers quick, effective pain relief right at home 


¢ Total or significant pain relief in 80% of patients 
Safe and easy to use 
¢ Effective on most types of pain 


¢ Video and support line for maximum benefits 
years ago, 


¢ 100% Money back guarantee 


a miracle to our 
ee “Im impressed with the response of some of our 
patients to the Acuhealth, and believe it goes 
beyond the scope of current physical therapies.” 
the Acuhealth. Dr. Gordon Ko (MD), Sunnybrook Health Sciences, Toronto 


the acquisition of 


From headaches 


to toe injuries, it Cost is covered 
100% by CAW health 


has proved to be Z 
insurance 


amazingly effective 
Free pain treatment 


and invaluable. at our Toronto Clinic. 


... Lhis is the 


Wedeor For a FREE, no-hassle information package, call: 


the future 1-800°567-PAIN (7246) 


Kathryn Freund Acuhealth, the new science of pain management 
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2002 Suzuki Elger 400 ATV, comes with 
winch, cover, snowplow, back seat, like 
new $7500, only 1000 km. Call: 905-576- 
3210 


1995 Olds Aurora, loaded, 4L, V8, 230 
hwy kms, new brakes & tires, $9500. 
Call: 905-259-7158 

2000 Astro, loaded, air, pw/pl, tilt, cruise 
control, ABS brakes, keyless entry, 8 pas- 
senger, 58,000 km, excellent condition, 
certified $16,900 obo. Call: 905-263-2084 
2 new black speakers, 2-8” woofers, 1-1” 
tweeter, 10”x12”x36”, 500 watts, $550, click 
on picture http://groups.msn.ca/4salestuff/ 
speakers.msnw Call: 905-668-2245 

Dining room suite, table, 6 chairs, 2 leafs, 
honey color, solid oak, like new, bought 
$3000 sell $1350. Call: 905-723-6826 


Hidden hitch Class Il, fits 1995-2003 
Astro/Safari vans, 3500 lbs GTW, asking 
$50, Sears Kenmore HD gas dryer, great 
condition $75. Call: 905-723-4348 

1987 Terry Resort 29’ trailer, awning, 
large windows, separate bedroom, 4 pc 
bath, living room, bed sofa, trailer park at 
Buckhorn $7500. Call: 905-576-7558 


Home gym York 2201, excellent condition 
$250. Call: 905-723-6983 


Motor & trans 350 $850, meat slicer $40, 
ski boots 24.5 $30, Corvette bra $50, ’84- 
88 25” console cabinet. Call: 905-404-0542 
35’ Prowler, sleeps 6, bedroom, bath, 
fridge, stove, furnace, a/c, awning, shed, 
deck, Shelter Valley Park Grafton, 
$11,500 obo. Call: 905-571-0628 


Exercise equipment with videos, baby 
care seat, baby swing, jolly jumper, 
stroller, couch, chairs, also other misc. 
Call: 613-332-2257 

Springbok Super Pro 190, 90 hp 
Johnson kicker motor, down riggers, 
complete set-up, Shorelander bunk trail- 
er, 14” rims tires, excellent shape, 
$12,500. Call: 905-372-8899 


Brand new Tera genuine leather safety 
boots, size 9, never worn $15, water 
cooler, 2 tapes, perfect condition, cold 
water $60 firm. Call: 905-579-8948 


Bay window, fire screen, bi-fold antique 
brass, assorted fireplace tools, firewood 
grate, log holders, black screened chim- 
ney cap. Call: 905-576-6335 


Hammond organ, excellent condition, 
bench included $950. Call: 905-786-2465 
10’ Houston Tracker-8 satellite dish & 
receiver, Mercedes grill, antique sewing 
machine with cabinet, various wheel 
discs, microwave, roller blades, scale. 
Call: 905-728-4481 


14 aluminum boat, 15 hp Johnson motor, 
trailer, best offer. Call: 705-277-9846 
Round oak table 39 1/2”, sides fold 
down, 2 high back chairs, $175, wooden 
storm door 32 1/2” x 79 1/2” $100. Call: 
905-885-9240 


25 hp Mercury motor, electric start, short 
shaft, rebuilt 3 yrs ago, good condition 
$900. Call: 905-725-0619 
Honda WH15X pressure 3 1/2 hp water 
pump, fire hose, attachments, like new 
$750. Call: 905-377-0250 


CROWN MAINTENANCE INC. 
OUTDOOR FOWER EQUIPMENT = S4LES & SERVICE 


Taclie yy Augiterr ea 


MURRAY ° 


+ KARCHERA 
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Parts, Sales ard Ser ce Tio An 


1480 Torvilagg: ava a7, frsha 


438-1688 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 


Clinic Eyewear 


Lorne Sellick 


Optician 


© Glasses fully covered by your plan 
¢ Same day or next day service 
* Prescription Safety Glass - no charge to you 


* Eye examinations in the same building 


ONTARIO FEDERATION 
OF ANGLERS & 
HUNTERS 


<i. 


Weaken 
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Mattress double bed set, new pillow top 
$650, dresser top bookshelf, white, din- 
ing room hutch 72 X 79 $150, featherbed 
mattress cover, X-mas dishes. Call: 905- 
723-1340 


Britannica encyclopedias leather $100, 
sectional sofa $200, chair & footstool 
$100, loveseat $75, all in excellent con- 
dition, childrens encyclopedias $75. Call: 
905-576-1521 


10 hp roto tiller with 3 spd trans $350, 
compressor with 2 hp industrial motor 
$650, 10 hp BS motor $250, 150 hp NDS 
kit $300. Call: 705-799-7824 


2002 Honda XRS5OR trail bike, excellent 
condition $1550. Call: 905-434-6635 


30” Inglis stove, very clean, 5 yrs old, excel- 
lent condition $150. Call: 905-576-3356 


Chevette & Acadian parts, tires, fenders, 
rad, etc, $20 & under. Call: 905-725-1800 


1995 4 dr Sunfire, auto, original owner, 
remote starter, e-tested, certified, 142,000 
km, $4400 or trade for house trailer, stu- 
dent desk $30. Call: 905-436-9604 


1992 Bonneville SE fully loaded, lots of 
new parts, 187,000 km, e-tested, gray on 
gray, new rims, $3500 firm. Call: 905- 
987-1897 

Wall picture, car parts, Tupperware, hard- 
wood floors, womens clothing size 16-7, 
winter coats, pants, etc. Call: 905-433-8871 
Box trailer with cover spare tire & jack, 
snow blade for Craftsman & tire chains, 
bug screen for winter & summer GM 
Tracker. Call: 905-725-8343 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. 
(905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!! 


We have Great Hours!!! 
Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD 
AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 
ON PARTS ONLY AT PARTS COUNTER 


We Have NASCAR CoLLecTIBLes ON SALE 


Goodwrench 
Servite 
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1986 31’ Terry Taurus trailer, sleeps 9, large 
deck, 2 sheds, tip-out, includes TV, lawn- 
mower, dishes, microwave, large lot on 
Pigeon Lake $7500. Call: 905-697-0776 


1979 Princecraft 18’, 50 Mercury trolling 
motor, fish finder, casting deck, paddle, 
side console, bearing buddies, lots of 
storage $4000. Call: 905-213-4834 


18’ aluminum boat, steering wheel, wind- 
shield, 80 hp Mercury, trailer, asking 
$2000. Call: 905-983-9891 


Off-white off-shoulder wedding gown, 
long train, pearls, princess like, recently 
cleaned asking $1500, queen split-box 
spring. Call: 905-697-0813 

Girls First Communion veil w/head 
crown, abdominal master exerciser & 
video, 3/4 double size bed w/headboard, 
exerciser cot, kitchen & coffee tables. 
Call: 905-728-2764 


20’ Staray with 350 Chevy motor & 
Mercury out drive, just rebuilt $7500. 
Call: 705-786-7103 


1988 Dodge Aries, $1100 as is. Call: 
905-243-0022 


12’ hardtop tent trailer, opens to 20’, 
fixer-upper, Hehr RV windows 48” x 36”h, 
30” x 187h, tinted radius corners. Call: 
905-721-2118 

Girls bicycle 12 spd, 24” wheels, new 
condition $75, dehumidifier $40, chain 
link fence $20. Call: 905-728-5705 

2000 Chevy or GMC short box ext cab 
running boards, full length, asking $200. 
Call: 905-579-3422 


Corner cabinet $100, 4 pc glass kitchen 
nook $230, marble coffee table $200, 
small-tall curio cabinet $280, queen bed- 
couch $35, stained glass. Call: 905-723- 
1683 


Alpine 7163 am/fm/cass car deck, like 
new $100, Marantz 2226B stereo receiv- 
er, excellent shape $150, Cateye exercise 
bike trainer $300. Call: 705-277-3963 


Mens Bauer Custom Supreme 4000, 
size 11 $50, 2 silver/gray 14” 5 Star alu- 
minum rims from 98VW Jetta, good con- 
dition $100. Call: 905-259-5055 

Table saw 2.7 hp, table extension & stand 
$200 hardly used, old 4 selection Coke 
machine, works $600. Call: 905-436-3390 


1999 Honda 400EX, mint condition, low 
hrs, twist throttle, brand new Razor tires, 
FMF pipe, aluminum skid plates, $4800. 
Call: 905-435-0908 

1990 GMC Sierra, 305, 174,000 km, 
power windows, lock, a/c, cruise, bur- 
gundy/white, cap & liner, good condition, 
$4200 uncertified. Call: 905-728-0249 
Motor guide Tracker 28 Pro Series $140 
obo, gold ring Central Technical School 
A1 $130 obo, army hat pins, badges, 
assortment, best offer. Call: 905-728-4287 
Parrot 2 yrs old, $1000. Call: 905-728- 
7134 

1989 Mercury 5 hp w/gas tank $1400 obo, 
childs Hot Wheels Kawasaki 12 volt bat- 
tery $150, 16’ Princecraft aluminum boat 
& trailer $2200 obo. Call: 905-697-9570 


$pecial Deal for Local 222 CAWIT CA members 
Buying or Selling?! 


furor 
CHISHOLM 


fa 


“wz. 


905-683-5000 
1-888-413-0800 


schisholm @trebnet.com 


When Experience + Results Count 
* $500 Moving Voucher on Closing * 


SHOPPERS 


home 


health 
care 


Home Medical 
Supplies & Equipment 


¢ Back Care Products 

¢ Supports & Braces 

¢ Compression 
Stockings 
Wheelchairs, Canes, 
Scooters, Walkers 
Bathroom Safety 
Products 


Aids For Daily Living 
Liftchairs 


Incontinence and 
Ostomy Products 


Home Diagnostic and 
Therapy Products 


Sports Medicine 


Sales - Service - Rental 
ADP/WCB/Greenshield/Liberty Health Vendor 


Kendalwood Park Plaza 
1801 Dundas Street East, Whitby 
(905) 579-5300 or toll free 1-877-727-4441 


Caring for the people you care for’ 
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Goalie pads 29° TPS Exhales $400, 
McKenney youth blocker Itech intermedi- 
ate blocker catcher, all in excellent condi- 
tion $50 ea, all black/white. Call: 905- 
404-2939 


Car audio, JL Audio sub woofer in 
Bandpass plexi-glass enclosure, also 
350 watt Kenwood 2/1 channel amp, like 
new $225. Call: 905-436-1251 


2000 Montana loaded, excellent condi- 
tion, 85,000 km, pewter color, asking 
$17,900 or assume lease 3 payments 
$460.66, buyout $14,800. Call: 905-725- 
9296 


15’ 6” aluminum boat with cover, 3 seats, 
25 hp long shaft Evinrude motor with low 
hours, Yacht Club trailer, $3800 obo. Call: 
905-723-8091 


Dryer, clean works great $90. Call: 905- 
725-1937 


900cce Honda Ultimate sport bike for a 
power up, ready to go, well looked after, 
show room condition $7200. Call: 905- 
576-5771 

1970 Olds Cutlass S, 350 rocket, 310 hp, 
North Carolina car, gold on gold, vinyl 
roof, mint condition, original paint, 
$15,500 firm. Call: 905-668-8025 

12’x36’ Park Regent, all options, open 
concept, full bath, oak cupboards, TV 
tower, mint, $48,000 invested asking 
$24,000, Crow Lake. Call: 705-653-1530 
Trees, Bancroft area, cut own, blue 
spruce & cedar for hedging. Call: 905- 
728-6534 

Floor safe, double lock, 1,000 Ibs, like 
new. Call: 905-623-4609 

Baby sets $15 ea knitted, Hoover steam 
vacuum like new. Call: 905-725-9390 


Orthotics may be the answer to relieving the pain, 
but can you be sure that you are getting the 
best devices for your feet, legs and back? 


Orthotics are not regulated by the government! 
That means anyone can claim to be an expert 
and provide orthotics. 


You can be sure of receiving the best possible 


product if: 


1. The practitioner is licensed. 

2. A full biomechanical exam is conducted. 
3. Plaster casts of your feet are made. 

4. An accredited orthotic laboratory is used. 


Joseph Schneider, D.Ch., B.A.A. 
Former Council Member of 
the Ontario College 
of Chiropodists, 

Author, Lecturer 


Don’t pay for a Caddy 
and walk out with a Lada! 


For your convenience, our office has 
direct billing for Green Shield insurance. 
Early morning and late evening hours 
are available. 


Call today for an appointment. 
GLAZIER MEDICAL CENTRE 
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TV tower, 35’, free for take down. Call: 
905-728-4361 


1990 Pontiac Tempest, manual, 4 cyl, 
170,000 km, excellent condition $1900. 
Call: 905-576-5336 


Berge sofa & 2 chairs $130, gray 
chesterfield & chair $100, bookshelf $40, 
Brentwood rocker $20, Pioneer turntable 
$60. Call: 905-725-4058 

15.5’ Thundercraft fiberglass boat with 70 
hp Evinrude & trailer, gas tanks, life jack- 
ets, oars, anchor, Mooring-cover, must 
be seen $1500. Call: 905-404-2294 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


DHS 


Health Care 


: y Service 


Oshawa, Ontario 


24 HOURS «7 DAYS PER WEEK 
NURSING SERVICE HOMEMAKER SERVICE 


® Client Escort 

® Staff Relief 

@ In Home Foot Care 
@ Palliative Care 


1-800-461-6756 
905-571-1511 


@ Light Housekeeping 

®@ Meal Preparation 

@ Personal Care Fa 

© Care Giver Relief at ; 


ar ai “a 
MainStreet Messenger® ee _ 
MEDICAL ALARM EMERGENCY 


RESPONSE TELEPHONE SYSTEMS 


KOND 


Basketball net $200, 5” kids pool table 
$100, black dining table/4 chairs $100, 
Winnie-the-Pooh dresser $100, 1997 
Cavalier 63,000 km certified $6800. Call: 
905-436-9950 


XL dog crate collapsible $50, 
Gulbransen electric organ with demo 
feature rarely played, $2000 new sacri- 
fice at $500 obo, Royal Albert dishes. 
Call: 905-432-1964 

1996 Sea Doo Challenger jet boat & trail- 
er, single engine 110 hp, fitted cover, 2 
life jackets, tube, ropes, oars, $9000. 
Call: 905-885-7855 

4.3 Vortec + 4 spd auto tranny & 4x4 trans- 
fer case, 350 Chevy gas/propane 3 spd 
auto tranny, 305 and 3 spd auto tranny, 
Dodge 318 with 3 spd. Call: 905-986-5498 


Parts for 1988 Old Calais, bumper for 
GM pick-up, 1975 GM rotors & drums, 
clutch, gas tank, 1993 Acura Integra. 
Call: 905-725-6072 

Gravity exercise bike, used 1 month, per- 
fect condition, paid $200 asking $100. 
Call: 905-576-3658 

Two prime burial plots overlooking 
Veterans Cenataphe, Mountlawn Ceme- 
tery, serious inquiries. Call: 416-362-6404 


Reg lab pups, yellow or black, dew claws 
removed, mic-chip, 1st needles, 
dewormed, vet checked, males/females, 
ready by April 20th. Call: 905-576-7126 
Sears large capacity washer $150, Black 
& Decker electric lawn edger $50, Stihl 
electric weed eater Pro $75, all like new. 
Call: 905-571-1174 


Solid pine desk, double pedestal with 
drawers, dark stain, also separate cubby 
hole shelf unit $175. Call: 905-576-2097 
1998 red Formula S/L 500 cc ski-doo, 
4200 km, never studded, hand & thumb 
warmers, runs great, looks brand new, 
asking $3600. Call: 905-438-1619 


OSHAWORKER 
44 Deadline 
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for the May 
‘eats issue is 
: Friday, 

April 11 
at 4:00 p.m. 


New & used DVDs, CDs & videos. Call: 
905-668-9404 


Pontoon boat 20’ or larger, trailer, excel- 
lent condition, bucket seats, gray cloth, 
center row, 2002 Pontiac Montana. Call: 
905-721-2118 


Breeding for purebred Chihuahua, 6 lbs 
or under, end of March 1st week of April, 
please call for arrangements. Call: 905- 
983-9298 


Ride or car pool from Pontypool area 3rd 
shift car plant #1 chassis. Call: 705-277- 
2750 


Set of climbing spurs & belt. Call: 905- 
655-3876 


14 aluminum fishing boat, preferably 
with flat floor for standing, good shape & 
quality, also a Martin guitar. Call: 905- 
665-1075 


Small used tent trailer sleeps 4-6, in 
good condition. Call: 905-723-5490 


Would the man who sold & delivered the 
Captains bed to Bowmanville last month 
please call Angela about missing hard- 
ware. Call: 905-623-5937 


Four 205-60-15 Performance tires, V or Z 
rating. Call: 905-576-864 


Oshawa General tickets. Call: 905-509- 
9738 


2002 truck cap for Sonoma Crew cab 
short box, navy blue, $500, 1989 Terry 
Resort trailer, 31’ sandbanks, $10,000. 
Call: 905-623-0718 

Goalie equipment for sale. Like new. Paid 


$4600, will sell for $2500 firm. Call: 905- 
436-1601 


WANTED 
Slide projector in good condition. Call: 


905-786-2465 


OPTICAL 


COMPARE BEFORE YOU BUY 
* VISION PLANS ACCEPTED 


* FYE EXAMINATIONS ARRANGED 


® SENIORS DISCOUNT 
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905 579-6411 «=: 
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775 Boned St Wi Oshavva (Between Park & Stevensen) 
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Old pinball machines & arcade games, 
any condition. Call: 905-665-1219 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 


a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 723-1187. 


This applies to 
both active and retired 
members of Local 222. 


THE OSHAWORKER e 53 


WANTED A Sree CLASSIFIEDS. 
Former students of original 
one-room Maxwell School HAW: RKER 
located at 


Taunton and 
Harmony Roads for Sept. 2003 
school reunion. Contact Vern 
Iverson at 905-433-1197 or 
Keith Tregunna at 905-579-0191 
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1981-84 Regency rwd parts or scrap, 
’89-94 Cavalier-Sunbird running or not, 
’88-93 Ford Ranger with snowplow for 
parts or scrap. Call: 905-725-7249 


LIVE Hi ag 


NEW LUXURY HOMES ON WIDE 60’ LOTS 
CARRY FOR UNDER $1,000 PER MONTH 


BAXTER CREEK ESTATES 
Authentic Village living just minutes from everything. 
Call Marion Cozens today! 


1-800-467-1766 


Employee Counselling 
NEW LOCATION: 


Used dirt bikes, small engines, snow 
blowers, air compressors, motorcycles, 
ATVs, air tools, lawnmowers, snowmo- 
biles, air piston pump, chainsaws. Call: 
905-571-6051 

To buy second hand fishing equipment - 
lures, reels, creels, flies, filleting knives, 
tackle boxes, etc. Call: 905-697-2304 
1991 Chevy Sprint for parts or as is. Call: 
905-571-4471 

Large compressor industrial style, prefer- 
ably just pump, old ski-doos or motor skis 
any condition 1974 & up for restoration. 
Call: 705-799-7824 

Set of running boards or steps for 1996 
GMC Sierra 2500 3/4 ton pick-up. Call: 
905-885-7911 
Nintendo 64 games, preferably Mario or 
racing. Call: 705-357-3536 


Need someone to paint my truck at rea- 
sonable price for quality job, cash paid. 
Call: 905-728-4137 


16-18’ aluminum side console fishing 
boat, 35 hp or better, 4 stroke preferred 
with trailer $4000 - $8000. Call: 905-655- 
4959 


Gibson, Fender, Martin, etc guitars, also 
Marshall or older Fender tube amp. Call: 
905-576-0060 


Would Steve/Lorrinda please call me 
regarding the Cherished Teddy candle 
holders as | lost your phone #. Call: 905- 
723-7229 


Yamaha 650 Twin motorcycle 1978-81 
parts or whole, also 1984-87 Chevette 
engine, Onan 16 hp Twin 1” shaft, 1980- 
81 228 aluminum wheels. Call: 905-983- 
8293 


Large compressor industrial style, prefer- 


ably just pump, any condition, 1974 & up 
for restoration. Call: 705-799-7824 


Surviving breast cancer 
puts a new focus on life 


Durham Medical — Masectomy Day 


An Airway consultant will join our certified 
fitters to present gorgeous 2003 swimwear, 
bras, and light weight prosthesis 


Wed April 23 & Thurs 24, 2003 
9:30 am — 5:00 pm 


@ Appointment 
Required. 


@ Refreshments 


@ Masectomy 
Products are a 
benefit of most 
insurance plans. 


Union Counsellors work in confidence 


to assist you and your family to solve any type of problem. 


This program is also available to spouses and retirees. 


Steve Bobas 
905-644-4283 


Your Union Counsellors 


Durhamedical 


92 Simcoe St. N. 
Oshawa, ON 
L1G 4S2 


905-728-1112 


Program 


Located at 850 Wentworth Street West, 


Sharron Kehler 


905-644-4282 
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Become a 


Member 


Bea 


Winnere 


Now is the time to seriously consider joining our credit union. Membership 
is open to all residents of Durham Region and, as a member, you own the credit 
union and share in its success. We are a full-service credit union, and since 
1938, we have been proudly serving this community, helping our members and 
their families with their important financial milestones. 


From RRSPs, term deposits and on-line brokerage to mortgages, personal 
loans and lines of credit, we offer all the financial products and services 
that you will likely ever need — at very attractive rates. For confidential, 
professional advice about your short — or long term investments, you can talk 
to our in-house Certified Financial Planners. Take care of your business when 
and where you want. You are always welcome to see us at our full-service 
locations, use our handy ATM sites or we can also be as close as your telephone 
or computer. 


When you need to get in touch with a financial institution, make 
Auto Workers Community Credit Union your first choice. 


% ¢ Auto Workers Community Credit Union 
For more information call 905-728-5187, toll free 1-800-268-8771 


visit us at WWW.awccu.com or come into your nearest branch, 
Oshawa: 322 King St. W. L1J 2J9 Bowmanville: 133 King St. E. LIC 1N6 


JETCA 
LOCAL 222 
MEETINGS 


The General Membership 
meeting is held at 3:00 p.m. 
on the first Thursday of 
_ every month except July & August. 


The General Motors Unit 
meeting is held at 3:00 p.m. 
on the third Thursday of 
every month except July & August. 


The Oshawa Skilled Trades Council 
5. meeting is held at 4:00 p.m. 
on the fourth Thursday 
of every month except 
June, July, August & December. 


CAW Family Auxiliary 
meetings are held at 8:00 p.m. 
on the first & third Tuesday of 
every month except July & August. 


The Retirees’ Chapter 
meeting is held at 1:00 p.m. 
on the first Monday of 
an every month except July & August. 
-~ ALL MEETINGS ARE HELD 


AT THE CAW LOCAL 222 HALL 
1425 PHILLIP MURRAY AVE. 


Return postage guaranteed at 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 Canada Post Corporation 
Publication Mail Agreement No. 
1466267 


